





34 


WEEKLY 


OCTOBER 30, 1943 





CONTENTS 








Collosol Iodine has produced marked results in the treatment ol! 
rheumatism, actinomycosis, enlarged glands, goitre, the pneumonias, 
iodine deficiency, venereal disease ctc, and has a wide application in 
gynaecology. Because itis acolloidal compound it 

by the oral, subcutaneous or intravenous route witho 

sudden liberation of free iodine 


Collosol todine 
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NURSING TIMES, OCTOBER 30, 19g 
=—S=S== 


Ww. H. BAILEY & SON LTD. eTRUMENT manell 


Bailey’s Ideal Midwife’s Case 
INVALID Al See Regd.) N.C.3130 
ALUMINIUM CHAIRS 
a bY IN STOCK 


HEART 
NICKEL-PLATED PELVIMETER STETHOSCOPE 
With external and internal Price 5/6 We should ~ 
— Graduated 97 appreciate POCKET URINE TEST CASE 
a your 2 Stoppered Bottles, 2 Test Tubes, 


. neta Urinometer and Small Brass Spirit § 
inquiries Lamp. In Pull-off Rexine Case 


10/- each. 


Post 6d. extra 

















NICKEL-PLATED SCISSORS 
3/9 pair Earthenware ‘‘ Perfection ’’ 

Bed Pan... --» @ach 21 
Packing and Postage ex. 2/6 
Sterilizable Holdfast Enema 
BAILEY’S HOLDFAST . ; each 5/6 
NIPPLE SHIELD SPENCER WELLS Ditto, Sinker end -.- 4/6 
ee ao Stainless Steel Dissecting 

each - pair Forceps -. each 5 
SPECIAL OFFER Silver Probes, 5in. each 1/6 
Brown Waterproof — - face, 38 in. wide, ** Diska ’’ Bulb Clinical Ther- 

r yard, 4 

Red ditto, 36 in. an Fg Double face, 10/6 yard mometers ... each 2/3 With separate compartment for Douche Can, etc., as illustrated 


i with removable washable lining 
Owing to prevailing conditions we are only able Record Syringes, 1 ¢.c., com- Made in Rexine, Empty 70/- Carriace paid. Pelvimeter 11/6 
to supply these advertised goods subject to being plete with 2 needles 8/3 *Fitted in Rexine £6.10.0 Foetal Heart Stethoscope 6/8 
in stock at time of inquiry. : . gba oy aS ae 
Crd-rs 40/- and over Prst Paid. Rectal Feeding Outfit 5/6 Spare Lining 9/- *As Listed in Catalogue 


Single articles, packing & postage 6d extr 








Orders can only be dispatched strictly in rotation, 











Prices subject, to alteration without notice 





Surgical Instruments and Appliances Tel: GERRARD 3185 45 OXFORD STREET ees 
Hospital and Invalid Furniture 7 2313 2 RATHBONE PLACE LONDON, Ww. ton a 














, CORRECT BABY’S ACIDITY 


with this 


GENTLE LAXATIVE 


A new-born baby consumes as much as 16 oz. of milk 


per diem, increasing to about 30 oz. per diem at the 
zoth week. Unless its digestive organs can assimilate 


this daily intake acidity is set up, caused by the curdling 














of the undigested food. A sour stomach—the source 
of fermentation, flatulence, constipation and diarrhoea — 
makes baby fretful. For many years the beneficial use 
of ‘Milk of Magnesia’ in the nursery has been recog- 
nised by the Medical Profession. A teaspoonful given 
with the first feed in the morning keeps the stomach 





sweet, ensures easy digestion, softens the bowel contents 


and aids normal peristalsis. 


‘MILK OF MAGNESIA’ Sc" 


* Milk of Magnesia’ is the Registered Trade Mark of Phillips’ preparation of magnesia. 
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NOTICE TO ADVERTISERS 


The attention of advertisers is drawn to the two headings under 
wich oursing announcements are now published. Kindly state when 
submitting an advertisement for persons between the ages of 18 and 40 
jnusive, that a permit has been obtained from the Ministry of 


Labour. 


& LECTURE COURSES 


y- per inch; minimum charge 10/- 
COLLEGE OF NURSING 
ae trained nurses in preparation 

















DERBYSHIRE COUNTY COUNCIL 
MIDWIVES ACT, 1936. SECTION 2 (1) 
Applications are invited for the appoint- 

ments of County Midwives. The Midwives 
will be required to undertake the general 
duties of County Midwives in any specified 







































Heath . Six months. Approved areas of the County, and they must be 
iy the Ministry of Health. - State-Certified Midwives. 

jdutrial Sursing. Three months. Salary Group A. In the case of Mid- 
@#th January, 1944, in Glasgow, wives who are also State-registered Nurses, 
me) January, 10 Liverpool _and or have had three years’ recent experience 
join. Ministry of Labour grants in the active practice of midwifery subse- 
callable for six weeks courses. Part- quent to qualification as a Midwife, £200 
courses for nurses employed in per annum, rising by annual increments 
5 . of £10 to £250 per annum, plus a tem- 
One year whole-time. porary cost of living bonus, which at 
Dietetic course. Eighteen months. present is £26 per annum, travelling ex- 
time. c penses, and an allowance of £10 pa@ 

in Nursing. University of annum for uniform and laundry. 
Two years. Tuesdays and ga'ary Group B. Midwives (other than 
the above) with midwifery training only, 
to the Director, Education Depart- £175 per annum, rising by one annual in- 
College of Nursing, 18, crement of £5 and two of £10 to £200 
Cavendish Square, W.1. per annum, plus a temporary cost of 
(177) living bonus, which at present is £26 per 
annum, travelling expenses, and an allow- 
HEALTH VACANCIES ance of £10 per annum for uniform and 

relate to laundry. 


of the advertisements below 
gain beween 18 and 40, inclusive, 
uch woman (a) has living with her 


Midwives in Group B will be transferred 
to Group A after three years’ satisfactory 
staff. 









e of 14, or (b)-is service on the County Council \ 
gr "Blind a yon The Council at their next meeting will 
linistry of Labour permit to consider the adoption of the Rushcliffe 
ume S ww t by att idual Committee's scale. of salaries and candi- 
dates may make their applications condi- 











tional upon its adoption. 

The Officers appointed will be required to 
devote their whole time to the service of 
the County Counci:, and will not be 
allowed to engage in private practice or 
any other employment or occupation. The 
Officers appointed will be required to 
work under the direction of the County 
Medical Officer, and to live in such parts 
of the County as he may from time to 
time direct. 


IRE COUNTY COUNCIL 
ORTHOPAEDIC NURSE 

are invited for the post of 
in connection with the County 
ic scheme. The salary 
te between £240 and £270 per annum 
to age and experience, with 
qapenses on the county scale for 


















car. 
must possess the certificate 
Chartered Society of Massage and 







Gymnastics ‘The posts will be subject to the pro- 
post is designated under the local Visions. of the Loca. Government Super- 

and other Offices Superannu- 22nuation Act, 1937, and the successful 
Act and the Officer appointed will be candidaites - will be required to pass a 





medical examination. 

The appointments will be terminable by 
three months’ notice on either side. 
Forms of application may be obtained 
from the undersigned, to whom they 
should be returned competed, by not later 
than the first post on 6th November, 1943, 
together with copies of not more than 
three recent testimonials. 


fo pass a medical examination. 

t will be subject to one 

's notice on either side. 
sho’ sent to me by 








, 1943. 
N. H. HARRISON, 
County Medical Officer. 


(528) 
























VISITOR AND SCHOOL NURSE County Offices, W. M. ASH, 
are invited for the post of| Derby. County Medical. Officer. 
sa ed School Nurse. Candi- 15th October, 1943. (482) 
' a Mag CITY OF LEICESTER 
The HEALTH DEPARTMENT 
candidate will be required to. .MUNICIPAL MIDWIFERY SERVICE 
bite to the Superannuation Scheme.|. Applications are invited for the post of 
ofleer appointed will be required to Municipal Midwife. Salary according to 
the whole of her time to duties in the Midwives Salaries Committee (Rush- 





cliffe) Report. Preference will be given to 
Midwives who are State-registered Nurses. 
The post is designated under the Local 
Government Superannuation Act, 1987. 
The successful candidate will be required 
cent, and a car allowance t® live in the district to which she is 
county scale, The candi-| %llotted, and it is essential that she should 
mst be able to drive a car, and Tide a cycle. om 
ots car will be an advantage... Forms of application may be obtained 
Spointment is subject to one from the undersigned, and applications with 
on either side. testimonials should be returned to:— 
of application can be obtained on WILFRID CARR, Secretary. 
fom the County Medical Officer, City Health Department, 
House, Huntingdon, and should be _ Grey Friars, Leicester. 
tot later than November 9th, 1943. October, 1943. (611) 
(560) BOROUGH OF TODMORDEN 
RE COUNTY COUNCIL Applications are invited for the position 
IS NURSE of Health Visitor and School Nurse, Can- 
are invited for the above didates must be general trained nurses 
salary will be in holding the C.M.B. and Heath Visitor’s 
the Rushcliffe scale, Certificates. Salary from £200 to £230 per 
will be annum, according to experience, plus 
appropriate war bonus and uniform, etc. 
allowance of £10 per annum. The 
appointment is subject to the Superannua- 
tion Act, and to medical examination. 
Forms of application obtainable from 
the Medical Officer of Hea‘th, Ridgefoot, 
Todmorden, to reach me _ (endorsed 
“Nurse’”’) with copies of not more than 
two recent testimonials, not later than 
15th November, 13. 
Municipal Offices, 
Todmorden. 





with Tuberculosis, School Medi- 
Seviees, Infant Life Protection, and 
ity and Child Welfare. 

will be from £200—£230 per 
to experience, plus war 






































and must hold a recog- 

8 Certificate. . 
ne a and 
tan, Supported by copies of not 
oa oe testimonials should be 
H. HARRISON, 


House, N. 
County Medical Officer. 
a (379) 















GARRATT, 
Town Clerk. 
(445) 


HERBT. 









DERBYSHIRE COUNTY COUNCIL 
HEALTH VISITORS AND SCHOOL 
NURSES 
PERMANENT AND TEMPORARY 
APPOINTMENTS 


Applications are invited for the above 
appotntments. The salary is £210 per 
annum, rising by annual increments ta 
£255 per annum, plus a temporary cost 
of living bonus which at present is 426 
per annum, together with reasonable 
traveling expenses. 

Candidates will be required to be State 
registered Nurses and possess the Healt! 
Visitor's Certificate of the Royal Sanitary 
Institute, or to have held the post of 
Health Visitor under a Local Authority 
with the approval of the Minister of 
Health. 


required to 
the County 
» devote t whole of 


in connection 


The officers appointed will be 
work under the supervision of 
Medica! Officer, and t« 
their time to duties 
maternity and child welfare, 
and school medical services, and t 
in such parts of the County as may be re 
required. The duties do not include mi 


he 
i€ 


wifery. The posts will be subject to tl 
provisions of the Local Government Super 
annuation Act, 1937, and the successfu 
candidate wili be required to pass 
medical examination. 


Forms of application may be bta | 
from the undersigned, to whon 
should be returned, completed by n € 
than the first post on 6th November 


13, together with copies of not more than 


three recent testimonials. 

County Offices, W. M. ASH 
Derby. County Medical Officer 

15th October, 1943. (4 





The advertisements for women published 
under this heading are permitted by the 
Ministry of Labour and National Service 
under the Employment of Women (Control 
of Engagement) Order, 1943. 


CITY OF COVENTRY 
APPOINTMENT OF HEALTH VISITOR 





The Public Health Committee invite 
vpp_ieations for a vacant post of Health 
Visitor. Candidates must be under the 
age of 40, and have the necessary qualifi 
cations and certificates, The successful 
candidate will be required to pass a medi 
cal examination as to fitness and to con 


tribute to the Superannuation Scheme. 

The salary will be £200 per annum (plus 
war bonus of £36 8s. p.a.) rising yearly by 
£10 to a maximum of £260. An annual 
allowance of £10 for uniform will also be 
paid, and necessary travelling expenses 
wil be refunded. 

Applications, stating age, qualifications 
and experience together with three ref- 
erences, should be made as soon pos- 
sible to the undersigned, 

The Council House, A. MASSEY, 

Coventry. Medical Officer of Health 
15th October, 1943. (448) 

METROPOLITAN BOROUGH OF 
TEPNEY 


APPOINTMENT OF STAFF FOR 
WAR-TIME DAY NURSERY 

(a) Matron (State-registered, General, 
Children or Fever Nurse, or other qualifi- 
cations appoved by Ministry of Health) 
Institutional experience, Salary £220 per 
annum. 

(b) Certificated Nursery School Teacher. 
Salary as per Burnham scale. 

The above appointments are subject to 
the regulations of the Council relating to 
temporary staff. 


as 





Apply in writing (no application forms) 
with copies of testimonals, to the under- 
signed. 


J. E. ARNOLD JAMES, 
Town Clerk 
Queen Mary College, 
Mile End Road, London, E.1. 
12th October, 1943, 
SALOP COUNTY COUNCIi 
HEALTH VISITOR 
The Salop County Council invite applica- 


(495) 





tions for the appointment of a Health 
Visitor to carry out duties in connection 
with the School Medical, Maternity 4 


Child Welfare, and Tuberculosis Services, 
and the ascertainment and supervision of 
mental defectives. Candidates must be 
general trained Nurses, and must possess 
the qualification required by the Loca! 
Government (Qualification of Medica! 
Officers and Health Visitors) Regulations, 
1980-83. 

Until the adoption of the salary scale, 
which will be recommended in the report of 
the Rushcliffe Committee, the salary paid 
will be £225 per annum, rising by one 
annual increment of £15 to £240 per annum 
(commencing salary according to years of 
experience) plus 10 per cent. war bonus, to- 
gether with travelling expenses in accord- 
ance with the Council’s scale. The appoint- 

(continued in next column) 


ment is subject the provisions of the 
Local Government and other Officers Super- 
innuation Act, 1922, and the successful 
candidate will required to pass a medi 
cal examination. Application forms and 
conditions of appointment may be ob 
tained from the County Medical Officer of 
Health, County Health Offices, College Hill 
Shrewsbury, to whom they should be re 
turned with copies of three testimonials 


to 


be 














is soon as possible. 
Shirehall, W. L. EDGE, 
Shrewsbury. Clerk of the Council 
4th October, 104° (427) 
CITY OF NORWICH 
HEALTH VISITOR AND SCHOOL NURSI 
Application ire invited from State-regi 
tered N ‘ for the post of temporary 
Health Visitor and School Nurse. Salary 
£230 per annum, ! £2 per annun 
D ) 
I full part ply to the Medica 
orl of He L S Gile Street, Nor 
! t \ p tho for t I t 
must be received t later than the t! 
November, 104 (04) 
HOSPITAL AND OTHER VACANCIES 
The advertisements for women ublished 
under this heading are perm by the 


Ministry of Labour and National Service 
under the Employment of Women (Control 
of Engagement) Order, 1943. 


BUCKS COUNTY COUNCIL 
SAUNDERTON SANATORIUM 
20 Beds) 





Applications are invited for the post of 
Matron at the bove Sanatoriu 

Candidates must he st registered 

rse ind experience it Tuberculosis 
nursir ! r ential The intment will 
re ibject to e Lax Gove ent Super 
imnuation Act 1937 d th uccessful 
indidate will be required to pa i medical 
examination rhe ilar it e rate of 
cs rising ibject’ to tisfactor service, 
’ nnual rents £20 t 1 maximum 
f £4275 per annum, together with full re 
lentia emolument valued t £150 pe 

nui Unifor will t rovided 

Appli I tating age and experience 
ind accompanied by opie of tw recent 
testimonial should be ddressed to Dr 
G. W. H. Townsend, County Medical Officer, 
Count Health Office Aylesbury, not later 
than 13th November, 1948 

The above advertisement is published by 
permission of the Ministry of Labour and 
National Service under the Employment of 
Women (Control of Engagement) Orders, 
IMS. (530) 

METROPOLITAN BOROUGH OF 
WOOLWICH 

Applications are invited for the appoint 
mentment of Matron for a war-time day 
nursery at a salary of £220 per annum, 
plus cost of living bonus. Applicants must 
be State Registered Nurses or State Regis 
tered Children’s Nurses. The appointment 
will be terminable by one month's notice 
on either side and will be in the first 
instance for a period not exceeding two 
vears 

Applications, which are to be made on 
forms to be obtained from the Medical 
Officer of Health, Town Hall, Woolwich, 
S.E.18, must be accompanied by copies of 
not more than three recent testimonials 
which will not be returned) and must be 


received by me not later than first post on 


15th November, 1943, in an envelope 
endorsed “Day Nursery” 

Selected candidates only will be notified 
of the appointment when made 

Canvassing members of the Council either 


directly or indirectly will be a disqualification 


This advertisement is published by per 
mission of the Ministry of Labour and 
National Service under the Employment of 
Women (Control of Engagement) Orders, 
19438 
Town Hall, DAVID JENKINS 

Woolwich, 8.E.18 Town Clerk 
October, 1943. (533) 





SALOP COUNTY COUNCIL 





MATRON AND ASSISTANT MATRON 

Applications are invited for the positions 
of Matron and Assistant Matron for the 
County Council Hospital! Cross Houses, 
Near Shrew sbury (338 maternity beds and 
150 beds for general medical and surgical 
ases The Assistant Matron will be re 
quired to act as Sister Tutor and should 
have the necessary qua‘ificatior 

The salaries ind «conditions of the 
appointments will be in accordance with 
the Rushcliffe Committee’s Report. Forms 
of applications and ful particulars can 
be obtained from the County Medical 
Officer, County Hea‘th Offic lege Hill 
Shrewsbury, to whom they be re 
turned as soon as possible ot later 
than Wednesday, November 194 
Shirehal! 7. & 
Shrewsbury Clerk of the Council 
18.10.48 (461) 


Hons, all advertisements should be sent to the Manager, Nursing Times, Messrs, Macmillan & Co., Ltd., St. Martin's Street, London, W.C.2 


SUPPLEMENT (li) 


& 


NURSING TIMES, OCTOBER 








wnder the Employment of Women (Control 
of Engagement) Order, 1943. | PUBLIC HEALTH 
Nursing staff required :— 
| MIDWIFERY NIGHT SISTER (Maternity Unit 
| 37—44 beds—Part | Midwifery Training 
| School) at :— 
| Redhill County oe, Eariswood Common, 
edhill 


| Candidates must be S.C.M., S.R.N. Rush- 
| cliffe Midwives Salary grade, £150 x £20— 
£200 p.a., plus £20 after 10 years service, plus 
emols. 


| MIDWIFERY SISTERS (Temp. for duration) 


Warren Road Hospital, Guildford. 
Candidates must be S.C.M., S.R.N. Rush- 
cliffe Midwives’ Salary grade. £150 x £10— 
| £200 p.a. plus £20 after 10 years service plus 
| emoluments. 





MUNRO HOME, ELGIN 
APPOINTMENT OF MATRON 
Applications are invited for the post of 
Matron in the above Home. Salary £150 
per annum plus board and quarters. The 
Home is for the nursing and care of persons 
of both sexes suffering from incurable 
diseases. The approximate number of occu- 

pant patients at one time is 15. 
Applications, stating age, experience and 
qualifications, with copies of not more 
than three testimonials, to be lodged with 
the undersigned on or before 30th October 
current. J. A. G. HASTINGS, 
City Chambers, Town Clerk. 
Elgin. 19th October, 1943. (520) 
BIDEFORD AND DISTRICT HOSPITAL 
25-6 BRIDGBLAND STREET, BIDEFORD, 
N. DEVON. 
MATRON 

Applications are invited (by permission of 
the Ministry of Labour and National Ser- 
vice under the Employment of Women 
(Control of Engagement) Orders, 1943) from 
fully qualified nurses holding the S.R.N. 
for the post of Matron of the Bideford and 
District Hospital. 50 beds, plus 20 war 
beds. (Extension contemplated). Salary and 
conditions as Rusheliffe scale. C.M.B. an! 
advantage. Write for application form to 
the Secretary. (538) | 





WARD SISTERS at :— 
Kingston County Hospital, Wolverton Avenue, 
Kingston-on Thames. 
(also Sister for Casualty Department.) 


Cumberiand House Hospital, Whitford Gardens, 
Mitcham. 


Ewell Park Hospital, London Road, Ewell. 
(Longstanding male patients only). 
Candidates must be S.R.N., and have had 
experience as a_ Staff Rushcliffe 
salary and conditions. — : 
Grade £130 x £10—£180 p.a. plus £20 


Nurse. 





SURREY COUNTY COUNCIL. 


DEPARTMENT 
MIDWIFERY PUPILS at :— 
Kingston County Hospital, Wolverton Avenue, | 
Kingston-on- Thames. 
(Part 1 training). 
St. Helier County Hospital, Carshalton. 
(Part II training). 

Salary £65 p.a. plus emoluments. Rush- | 
cliffe conditions. | 
MALE MENTAL NURSES (Temporary non- 
resident) at : 

St. Helier County Hospital, Carshalton. 

Epsom County Hospital, Dorking Road, Epsom. 

Kingston County Hospital, Wolverton Avenue, | 
Kin; -on- Thames. | 

Applicants should have R.M.P.A. Certificate. 

Salary according to experience on grade | 
£2 15s. 6d. x 2s.— 3 5s. 6d. p.w. plus war 
bonus 13s. 6d. p.w. 


MALE NURSES (S.R.N.) at:— 
St. Helier County Hospital, Carshalton. 
Salary grade £150 x £5— 4200 p.a. plus war 
bonus and uniform. 
MALE NURSES 
non-res.) at :— 


Dorking County Hospital, Horsham Road, 
Dorkin | 


g- 
Warren Road, Hospital, Guildford. 
Kingston County Hospital, Wolverton Avenue, 
Kingston-on- Thames. 
Cumberland House Hospital, Whitford 
Gardens, Mitcham. 


(Uncertificated ; Temp. 


DEPARTMENT OF HEALTH FOR 
SCOTLAND 


APPOINTMENT OF MATRON TO 
EMERGENCY HOSPITAL 





after 10 years service, and emoluments. 

Applications for preceding appointments to 
the County Medical Officer, County Hall, 
Kingston-on-Thames. 


Salary £3 p.w. plus war bonus 13s. 6d. p.w. 
Application forms and full particulars from 
the appropriate Matron. (594) 
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COUNTY BOROUGH ROCHO, 
PUBLIC HHBALTH Deeareeae 
Applications are invited for the . 
Second Assistant Matron at tie 90% 
Municipal General Hospital (475 Fn 
avuspitat + Training School for . 
araining and for Purt I of the t 
Certilicate. Candidates must be 
Registered Nurses and have had - 
administrative experience, Preference 
be given to those with ( " 
tilicate or experience. Housekeeping 
The salary be according 
ence within the appropriate Rushe if , 
= — £250 per annum, ~ 
with full residentia: emoluments vw 
£150 per annum. ae 
The appointment is de 
Local Government Supera 
and the successful candidate 
quired to pass a medical examination 38, in 
Application forms may be obtained (i nce to } 
the Medical Officer of Health, Public 
Offices, Baillie Street, Rochda.e, to 
they should be returned on, ‘or } 
Saturday, the 6th November, jg. (a 
ROCHDALE INFIRMARY 
Assistant Matron & Sister Tutor ¢ 
|bined post) required. Teaching g 
jtion and certificate necessary, 
scale in operation. Applications federated 
full particulars of experience to My App 
Rochdale Infirmary. ( 
HUDDERSFIELD ROYAL INFIf 
(321 Beds) 
Sister-Tutor required. Applicants 
hold a Sister-Tutor’s Certificate and 
had previous teaching experience, 
jaccording to the Rusheliffe Com 
| recommendations. Federated Superam 
sch in force. Apply to Matron. ¢ 


is 


will 


sigmated under 
houation A 


viTs COU 
Sister 





Applications are invited from State-regis- 





tered Nurses having administrative experi- 
ence in a large hospital for the appoint- 
ment of Matron of a Base Hospital of! 
600 beds with capacity for extension to 
1,200 beds. 

The commencing salary is £400 per annum 
with the usual emoluments and an annual! 
uniform allowance. | 

Forms of application, 
submitted by 16th November, and particu-| 
lars may be had from the Secretary, De-| 
partment of Health for Scotland (Room) 
102), St. Andrew’s House, Edinburgh, 1. 

(539) 
CHELMSFORD BOROUGH COUNCIL 
WAR-TIME NURSERY 
APPOINTMENT OF MATRON 
Applications are invited for the non-resi-| 





from one month to five years. 
which must be — 
with 
nursing of sick children. 


and on the basis of a scale of £220 rising 
annually by £20 to £300 per annum, with 
emoluments 
| Superannuation 


lthe . Medical 
dent post of Matron at the above Nursery, | oth 


be over 45 and must be prepared to reside 
on the premises. Salary, £200 per annum, 
with board, lodging, laundry, etc. 
Application forms and details 
are obtainable by sending a stamped fools- 
cap envelope to the Medical Officer of 
Health, 20, Katharine Street, Croydon, 
whom completed forms should be returned 
| by Monday, November 8th. 
| This advertisement is published bg per- 
|mission of the Ministry of Labour and 
National Service under the Employment of 
Women (Qpontrol of Engagement) Orders, 


1943. 

Town Hall, E. TABERNER, 

Croydon. Town Clerk. 

25th October, 1943. (617) 
COUNTY BOROUGH OF 
BARROW-IN-FURNESS 


CITY OF BIRMINGHAM 
CANWELL HALL BABIES’ HOSPITAL 
(84 Beds) 

NEAR SUTTON COLDFIELD 
APPOINTMENT OF MATRON _ 
institution admits sick children 
Applications 
State-registered Nurses 
administration and the 


This 


from 
in 


invited 
experience 


The salary will be according to experience 


valued at £150 plus bonus. 
Scheme applicable. — 
Applications with copy of testimonials to) 
Officer of Health, The Coun-' 
House, Birmingham, 3, not later than 
November, 1943. (595) 








for 80 children, ages 0-5 years. 
‘Applicants must be S.R.N. 
and should have had experience 
care of healthy normal children. 
£220 per annum, plus £10 initial 
allowance and meals while on duty. 


or §S.R.C.N.} 
in the} 
Salary) 
uniform} 


Applications with details of qualifications| train 
AC 
iministration for the post 


and experience together with copies of two) 
testimonials should be submitted to me/™ 
not later than 8th November, 1943. 
J, MERVYN THOMAS, 
Medical Officer of Health.) 
Public Health Department, 
oval Lane, Chelmsford. 
BEESTON AND STAPLEFORD 
URBAN DISTRICT COUNCIL 
WAR-TIME DAY NURSERY 


(546) 





this 
cate 
be 

nually by £20 to £300 per annum with emo- 
luments 
annuation 
|_ ‘Applications with copy of testimonials to 
| Medical : 
‘Applications are invited from State-regis- or 


PUBLIC HEALTH DEPARTMENT 

Wanted, Assistant Matron for Borough 
Maternity Hospital (32 beds). 
j}must be State Certified Midwives and 
State-registered Nurses. This is not a 
Training School. Salary in accordance with 
Rushcliffe scales. Indoor uniform provided. 

The appointment is subject to the Cor- 
poration’s general service conditions and 
to the provisions of the Local Government 
Superannuation Act, 1937, and the person 
appointed will be required to pass a medi- 
cal examination. 

Forms of application may be obtained 
from the Matron, Risedale Maternity Hos- 
pital, Abbey Road, Barrow-in-Furness, and 
should be returned to her, accompanied by 
copies of three recent testimonials, as soon 
as possible. 


CITY OF BIRMINGHAM 
SALTERLEY GRANGE SANATORIUM, 
NEAR CHELTENHAM (68 Beds) 
MATRON 
Applications are invited from general 
ed State-registered Nurses who have 
experience of hospital or sanatorium 
of Matron of 
Possession of the Certifi- 
Association will 
£220 rising an- 


Sanatorium. 
of the Tuberculosis 
an advantage. Salary 
Super- 


valued at £150 plus bonus. 


Scheme applicable. 


Council House, 
than 10th No- 
(596) 


of Health, 
not later 


Officer 
3, 
1943. 





tered Nurses, either General or Children’s,| 
for the appointment of Matron to super-| 
vise the Council's War-time Day Nursery! 
for children up to the age of five. 

Previous experience of a_ similar 
would be an advantage. 

The salary is £220 per annum, 
allowance at the rate of £10 per 
is made to cover cost of uniform. 

‘Applications, stating age, present posi-| 


and 


of 


type| ment of Matron from Nurses who are either 
| General 
an/State-registered and have had practical ex-| Order, 1943). 
annum) perience in the direction and administration) Town 


Canvassing is strictly prohibited and will 
| disqualify. 

(By permission of the Ministry of Labour 
and National Service under the Employ- 
ment of Women (Control of Engagement) 
LAWRENCE ALLEN, 

Town Clerk. 
(609) 


COUNTY BOROUGH OF CROYDON 
WAR-TIME NURSERY 
Applications are invited for the appoint-! 
State-registered, or Children’s 
Hall, 


nurseries. Applicants should not Barrow-in-Furness. 


day 
(continued in next column) 





tion, qualifications and experience,  to- 
gether with copies of not more than three| 
recent testimonials, should be delivered to! 
the undersigned not later than Monday, | 
8th November, 1943. | 
Canvassing in any form will be a dis-| 
qualification. | 
Town Hall, Cc. H. WRAGG, 
Beeston, Notts, Clerk to the Council.} 
(559) | 
BOROUGH OF ASHTON-UNDER-LYNE 
WEST END DAY NURSERY 
Applications are invited for the position! 
of Matron at the West End Day Nursery, | 
Ashton-under-Lyne, Salary £180—£220 per 








annum according to experience. Applicants! 








SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


2nd ASSISTANT MATRON at Kingston County Hospital (500 beds), Wolverton Avenue, 
Kingston-on-Thames. Salary grade £275 x £15—{£335 p.a. plus fu resident emoluments, 


£150. 

2nd ASSISTANT MATRON at Redhill County Hospital (300 beds) ,Earlswood Common, 
Redhill. Salary grade £215 x £15—£260 p.a. plus appropriate allowance for additional 
war-time beds. (Total accommodation at present 480 beds. Scale £230 x £15—{£290). 
Full resident emoluments, £150. 

Both positions are on Council’s permanent staff, subject to one month’s notice on 
either side and are subject to Rushcliffe conditions. 

Candidates must be S.R.N. and have had nursing administrative 

Applications to County Medical Officer, County Hall, Kingston-on-Thames. 


experience. 
(593) 














must be either State-registered Nurses or! 








State-registered Qhildren’s Nurses. The 
appointment is a temporary one for the 
duration of the war and is terminable by) 
one month's notice on either side. Meals} 
supplied whilst on duty. Applications must! 
be received by the undersigned not later 
than Saturday the 13th November, 1943, 
and accompanied by copies of not more 
than 3 recent testimonials. 
BROMLEY, 





ROYAL INFIRMARY 
(245 Beds) 
QUALIFIED SISTER TUTOR REQUIRED 


Salary emoluments, sup@rannuation (F.S.S.) and conditions of service 
in accordance with Rushcliffe scales. Residence optional. 


Apply Matron. 


THE BOLTON 


(601) 














Town Hall, DONALD W. 
Ashton-under-Lyne. Town Clerk.| 
(608) | 





19th October, 1943. 





of duties) 


to 


Candidates | 


NOTTINGHAM CHILDREN’S HOSPITi 
Sister Tutor required. Must hare 
'Ward Sister’s Post. Rushcliffe scale, 
annuation scheme in force, A i 
Nottingham Children’s Hospital, ( 
BECKETT HOSPITAL & Di 
BARNSLEY 
Sister Tutor required. Salary, if 
\fied according to the Rushcliffe scale 
| unqualified, salary according to exper 
|Uniform provided. F.S.8. in force, & 
}with full particulars to Matron. 
‘OLDHAM ROYAL INFIRMARY, 
(186 Beds) 

By permission of the Ministry of 
jand National Service under the ¢ 
j}ment of women (Control of Ea ! 
| Order, 1943. 
| Applications are invited for the post kay 
| Sister-Tutor. Candidates should The mi 
| Sister-Tutor’s certificate or diploma Bead to rang 
nursing. Experience as & Ward Sisteriiy ach coors 
essentia:, Rushcliffe Committee scale Bimlications, 
| salaries adopted. Uniform is providiies of training 
|federated Superannuation Scheme i Bax for refe; 

force. 
| Apply with full particulars and 
names for reference, to the lady 
}tendent of Nurses. 
|" GOUNTY BOROUGH OF HALIFAX 
SISTER TUTOR — ISOLATION 
| HOSPITAL AND SANTORIUM 
| Applications are invited for the 
|ment of Sister Tutor for service a 
|Corporation’s Isolation Hospital and 
}at their Sanatorium. : 

Candidates must be fu‘ly qualified 
competent to take charge in the 
jof the Matron. Salary as_ prescm 
jthe First Report of the Nurses 
Committee for a qualified Sister-Tu 


| ‘Applications stating age, = 
copies 
testimonid 


) 











jexperience, etc., accompanied Wy 
}not more than three recent a 
must be delivered to the undersigned ¢ 
|dorsed “Sister Tutor” not later than | 
| first post on Thursday, October 3 
| 1943 wy: 





| Town Hall, . USE 
|Halifax. - Town @ 
19th October, 1943. — 
COUNTY BOROUGH OF PR 
SHAROE Come HOSPITAL 
(250 Beds) 
TRAINING SCHOOL FOR NURSES 
MIDWIVES 
are invited, by P 
the Ministry of Labour and — 
Service under the Buploynen of 
\(Control of Engageme 
from registered nurses for the post 
resident or non-resident Tee 
if certificated, salary in — 





Applications 
of 


Government ¢ 
| Superannuation Scheme 1s in ~ 
the successful coniiate oe 
to pass a medical ex® 
‘abplication forms and further devails 
| appointment from the 
itendent, Sharoe Green be 
| Preston, to whom they should 
lalong with copies of testimonial, * 
than 6th November. | 


lat the 
ier “TL. E. NUTTER, Towa Cert 


§ TIMPS, OCTOBER 30, 1948 


SUPPLEMENT (ili) 





sx 





city OF NOTTINGHAM 
ciTY ISOLATION HOSPITAL, 
HUCKNALL ROAD 


SISTER TUTOR 
Jications the 


are invited for 


Salary according 


and Fever). 


above 
icants must be State-registered 
to 


wife scale, if certificate held, if not, 


to 
force. 
form 


be arranged according 
? . ation scheme in 
relerence and application 
(544 


) 


experience, 
Further 
obtain 





sekeeping Matron. 
DUMFRIES AND GALLOWAY 


TAR, ROYAL INFIRMARY 

bum, ,~ (230 Beds) 

° ‘ ' Tutor required, applicants 
_ wm sister Tutor’s certificate and 


jous experience in teaching. 

ay Training School to be 

We Salary according to Taylor 
Apply with names 


(525) 


7eTORIA HOSPITAL, BLACKPOOL 





0 Beds Normal Complement 
@o Beds War-time Complement 
Recognised Training School 


must 


jeter Tutor required with Teaching Cer- 


according 
certificate 


Salary 


referred. 
4 If no 


diffe Scale. 


to the 
salary 


to experience. Uniform provided. 


Scheme 
particulars 
(567) 


Superannuation 
with full 


prated 
Apply 


1 
t 


n 





WiTs COUNTY MENTAL HOSPITAL, 
DEVIZES 
Sister and Sister Tutor 


required. 


ates must be qualified in General and 


Nursing. Salary £165 per 


annum, 


by increments of £5 to £190, with 
jodging, laundry and uniform, valued 


of the Asylum 


the purpose 


wation Act, 1909 at £78 per 


Officers’ 
an- 


‘h addition tc the above cash salary 


mr bouus (at present 10 per cent.) 
Applications, accompanied by 
at 


Medical Superintendent the 


(590) 


1 


above! 


s/ 


copies 


geent testimonials to be addressed to 





CITY OF PLYMOUTH 
dd by permission of the 
labour and National Service 


Ministry 
under the 


ent of Women (Control of Engage-| 


for the post of Sister-Tutor at the/post) required. Rushcliffe scale of salaries| Domestic Staff, and Daily Women 





Order, 1943. Applications are in- 
Y, Preliminary Training School for the) and 
th City Hospitals. The candidate 
ry of be a fully qualified Sister-Tutor. The| Sister Tutor's 
, together with emoluments, is in 
a with the Rushcliffe scale. 
he Central Preliminary Training School 
the pow xt present at the Plymouth City Hos- 
wuld po The number of candidates is ex- 
diploma Best to range from 80 to 100 per annum, 
rd Sister each course is of eight weeks duration. | 
bee ecale ipjlications, together with full particu-} 
al ong of training and experience and Matron’s 
5 Bes for reference, should be made to the 
pe al Officer of Health, “Seven Trees,” 
ity 8 Road, Plymouth. (591) 
(wp. BERKSHIRE HOSPITAL, READING 
ALIFAX required with teaching quali- 


TION 


superannuation scheme in force. 
UM = ne orce (Ape 


Rusheliffe Scale of salary. Federa- 
Apply 





eg WAL WEST SUSSEX HOSPITAL 
land i, CHICHESTER, SUSSEX 

Sister required. Must 

salified a Wed sister's experience 

bg certificate. 


and 
fe for under 150 nurses (i.e. 
‘ply with copies of three 
fo Matron. (458) 


be S.R.N., 
hold 
Salary on Rush- 
£145 
testi- | 





he 
es 
er 
lificn 


PARK COLONY, CHERTSEY, 
SURREY 
SSTER TUTOR AND HOME 


are invited by 
Council for the above 
@alified sisters with 


SISTER 
ont 


DSH 


‘& training 
ae sy G.N.C. (Mental Section) or o 


the Surrey 
post from} 
experience} 
of nurses for the examina-| 


f 


be required to undertake the duties of 


, iter for the duration of the war.|S.R.N., 8.C.M. 

ash salary £230 per annum (subject/the Rusheliffe Report. 
accord-|annuation Scheme 
I recom-| full 
liffe Committee) with| testimonials 
for| Matron. 


“AL 
tdetment at a later date 


vith scales which may 


by the Bushs 
hesidential oluments valued 
on purposes at £105 per annum. 
t is subject to the 
- staffing regulations. 
~ giving full particulars with 
© recent testimonials, to the 
ndent not later than 10th 
1948, (592) 
AUXILIARY HOSPITAL 


N, Nr. LEEDS 
(% Beds plus 57 E.M.S.) 
targe 


in 
be 





fteets. required with 


must be able to 
Of special diets. Duties to 
and 


Sister and Matron’s 
emoluments in 
With the aaielifie scale, Fed- 
ation Scheme in force. 
Particulars to Matron. (509) 
ae 


a 
. 


he 


Cpun-| 


| 


| 


| 
| 
at 
| 
| 


| 


The advertisements for women ished under this heading are permitted by the Minisiry of Labour 
and National Serv‘ce under the Employment of Women (Control of Engagement) Orders, 1943. 


GENERAL HOSPITAL 


WESTERN 
EDINBURGH 


(tempor- 








| . 

| 

: London County Council 
STUDENT NURSES 

are required for the undermentioned L.C.C. GENERAL HOS- 

PITALS. The training includes preparation by qualified medical 

and nursing staff for the State Preliminary and State Final Ex- 

aminations of the General Nursing Council. 

Salaries (Revised Scales) (*four years’ general training) ; Ist year, 
£40 ; 2nd year, {45 ; 3rd year, £50 ; 4th year, £60 (before State 
Registration) ; {£70 (after State Registration). [ull residential 
emoluments. 

*Reduced training period of 2} years in general nursing for nurses 
on supplementary part of register. 
GENERAL HOSPITALS 
... Cambridge Heath Road, E.2. 
High Street, Homerton, E.9. 
Brook Drive, Kennington Road, S.E.11 
Bancroft Road, E.1. 
Vanbrugh Hill, S.E.10. 
Devons Road, E.3. 
Raine Street, E.1. 
St. Giles’ Road, S.E.5. 
Ouseley Road, S.W.12. 
Nuttall Street, Kingsland Road, N.1. 
Lower Road, S.E.16. 
in general nursing are recommended 











Bethnal Green 

Hackney 

Lambeth 

Mile End 

St. Alfege’s 

st. Andrew’s 

st. George-in-the- 

st. Giles’ 

st. James’ 

st. Leonard's 

st. Olave’s ose oe 
Selected students trained 

for :— 
(a) Midwifery training. 
(b) One year’s training for Supplementary part of Fever Register. 
(c) One year’s training for Tuberculosis Association Certificate. 
Apply direct to Matron of Hospital, or to the Acting Matron- 


tast 


Housekeeping Sister requir: 
Ward Sister 
n P Unit } Th. 


Appl) wit reter 


Medica! 
wrding 


ence 


ry) 
Ward 
to Taylo 
»M : ) 
LEICESTERSHIRE COUNTY COUNCIL 

( inel i te pplications for the 


425) 


Sister S.RLN 


S.f Meltor 


M.) 
Ni 
Hi 


er (S.R.N 
Student 
rork int 


it 
Assistan 


ght Sist 


t Nurses 
ne \ 


by permission 
ind National 
nent of Women 
Order 1943."’ 


v4) 
~~ ROYAL CANCER HOSPITAL (FREE) 
FULHAM ROAD, LONDON, S.W 
Night Sister required 
nee vit the re ! 


Committe 


schetnie it 
~~ VICTORIA CENTRAL HOSPITAL, 
WALLASEY 
Night Sister required 
ri > , 


eatre experience 
+ 








in-Chief, County Hall, Westminster Bridge, London, S.E.1.(78/22) 











EAST SUFFOLK & IPSWICH HOSPITAL 
IPSWICH 
Administrative Sister required t 


FINCHLEY MEMORIAL HOSPITAL 
LONDON, N.12 

AFFILIATED TRAINING SCHOOL 
Sister Tutor and Home Sister (combined 
Must 
40-45 pre 
Rusheliffe 

particu 

(561) 


in force. 
candidates desiring to take a 
course, Apply to 


Age 
the 
full 


had good 
Salary 
Apply 


h ive 
ferred. 
Scale. 
lars. 


experience. 
iwceording to 
Matron, giving 


Consideration given 
part-time 
Matron. 


(612) 


F.S.S.N. 
to 








CITY AND COUNTY OF BRISTOL 
DEPARTMENT OF PUBLIC HEALTH 
Applications are invited for the following appointments 
| WARD SISTERS SISTERS 
*+Charterhouse on Mendip Hospital, Blagdon’ | Whitestaunton Manor, Chard, Somerset and 
Somerset Penscott, Nr. Winscombe, Somerset 
Evacuation Nurseries 
S.R.N. or S.R.C.N. Salary 
according to experience. 
Downend Babies’ Komes & Nursery Nurses’ 
Training College, Downend | 
S.R.N. Salary £140 x 45 x £160} 
£11 13s. 4d. p.a. war bonus. 


Park Sanatorium, 
Bristol (Medical Ward 


accordance with 


+Frenchy Frenchay, 


£100—£130 


Salaries Rush liffe 
| scales, 


in 


STUDENT NURSES 
(Fever training). 

Hospital and Sanatorium, 

Pill, Nr. Bristol. 

Age not less than 17$ years. Two years’ 
training. Successful students eligible to 
take 2 years’ General Training Course at 
Southmead Municipal Hospital. 

Salaries in accordance with 
scales. 


plu 


*tHam Green 


WAR-TIME DAY NURSERIES 
Sisters in Charge, S.K.N. with experienc 
with children. Salary £195 x 45 x 4215 per 


Rushcliffe | annum. 





*Infectious Diseases. 
Local Government Superannuation Act. 
can be obtained from Matrons of respective | 
from the Medical Officer of Health, Kenwith | 
597) 


tTuberculosis. 
Permanent appointments are subject to 
Application forms in respect of hospitals 
hospitals, and for all Nursery appointments 
Lodge, Westbury Park, Bristol, 6. 














‘A. The successful candidate will| 


ROYAL INFIRMARY, SUNDERLAND 


Wanted, Night Sister, S.R.N. and 8.C.N., 
for Private Patients’ Department. Rush 
| cliffe salary and conditions. Advertised by 
}permission of the Ministry of Labour 
: “ bee National Service under the Employment of 
— . in force. Apply with) Women (Control of Engagement) Orders, 
particulars, together with copies 1943). Applications, with full particular 
or names for reference, to to Matron (569) 

(349) z , 


NEWARK TOWN AND DISTRICT 
HOSPITAL 

(Affiliated Training School for Nurses) 

Sister Tutor-Home Sister required. 

Salary accordance with 

Federated Super- 


in : 
ane 


of 











CORNWALL COUNTY COUNCIL 


Applications are invited for the post of Sister-lCharge of the West 
ward Ho! Isolation Hospital, Newquay (28 beds). The person appointed 
will be responsible under the supervision of the Matron of the County 
Isolation Hospital, Truro, for the general running of this annexe to the 
County Isolation Hospital. Salary will be in accordance with the Rush 
cliffe scaie for Departmental Sisters. Applicants shoud be 8.R.N. and 
R.F.N., with recent fever experience, and applications giving particu 
lars of age and experience should be sent to the Matron, County Isola 
tion Hospital, Truro, together wth two testimonials or two Matrons’ names 
for reference. 

Sounty Hall, L. P. NEW, 

Truro. Clerk of the County Council. 
12.10.43. 

















» supervise 


| 
| 


jto 


with 
rience 


Matror 
(613) 


MANSFIELD & DISTRICT GENERAL 
PITAL 


HOS 
MANSFIELD, NOTTS. 
dunior Night Sister required. 8.R.N., 
8.C.M., with Theatre experience preferred. 
Salary according to Rusheliffe Scale. Uni- 
form provided. F.8.8. in force. Apply with 
full particulars to Matron. (4) 


CITY OF LEICESTER 

ISOLATION HOSPITAL AND 
SANATORIUM 

Night Sister required to work under a 
Night Superintendent. Must be both 
General and Fever trained and have held 
a Ward Sister's post Salary in accord- 
ance with the Rushecliffe Scheme. The 
post designated under the Local Gov- 

ernment Superannuation Act, 
Forms of application may be 

from the Matron, City Isolation 
Groby Leicester, and when 


Road 
pleted, forms to be returned to the 
signed 


particul 
Matror 








is 


obtained 

Hospital, 
com 

under 


WILFRID CARR 
By permission o the Ministry of 
Labour and National Service under the 
“Employment of Women (Control) of En- 
gagement) Order, 1948 
City Health Department, 
Grey Fri Leicester 


October, 


Secretary. 


1943 (504) 


CHIPPING NORTON & DISTRICT 
WAR MEMORIAL HOSPITAL 
(32 Beds) 

Night Sister, S.R.N,. 8.C.M., required. 
Salary according to Rushcliffe scale. Feder- 
ated Superannuation Scheme. Apply Matron. 

(9) 








IPSWICH BOROUGH GENERAL 
HOSPITAL (255 Beds) 

Night Superintendent at the above. hos 
pital required, which is a complete train 
ing school for nurses. Salary according to 
Rushcliffe Scale, Appointment is subject 
Local Government Superannuation 
1987, and the successful applicant 
be required to medical exami- 
for that purpose Applications, 
age, particulars of training and ex 
together with three testimonials, 
be made to the Matron, Borough 
Hospital, Heath Road, Ipswich. 
(378) 


pass a 


should 
General 
THE ACCIDENT HOSPITAL AND 
REHABILITATION CENTRE 
BATH ROW, BIRMINGHAM 
Application are invited from 
registered N for the following 
(a) Ward Sisters (2) 
b) Second Night Sister 
Sal i in . wrdance 
ule Application givir 
nd three f 
to the 


15 
State 


posts: 


rees 


th th Rusheliffe 

details of train 

reference should 
24) 


‘ 


name r 


Matror 





SUPPLEMENT (ty) 


NURSING TIMES, OCTOBER 9 gp 





The advertisements for women published under this heading are permitted by the Mimisiry of Labour and National Service under the Employment of Women (Control of Engagement) Orie, ya 








Applications are invited for the following 
appointments, the salaries, etc., of which are 
governed by the appropriate REPORTS OF 
THE RUSHCLIFFE COMMITTEE. Ali 
posts are “resident” as defined by the Reports, 
except where marked *, in which case candi 
dates may be “non-resident” if they so desire. 
Appointments are subject to medical exam 
ination and unless otherwise stated, are 
established and pensionable. Application 
forms and full particulars can be obtained 


from the Matron D of Hospital at which 
t is desired 


for 

children’s 

vantage. 
(ii) Hospital rate— 

* Harofield (E.M.S.) Hi Harefield, Mx.— 


Relief Sisters, also general Ward Sisters re- 


quired. 

* North Middlesex County Hospital, E 
N.18.—Must be prepared to undertake some 
night duty if required. 

* Redhill fur Thotpieal E 
* Staines Antora! ia mx 


Required = - &- .— wards. 


Children’s Ward—experience in sick 
and tuberculosis nursing an ad- 


A. APPOINTMENTS GOVERNED BY 


FIRST REPORT OF RUSHCLIFFE 


MIDDLESEX COUNTY COUNCIL 


COMMITTEE 


UALIFIED 
ASSISTANT SISTER TUTORS 
* Central Middlesex County Hospital, Park 
Sezai. t 4 .10. 
iddiesex County Hospital, Edmonton, 
i ee Fee Preliminary Training School ; 
ward sisters experience required. 
* West Middlesex Hospital, Isleworth, 
Mx. Two required (additional staff) ; S.C.M. 
essential. 
HOUSEKEEPING SISTER 
Ward Sisters scale plus /20 p.a. 
Hillingdon County Hospital, near Uxbridge, 
Mx. Recognised housekeeping certificate 
essential. 
NIGHT SISTERS 
(working under Night Superintendent). 
(i) Sanatorium rate 
* County Sanatorium, Harefield, Mx. 
—T.A. certificate an advantage. 
(ii) Hospital rate— 
° meray —— Hospital, Edgware. 
o lesex County Hospital, isloworth, 
 —_ 


WARD SISTERS AND SISTERS 
(i) Sanatorium rate 
Harefieid County Sanatorium, Harefield, Mx. 
Good experience in major surgery, prefe rably 
also chest surgery, required ; T.A. certificate 
an advantage; (a) Relief Sisters. (6) Two 
Ward Sisters for adult ward. (c) One Sistei 





STAFF NURSES 

Candidates must be over 40 years of age. 

(i) Sanatonum rate— 
* Harefield County Sanatorium, Harefield,Mx. 
~—Established and unestablished staff; T.A. 
certificate. an advantage ; opportunity of 
qualifying for this certificate if desired. 
(a) for thoracic theatre permanently (major 
chest surgery—excellent opportunity of 
gaining experience in nursing thoracic cases 
treated by most modern surgical methods). 
(0) for sanatorium wards. 

(ii) Hospital rate 
* Harefield (E.M.8.) Hi , Harefield, 
Established and unestablished staff; (a) for 
Children’s Unit (S.R.N. )general) with 
Children's experience or S.R.N. (Sick Children) 
essential—additional £10 p.a. if on both 
General and Sick Children’s parts of State 
Register). (b) for Theatre permanently (good 
surgical experience preferred). (c) for general 
wards. 


NURSES WITH T.A. CERTIFICATE 
Candidates must be over 40 years of age. 


* Harefield County Sanatorium, Harefield, Mx. 
Established and unestablished staff. 


ASSISTANT NURSES 
Candidates must be over 40 years of age. 
Some hospital nursing experience essential. 


(i) Sanatorium rate— 
Co im, Harefield, Mx. 
Established and une: stablished staff ; (a) for 





theracic surgical unit (good surgical experience 
preferred ; excellent opportunity of gaining 
experience in nursing thoracic cases treated 
by most modern surgical methods). (6) for 
sanatorium wards. Opportunity of qualifying 
for T.A. certificate if desired. 
(ii) Hospital rate— 

* Harefield (E.M.S.) Hospital, Harefield, 
Established and unestablished staff. 


STUDENT NURSES 

Candidates must be over 17 years, single 
girls or widows of sound health. Resident and 
unestablished appointments. Superannuation 
contributions payable by candidates over 18 
years. After passing final State Examination, 
suitable candidates accepted for midwifery 
training. 

TRAINING IN GENERAL NURSING 
Students required at:— 
Central Middlesex County Hospital, Park 
hase Farm meet, Enfield, Mx.— 
Vacancies for 14.2. 

Harefield (E.M. 5) Hospital Harefield, Mx. 

Hillingdon County Hospital, near Uxbridge, 


Mx. 

tort Middlesex County Hospital, Edmonton, 
Redhill County —— Ed 
Staines County Hospital 


are, Mx. 
rd, Mx. 
Vacancies for 30.3.44. 

w iddlesex County imei 1 orth, 
Mx.—Vacancies for Nov. 1943 and Feb. 1944. 

Four year course (including three months 
preliminary trial period). Candidates are 
prepared for preliminary and final State 
Examinations in general nursing. 

img in general and tuberculosis 
nursing. Students required at : 

Clare Hall County Sanatorium, South Mimms, 
Mx.—Affiliated Training School.—Students 
spend two years at the sanatorium training 
for preliminary State Examination and Tuber- 
culosis Association certificate. They are then 
transferred to one of Council's general hos- 
pitals for completion of general training in 








preparation for final State Examination. 


Haretield County Sanatorium, Haretieig yw, | 
—Students spend two years in flares, 
sanatorium training for prelinina 


Examination in general nursing 


culosis Association certificate last two 

are spent in general wards of E MS, or . 

training for final Stat. Examination, mY 
by 


B_ APPOINTMENTS | GOVERNED 
PORT MIDWIVES SALARiES 


RE 
COMMITTEE 
MIDWIFERY SISTERS 
S.R.N. and S.C.M. essential, 
* North Middlesex County Hospital, 
N.18.—-Required owing to increase in mat, 
accommodation ; must be experienced : fe 
day or night duty. ; 
STAFF MIDWIVES 
S.R.N. and S.C.M. essential, 
must be over 40 years of age. 
est Middlesex County 
Mx.—(Replacements and additi 
Established and unestablished staff 


MIDWIFERY TRAINING 
(i) Pupil Midwives for Part | ot cms. | 
Certificate.—State Registered Nurses acce 
for six months’ course of training for Part lo 
C.M.B. examination. Successful candidates 
may proceed to further six months’ course for 
Part Il in other Middlesex County Counc j 
hospitals. Unestablished | staff, Required | 


North Middlesex ~— Heapitel, dmonton, 
N.18.—Vacancies for 7 e 
West Middlesex comly Hospital, 
Mx.—Vacancies for May and wr 1944, 
(ii) Pupil Midwives for Part it of 
Certificate.— State RA. a who 
hold a certificate of having passed fir 
examination of C.M.B. accepted for training 
for Part II of certificate. Six months cours. 
Unestablished staff. A at — 
Middlesex County Maternity Hi: 
Heath, Herts.—Five vacancies for 1st Novem 
ber, 1943. For application forms, etc, a 
to Matron, Redhill County Hospital, Edgware, 
Mx 


RADCLIFFE, 
Qe tk of the County Council. 
(506) 


Candidates 


i 

, 

Isleworth, | 
ar all, | 
| 

i 











NORTHAMPTON GENERAL HOSPITAL | 


Second Ni 
SR.N., 8.C. 
experience Sa‘ary 


(410 Beds) 
t Sister required. Must be} 
and have had good ward! 
apd emoluments accord- 


Affiliated to the Radcliffe Infirmary, 
Night Sister required, 


SAVERNAKE HOSPITAL, 
MARLBOROUGH, WILTS 
(100 Beds and 28 E.M.S.) 
Oxford 


Ww A y Sister’s ex- 


| 


| 


eis ABBOT — 
ITH DEV 


(Affiliated to the Royal -_* & Exeter 
Hospital) (78 Beds) 
Required, Night Sister. Salary, 


Rushcliffe | scale. 


BOROUGH ISOLATION HOSPITAL 
WOLVERHAMPTON (60 Beds) 
| Sister required, SRN. REY, 
|Scarlet Fever Ward. Salary as 
Uniform provided. Apply 


fats 


ing to the Rusheliffe Scale, F.S.8. im force.|perience essential and S.C 
Apply Matron. (491) | Also Theatre Sister, r. oo M. preferred. | Apply with particulars to the Matron. (549) | 
Salary according to ushcliffe scheme. | ROYAL VICTORIA HOSPITAL 
CROYDON Genenas, seser ITAL, came! SS. in force; use of uniform. | WALDERSHARE PARK, 
enden pply, with u par iculars © raining | . DOVER, KENT 
my ——— py - scale. jand subsequent experience to Matron. TRAINING SCHOOL FOR NURSES 
‘Apply, giving ful particulars § and| (547) | Applications are invited for the follow-| to be forwarded to the Matron, ( 
Matron’s names for reference to the! COSSHAM MEMORIAL HOSPITAL ing appointments >— | GOUNTY BOROUGH OF WALLASEY 
S.R.N., S.C.M. BASH 
Matron. (449) KINGSWOOD, BRISTOL | Theatre Sieter,, Sa. N. (S.C.M. preferred). | one nd ay ” 
ROVAL WEST SUSSEX ae : Night Sister required, Rusheliffe scale of salaries adopted. Apply | TRAINING FOR FEVER 
CHICHESTER, SUSSEX Salary as per Rushcliffe scale les ; TRAINING SCHOOL 
Night Sister required. Must be S.R.N.,|and H.0. in force. ‘6 *|with full_particulars to Matron. (614) _| Ward Sister required. Must be 
8.C.M. Sacary according to Rushcliffe} Applications and matron’s name for ref-| cou UNTY BOROUGH OF BRIGHTON ~. eo? Pm, & indoor 
scale (i.e. £155, ete,). Aply with copiesjerence to be sent to Matron immediately. | BOROUGH SANATORIUM & INFECTIOUS |Salary and conditions in accordante 
of three testimonials to Matron. (459) | (566) DISEASES HOSPITAL | Rusheliffe Report. Apply Matron. 


| scale. Superannuation Scheme in force. 
BURY INFIRMARY (LANGS) 
Male Surgical Ward Sister. 
salary at the Rusheliffe scale with 
ete., and participation in FSS, 
tions with Matron’s name for 








in 











8.R.N 


F.S.S.) 


Senior 











8 N EMRYS BVANS, Ton @ 
ROYAL MANCHESTER CHILDREN’S bee i wae 


ERCULOSIS WARD 
HOSPITAL, PENDLEBURY | TER RTH 
Assistant Night Sister required. R.S.C.N. | —— eo —- 
8.R.N. Rushctiffe recommendations adopted | Applications are invited for the above | 
Apply with full particulars to Matron. | Positions. Candidates must be State-regis-| 
(460) |tered Nurses. Salary in accordance with| 
BARNSLEY HALL EMERGENCY the Rushcliffe scale. | ber. 
HOSPITAL, BROMSGROVE, WORCS. Further detai’s and forms of application| scale, Superannuation. Apply siviag 
Night Superintendent required for the may be obtained from the Matron,| particulars of training and experieme 
above Hospital. Salary as for Rushcliffe —- Sanatorium, =~ none Brighton | Matron. 
seale, ward sister’s salary plus allowance| S. J. FIRTH, 
of £40, etc. State Registered. Applications | Medical , -- | 
accompanied by copies of two recent testi- | Brighton Municipal Hospital! 
monials to the Medical Superintendent. Services. 
' 
| 











ELLEN BADGER HOSPITAL, 
SHIPSTON ON STOUR 
NEAR STRATFORD-ON-AYON 


eds) 
S.R.N., 


CITY OF GLOUCESTER 
CITY GENBRAL HOSPITAL 

A Municipal Hospital of 600 Beds 

Applications are invited for the 
posts of Night Sisters (2), resident 
or ‘non-resident. The appointment 
may be regarded as either of a 
permanent or temporary character, 
but if the latter, marriage does not 
disqualify. 

Salaries in accordance with the } 
recommendation of the Rushcliffe 
Report. 

Applications, together with copies 
of two recent testimonials, together 
with name of Matron for reference, 
to be sent to the Matron. (554) 


(32 B 
8.C.M., required 


Sister, 
Salary and _ conéftions ich 











VICTORIA HOME FOR INVALID 
CHILDREN 

By permission of the Ministry of Labour | October, 19438. (464) CLEWER LODGE, WINDSOR, 
& National Service under the Employment | BERKS. 
of Women (Control of Engagement) Orders 
143. (522) 

CORNWALL COUNTY COUNCIL 

Wanted for the Institution for Mental 
Defectives at St. Columb Major (111 beds), 
Night Charge Nurse. Salary in accordance | 
with National Wages Scale, commencing at 
£3 3s. a week with a reduction of £1 38. 6d. 
for board, lodging and laundry. Uniform 
will be provided, and one month's annual 
leave will be granted. 

Applications, stating age, 
and experience with copies 
testimonials, should be 
Superintendent, The 
Major 





BOROUGH OF STOCKTON-ON-TEES ; a 

Ward Sister required. Children! 
experience necessary. Ave 
Matron. (at 


ISOLATION HOSPITAL, DURHAM ROAD 
Applications are invited for the follow- 
}ing posts :— | 
8 Ward Sister, S.R.N. and R.F.N. } 
































Nurses, for two years’ fever| F SHEFFIELD 
NETHER EDGE HOSPITAL 
usual emoluments will| ard Sister required for T.B. Female W 
Salary according to the},, take Night Duty when 
may apply. Salary a 
full the |Scale, within rage fabs» 
emoluments. 
| Apply stating age, full 





training 
KENT COUNTY COUNCIL Uniform and the 


lcou NTY HOSPITAL, MINSTER, SHEPPEY |; 

Applications are invited for the follow-| Rusheliffe scale. 
ing appointment: 

Night Sister, S.R.N., 9.C,.M. Salary] yAPDly with 
according to experience within the appro- ‘h ‘ j 
printe Rusheliffe scale £195 to £225 a yenr| an ‘Exemption, Certificate Issued under: the 
with full residential emoluments. Uniform. | Employment of Women (Control of Engage- 
Retreat. St. Colomb| Superannuation. Medical examination neces- | ment) Order, 1043. 

sary. |Health Department. JOHN LANDON 

County Hall, L. P. NEW. Application forms and further particulars} = Finkle Street, Medical Officer of Health | 
Truro. Clerk of the County Council. |obtainable from Matron at the Hospital to) stockton-on-Tees. (484) 
(538 


Sat October, 1948. 6) ae —- _—, i wea? - 
sen rom those een the ages o cor HosP 
SOUTHPORT EMERGENCY HOSPITAL (and 40 through an Employment Sechange! PENZANCE — 
(500 Beds) : in the first instance) by 10th November,; Wanted: Experienced Ophthalmic Sister. 
; Senior Night Sister reauired, 1943. Rushcliffe scale. F.S.8.N.H.0. in force. 
Salary according to Rusheliffe scale. County Hall, W. L. PLATTS, Applications with details of experience, 
with particulars of experience to Clerk of the County Council. jete., to be forwarded to the Matron. 
(562) (212) 


to p.a., ‘ius 


ol es 


etner Edge a. 


particulars, 


qualifications 
of two recent 


Matro: 
sent to the Matron- experience, to n, 


| Sheffield, 11. 
MIDLAND HOSPITAL 
(for Homoeopathic & General T 
e rare ORANGE, 
EASTCOT ab 
N-IN4ARDEN, 
HAMPTO} , 











NR. 


S.RN. 
Apply 

Matron. 
(558) 


annum. was 6. 
giving iH 
perience vad Matiron’s name for 





Maidstone. 
19th October, 1943. 





—_— 


SUPPLEMENT (v) 





) CHILDREN’S CONVALESCENT HOME, 
| WEST KIRBY, CHESHIRE 

















CITY OF MANCHESTER Ward Sister required. ag — 
ie erpence Saiary accordl / ) ie ii 
PUBLIC HEALTH DEPARTMENT ey peo oe y ae rding a2 - 
- OF SHEFFIELD VACANCIES FOR NURSING STAFF AT MUNICIPAL HOSPITALS to Matron. ___ (518) — 
WELFARE DEPARTMENT Applications are to be made to matrons of | year status and salary of £70; second year |] | CAMBORNE-REDRUTH GENERAL 
SONTMENT OF WARD SISTER: oy or institutions concerned. Man- | £80. HOSPITAL 
ERMANENT ND TEMPORARY ester Corporation Superannuation Scheme. . | REDRUTH, CORNWALL 
ms are favited for the — TN Medical examination. Applicants for post of me yy ty A. sctions diseases, 1) ward Sister required for the above 
jard Sister, resident or non- Staff Nurse and higher grades must be State an Salary according to Rusheliffe scale. Uni 
a “4 permanent official staff registered. Emoluments for all resident neil iti form provided. F.S.8. in force. Apply with 
eo vale Institution, Sheffield appointments consist of board, residence, ' lfull particulars to Matron. (606) 
te Fir V repared also to re- laundry, uniform etc. Night Sister. General and fever trained. SOUTH LONDON HOSPITAL FOR 
, 4 Nanporary appoint- Salaries etc. in accordance with the recom- Ward Sisters. General and fever trained. SOUTH LOND A. 
tgpications t or non-resident for mendations of the Report of the Rushcliffe Staff Nurses. Fever trained. wo! rv MON. S.Wa 
_ "th omer enc riod Committee except where specifically stated. General Trained Nurses. for one year's SOUTH SIDE, CLAPHAM. CO oO} f 
ent durng the emergency pe training for the G.N.C’s certificate in fever Second Outpatient Sister required. 
i in this nia ae, noch ew ee Fries ing. (Rushcliffe cash salary, rate of £90 |} |Salary in accordance with the Rushe lig 
qusider applications ee ae ; ’ (Complete < , scale, Apply with Matron’s name for re 
g the necessary qualifica- training school) to 25 years. erence to Matron _ (555) 
: : Ward Sister for chronic sick ward. For two years’ training for G.N.C’s certificate | SOLDIERS’, SAILORS & AIRMI MENS 
= on Staff Nurses. in fever nursing. FAMILIES ASSOCIATION 
and conditions of service in Assistant Nurses (non-resident) for chronic| ABERGELE SANATORIUM (262 beds) J) ALEX — \ MAT! ay tL 
e wth the Rusheliffe Report, viz. sick ward. North Wales. - | 15 81 R... ~ a 7 1 Ll ‘ 
Posts : 3 i , ity afforded 8.R. nurses to || | AT, anc 
< Se te ie chenannua.| || WITHINGTON HOSPITAL (Adult general 1150 pe By A ination BRANOH HOME AT PENTILAAE CASTLE 
qmouments valued for superannua exam ; . 
at £100 per annum and one pe ‘pees (Complete Training if desired). a. MELLION, CORN ALL 
| : ae Om ea’ peter anes = Masseuse (non-resident). Candidates should | Ward Sister for pulmonary ward. | Midwifery Sisters for duty at the Main 
P: iy plus emoluments ‘valued have the certificate of the C.S.M.M.G. in Staff Nurses. S.R.N. or T.A. certificate [Institution and Branch are required im 
adidas ve amation purposes at £30 per| || Massage and medical electricity £268 4s. to| Student Murees. Training given for the || |mediately. Salaries on Rusheliffe scale. 
ourse for ‘snd one increment of £20 after 10 - 4s. | —+ ee for uniform and meals certificate of the Tuberculosis Association | ‘Apply Secretary. (552) 
Council grvice as Ward Sister. The com-| || “xenon uty). ae ‘ (Affiliated training school) Ilustrated bro- ROTHERHAM HOSPITAL 
; ; . Maternity Staff Nurses. General trained | chure from Matron. 
Required salary will be determined by the with S.C.M. Midwifery experience desirable (140 Beds) 
Ni : : ; DONOASTER GATE, ROTHERHAM 


of previous service as a Ward urses. BAGULEY yo gg (421 beds), near Sister | for Female Medical Ward 
success! ndida i i > t irses ed 3 y > yer Altrincham, . (AN candidates ust t required for Female Medic ard. 
,. rr ene wie G0 coqusedl © Gus dy ~ prelinin = = over | have sound heaita). ™ Rushelifle Salary and F.8.8. in force. Applt 
» - % . ons ste , age rience f i o 
and the pwnenens appointments will BOOTH HALL HOSPITAL for sick children | , S¢nior Ward Sister. Will undertake deputy Matror ior oa rence t the “Matron 
t to the provisions of the Local (760 beds) hester 9, | Bight sister’s duties as required. S.R.N. and Matron fo ere he M: 


Superannuation Act, 1937. (training school for nurses). T.A. Ceitificate. 
Ward q 


ef 


vay 


E 





‘ 
CHIPPING NORTON & DISTRICT 



































es who 
ied first giving full particulars of Ward§Sister. General trained. 
ini ; f . | MEMORIAL HOSPITAL 
training experience, ualifications, age, Staff Nurses. There are vacancies for Assistant Sisters. : Sta WAR | a - ; 
s course. JHB tp be addressed to the Matron, Fir Staff Nurses who must hold the State Certifi- registered. General trained. State Sister required, FE 2 
oy i cate for Si ildren’s Nursing. Appli according to Rusheliffle sc 
, —_— net STANGFIELD who are also on the State Register ay Staff Nurses. Must have T.A. Certificate ated Superannuation Scheme in force. 
a Director of Social Welfare.| || training are appointed as Staff Nurses with a| Assistant Nurses with two years’ nursing |} | Apply with full particulars to Matron 
c., apply Chambers, view to becoming Ward Sisters on proving | experience. (605) 
Rdgwan, Street, Sheffield 1. (508) —- as ian oe occur. - Gtatent Pusbetiener) Nurses. Agedi8 years ||| BOGNOR REGIS URBAN DISTRICT 
jurses on General State Register. A | and over. Training given for the certificate | COUNT! 
neil. BOROUGH OF BLACKBURN two years course is given to qualify for the | of the Tuberculosis Association. | ISOLATION HOSPITAI 
(586) ap a eel ,| |] Sick Children’s Register, starting at second | 22nd October, 1943. (78/17) | Applications are invited for the under 
tiet Se Ie ~~ ae poe C —————— = - j}mentioned vacancies: 
ony = a me se | Ward Sisters, x neral and fever trained. 
fare (S.R.N,) at Queen's Park Hos-| KENT COUNTY MENTAL HOSPITAL MIDDLESEX COUNTY COUNCIL Salary £130 to £200 per annum 
prite Gereee™ which is approved by the MAIDSTONE ST. MARY'S, GLAMORGAN ROAD, The salary is as recommended in the 
60 Beds) Nursing Council as a _ Complete Sister required to take charge of Female HAMPTON WICK, MIDDLESEX |Rusheliffe Report, and the commencing 
REY, School for gm Nurses, The Admission Ward. Must hold General|(Home for Nursing and Expectant Mothers)|salary will be fixed according to qualifica 
as Bi of Staff Nurse will include|/Nursing Council Certificates for both! Res. Sister, S.R.N., C.M.B., required tojtions and experience. Emoluments, holi 
are also as 


oes —_, ed ial. © General and Mental Nursing. take charge in the absence of the Matron.|day allowances, and sick pay 
. with the AI anny Be, Salary £165 to £185 per annum, with war/Salary and conditions in accordance with)recommended in the Rusheliffe Report. 
in the First Revo y t ‘the oeRweh. bonus of, at present, 5/- per week, and) Rushcliffe Report, £130—£10—£180 p.a. with} The appointment is subect to super- 
Heres’ tdien” Gamentthon (Kush-| residential emoluments valued at £64 10s. residential emoluments £100 p.a. Estab-|annuation deductions under the Local Gov 
stating aa : alacations| "ee 4 lished and pensionable staff, Apply tojernment Superannuation Act, 1937. 
‘i ge, que a Candidates should make application after|Matron “D” at above address giving full The Hospital is situated in a splendid 
SS teten a Q ru consultation and approval of the Local| particulars. |position in attractive grounds, with a 
wat to the Public Acsistance Of ate! Appointments Officer. C. W. RADCLIFFE,  |modern cubicle block and staff home. 
Place, Blackburn Ssistance cer, Apply stating experience, with two recent GJerk of the County Council. | Applications must be made on the forms 
CHAS’ S ROBINSON Town Clerk testimonials, to the Matron. (535) | (582) a A a a be teins Sa Se 
. 8. NSON, ’ edical Officér o ealth, Town all, Bog- 
an oe he lner Regis, and must be delivered to 
2 :) jundersigned not later than the [2th No- 
a Women (Control of Engagement) CITY OF BIRMINGHAM —— 1943 
- Signed, J. HEPBURN eee OSPITALS section | The successful candidates will be required 
October, — ‘ Py to pass a medical examination 
a ye 3 PROBATIONER NURSES Cnnveceinn, either directly or indirectly, 
cay) General Hospitals will disqualify 
WANCHESTER CORPORATION Dudley Road Hospital, Birmingham 18, and Selly Oak Hospital, Birmingham 29. Town Hall, R. W. J. HILL, 
NGULAY SANATORIUM (421 Beds) Complete General Training Schools. Three .years’ training (excluding trial period). Bognor Regis Clerk of the Council. 
ALTRINCHAM, CHESHIRE Salary £40, £45 and £50 p.a. for first, second and third year respectively. Candidates 25th October, 194: (610) 
appointed taken at 174 years of age. CORNWALL COUNTY COUNCIL 
sister’s duties Infectious Diseases Hospital, Little Bromwich Hospital, Birmingham 9. | ‘Applications are invited for the appoint 
required). Fever Training School. Two years’ training. Affiliated with the General Hospitals Iment of a dunior Orthopaedic Sister 
T.A. certificate. for shortened General training. Salary £40 and £45 p.a. Candidates taken at 17 Applicants must the Certificate of 
“* ved rising to years of age. (369) the C.S.M.M.G - per anoum 
- rr —_—. rising by annual in rei s of £10 to 
Rng a a5 NORTHUMBERLAND COUNTY COUNCIL | MANCHESTER CORPORATION £240, together with a travelling allowance 
the Matron at the Sanatorium WOOLEY SANATORIUM, NR. HEXHAM WITHINGTON INSTITUTION according to the County Scale. If the per 
Sa ° Applications are invited for the post of (1,200 Beds) son appointed is a State-registered Nurse, 
e—————_— (540) _| ward Sister in above Sanatorium. Appli-| WEST DIDSBURY, MANCHESTER 20 the salary will be increased by £20 per 
OY OF NORWICH ISOLATION cants must be fully trained State-registered| Ward Sister, Must be State-registered.|“2™um. Applications, together with not 
Nurses and be willing to take day and/Salary on Rushcliffe scale, £130 rising to|™ore than three testimonials, should be 
WARD SISTER night duty in rotation. Salary will be} £200 with emoluments in addition. Cor-|5¢mt to the Qounty _Medical Off er, County 
are invited from State|#!40 P-4-, rising by annual increments of | poration Superannuation Scheme. Medica}|/Hall, Truro. All County Council ‘PP vuint 
Nurses, General and Fever|£10 in accordance with the conditions of|examination. Applications are to be sent | ments ire temporary w the duration of 
the post of one Ward Sister.|*@Tvice of the Rushcliffe report. Uniform} to the Matron at the Institution. (541) «| the war 
tising by annual increments|®24 full residential emoluments will be} | This advertisement is 
i , LONDON COUNTY COUNCIL mission of the Minist: 


















































% £890 (plus emoluments). The| Provided. The successful candidates will 
salary will be governed by|¥@ ‘Subject to the provisions of the Local] This advertisement is published by per-|N@tional Service under the 
 wervice. “|Government Superannuation Act, 1937, and) mission of the of . Women (Control of Engagement) Orders 
Matrons’ names _|will be required to undergo a 1043. 
trained and when at bberty. to examination. (Control of Engagement) Order,|COU"ty Hall, L. P. NEW 
Isolation Hospital, Bowthorpe Further particulars M3. | Truro Clerk of the County Cpuncil 
(556) eation from Matron. (550) | ister required at Tooting Bec Hospital, 25th October, 194 ___—(615) 
Tooting Bec Road, 8.W.17. Supervising UEEN’S INSTITUTE OF DISTRICT 
= MANCHESTER MIDDLESEX COUNTY COUNCIL |duties. Salary £235 rising to £255 a year. e NURSING 
f SANA'TORIUM ENFIELD HOUSE, 19 CHASE SIDE |Moderate charges for lodging and meals.| Under the exemption order granted 
ABERGELF eds) : CRESCENT, ENFIELD, MIDDLESEX Candidates must hold general training cer-|the Ministry of Labour, the 
Net Sister NORTH WALES Ward Sis er, resident, S.R.N.. C.M-B.,|tificate; preference given to those holding|stitute invites applications 
Cadi for pulmonary required. Salary and conditions in accord-|also recognised diploma of proficiency in|registered nurses for the 
HB, wid. falary, etc. ,must be State-regis-j}ance with the Rushcliffe Report. Estab-| mental _ nursing. Pensionable. Married|Salary given during district training 
. ei. in accordance with the|lished and pensionable staff, subject to|women eligible for temporary non-pension-||owed by midwifery training to suitable 


of the Report of the|medical examination. Apply to Matron “D"'| able employment. For application form) candidates Training home in London, 
Committee. Corporation Super-jat the above address, giving full particu-| send stamped addressed foolscap envelope|the provinces and South Wales 
Medical examination.|lars of age, experience, qualifications, etc.|to Medical Officer of Health, (T.B.) Mental| For further particulars apply Queen's 


pe Me Matron at the Sanatorium. W. RADQLIFFE, |Health Services, County Hall, Westminster|Institute of District Nursing, 57, Lower 





y (542) Clerk of the County Council. (585) | Bridge, $.E,1. (599) |Relgrave Street, London, 3.W.1 i) 


5 








SUPPLEMENT (vi) 


NURSING TLMEs, OCTOBER %, Ms 








The advertisements for women published | Application forms and particulars ob-;factorily passing medical examinations, and 
under this heading are permitt by the tainable from Matron at the Hospital to/to the Regulations for the time being o BARNSLEY 
[Minisiry of Labour and National Service whom completed applications should be|the County Council relative to the payment} Two Masseuses required, CS.MMG 
under the Employment of Women (Control sent, but those from candidates between of salary in case of sickness. L.E.T. Salary, if resident, £159, “uy 
of Engagement) Order, 1943. __|the ages of 18 and 40 are to be sent Forms of application for the appoint-jresident according to Society's , 
QUEEN’S INSTITUTE OF DISTRICT through an Employment Exchange in/ments, which are to be returned by not/Uniform. F.S.S. in force, Apply sn 
NURSING, SCOTTISH BRANCH the a | ws — . a PL as rs, . later ae ae Sth a - 

ac ‘en-| County Ha erk of the County Council.| may ye obtained on application, acco a 

There are immediate vacancies in the Con Maidstone. panied by a stamped addressed envel ype, to} eee an COUNCIL 


tral Training Home, Edinburgh, for trained 
Nurses who wish to train as Queen's 
Nurses. Salary while undertaking this 
training is at the rate of £70 per annum 


Wth October, 1943. (563) 


HOSPITAL AND OTHER VACANCIES | 








with all else provided. Nurses not holding None of the advertisements below relate to 
the Certificate of the Central Midwives’ @ woman between 18 and 40, inclusive, 
Board are given this training after com-| unless such woman (a) has living with her 
pletion of District Training and Nurses @ child of hers under the age of 14, or (b) is 
holding Part 1 Certificate of the Central) register under the Blind Persons Acts 
Midwives Board for Scotland may receive or (c) has a Ministry of Labour permit to 


District Training, followed by Part LI Mid-| allow her to obtain employment by tndividual 


the 





wifery Training, provided eatry uJ effort. 

Central Training Home is made immediately | 

after gaining the first certificate. Salary}; | EAST SUFFOLK COUNTY COUNCIL 

during the first six months Midwifery), The following staff vacancies exist at 

Training is at the rate of £42 per annum|the Public Assistance Institution at Stow 

and at the rate of £70 per annum during| Lodge, Onehouse, near Stowmarket. 
Labour Master. £35 rising annually 


Salary 


the second six months. Nurses holding the 




















the undersigned. 
PE 
Area Pub 
Cockton House, Bishop 





BERKSHIRE COU 
PUBLIC, ASSISTAN 
Applications 


jappointments: 


MAIDENHEAD, 
WALINGFORD, 


ire invited for the 


, — invited fo 

RCUY WATSON, ties” Seinen “hospitals i rrr 
lic Assistance Officer. M.E and LE - CSMMg 
Auckland. le , certifica Te quired 
(607) [Salary seale for established pa 

j4210-—47 10s.—£240 per annum, with 
NTY COUNCIL Jof overalls and laundry thereof’ agi” 
‘E DEPARTMENT jeost of living bonus paid Unestabs ia 
following | appointments made at minimum of Oilsheg 
increments considered annuaily Aneel 
NEWBURY, ments are non-resident and “wubja | 
WINDSOR &« | medic al examination. Application forms a 


WOKINGHAM INSTITUTIONS 


Sisters, S.R.N 
MAIDENHEAD, 
WALLINGFORD, 


C.M. 


NEWBURY, 
WANTAGE 


« 


WOKINGHAM INSTITUTIONS 


Assistant Nurses 









































| 








| Charge. 
}to experience 
| for hospitals. 
| letter 





| 


| 
| 


| 
| 
\. 


BECKETT HOSPITAL @ p 


ISPENSAR, 


Applications 


ire 


full particulars obtainable from the Matnal 


f the hospitals concerned, Candidates bd 
tween 18/41 years inclusive must ap 
through Chartered Society of Massage al 


Medical Gymnastics 
Central Middlesex Count 
Royal, N.W.10. 
established staff 
Hillingdon County Hospital, 
bridge, Mx.—Unestablished staf 
West Middlesex County H 
worth, Mx.—Two requiveds oepita, 


y Hospital, pay 


Experience essential: f 
Near Wj 


(a) for M - 
aad 


Department, established and pensionss 
staff. (b) for Electrical Department 
established staff. C. W. RADOLIPFE 


Clerk of the County Council, (ia 
CONNAUGHT HOSPITAL 

ORFORD ROAD, WALT HAMSTOW, 

LONDON, E.1 

Required immediately: E 

Radiographer to worker 

Resident post. Salary 

and Society scale obtaiai 








xperiena, 
under Sistersg 


Pre 





Apply personally or 
to Matron. (2) 
CAMBORNE-REDRUTH HOSPITAL 
REDRUTH, CORNWALL 
Immediate vacancy for W 
Pupil. For full particulars and app! 
tion forms apply to Matron. Be 


THE BIRMINGHAM UNITED HosPiT 
‘he General Hospital 
The Queen Elizabeth Hospital 
THE GENERAL HOSPITAL, 
BIRMINGHAM 

Vacancies for Housekeeping Pupils—l4 
ruary, April and June 194. Five montil 
Course. Honorarium £2 a month. Cad 
dates must be over 40 years of age. Apol 





























Matron, The General Hospital, Birming 
ham 4. (534 
HUNTS. COUNTY COUNCIL 
PUBLIC ASSISTANCE COMMITTEE 
APPOINTMENTS 


Applications are invited for the undermentiong 
appointments at the Committee's esi 
ST. NEOTS INSTITUTION 

$taff Nurse (resident). Salary £100 per anu 
|increasing annually by £5 to £140 per annum, a 
full residential emoluments valued at 3. 
annum. Candidates must be State 
HUNTINGDON INSTITUTION 





it Nurses (non-resident). Sain 08 
increasing annually by 6! to oe en 
N’S HOM 


“ AMBURY 
HUNTINGTON (14 Beds) 

General Assistant (resident). Salary £05 
annum and war bonus and full residential em 
ments. 

The appointments are subject to the proms 
of the Local Government Superannuation 49 
1937, and the conditions attached to the sum 
posts will be in accordance with the recom 
tions contained in the Rusheliffe 
Report. 

Applications stating age, experience, ett., a0 
panied by copies of two recent tes' 0 
be forwarded to the undersigned as 98 


omm 


possible. 
County Offices. J. GODWIN ELLIS, 
Huntingdon. Public Assistance — 


5th Ocfober, 1943. 








Health Visitor’s Certificate are able to| by increments of £5 to £100 per annum. | a ok 
complete District Training in four months’| Ward Sister (S.R.N.). Salary and condi- EASTHAMPSTEAD & BRADFIELD 
time. tions in accordance with the recommenda-| INSTITUTIONS ; 
Ex-Queen’s Nurses willing to re-join for|tions of the Rushcliffe Committee. Female Attendants. Salary £05—£5 £75 
work under the Queen’s Institute (Scottish; Assistant Nurses, (a) (with previous €x-| plus bonus £13 per annum 
Branch) can be considered for vacancies. |perience) Salary and conditions in accord- BRACKNELL & WALLINGFORD 
Further particulars as to training, ance with the recommendations of the CHILDREN’S HOMES 
salaries and pension will be sent on appli-| Rushcliffe Committee; (b) (without ex-| Gpiidren’s Attendant. Salary 4£65—£2 10s. 
cation to the Superintendent for Scotland,| perience) salary will be at the rate of £75, plus bonus £13 per annum 
26, Castie Terrace, Edinburgh. (1) patel a sa 3 Page a = MAIDENHEAD INSTITUTION 
KENT AND SUSSEX HOSPITAL, rising by £5 annually to a ‘Saale ot| Male Attendant. Salary £60, plus bonus 
TUNBRIDGE WELLS 1 @85 per annum 2 ; £16 18s. p.a. 
Assistant Masseuse required. Salary -—~ Rix =< ogee - . hove | OLD WINDSOR EMERGENCY HOSPITAL 
ape : : He ate ¢ Emolument attaching to the above ‘ 
p.a. rising by £10 annual increments to lappointments consist of free board, resi- Masseuse. ~ (non resident). Salary in 
£260 pa. with lunch and tea, Federated| dence, laundry and uniform. accordance with the Chartered Society of 
Superannuation Scheme in force Non- | len laundry ad iu M 
2 ati Scheme _ fore NOD | Applications at age, ¢ lifications, assage, , 
resident. Full qualifications ree Rm ag ae I ge on ca The cost of living bonus shown above is 
Apply to Matron, giving details of qualifi leent testimonials, should be sent to the|for Resident Officers over 21. Persons 
eations and two names for reference. | Public Assistance Officer County Hall,|under 21 receive half the amount stated 
(523) _ | Ipswich. a ““548) |The cost of living bonus for non-resident 
LYTHAM HOSPITAL | staff is: Men £33 16s. per annum, women | 
LYTHAM, LANCS (46 Beds) quaiiakaln Gaaereal Gan ae £26 per annum, if under 21, half that 
oe Nurse required a. Sena bog NO. 1 (AUCKLAND) AREA —— 4. laa itil Sin dialed Oe 
Uniform provided. _ Salary according | ;|,. Applications are invited for the follow- . » Resident appointments include 
Rusheliffe Scale. Federated Superannuation |, : : , a OO stance | experience. Re | API é 
, 2 se jing appointments at the Public Assistance! , lodging, washing and uniform valued 
Scheme in force. Apply wrth full particu- , : ve : ‘ile : yoard, lodging, wé ng rm | 
‘ars, to Matron (438) Institution Hospital, Bishop Auckland: for superannuation purposes at £60 per 
rp aocine ~~ : | (a) Sister, Applicants must be State-| annum. Non-resident appointments—an 
LYTHAM HOSPITAL | registered and in possession of the Certifi-| sjjowance of 25s. weekly will be paid in lieu 
one —- a (* Beds) - so of the Central Midwives’ Boaard. of emoluments. . 
ta urse = requiret or Operating} (b) Staff Nurse, Applicants must be! applications to be made on forms obtain 
Theatre and smal: Private Block. Must|fully qualified State-registered Nurses but aan" trom imo pales Public ‘Assistance 
be goute-cosisiored Nurse. Uniform ppro-| need not be in possession of the Certificate |Omcer 3 Abbott’s Walk, Reading. (570) 
vided. Salary according to Rusheliffejof the Central Midwives’ Board. | - 
scale. Federated Superannuation Scheme im} Salary in each case will be in accordance STOCKTON & THORNABY HOSPITAL 
force. Apply with fu‘l particulars to| with the recommendations of the Rushcliffe STOCKTON-ON-TEES _ (135 Beds) 
Matron. (437) | Committee. Assistant Masseuse es — an 
The posts are subject to the provisions of | fied. tesident or non-resident. Salary 
KEIGHLEY “= A et VICTORIA \the Local Government Superannuation Act,| according to B.H.A. scale. F.S.S. in force 
KEIGHLEY. YORKSHIRE | 1987 ; to the successful candidates satis-|Apply with full particulars to Matron. 
(WEST RIDING) (146 Beds) (continued in next column) (587) 
There are vacancies for five Staff Nurses | 
with r? following qualifications (1) 8.R.N.| ] 
& 8.C.M to relieve and assist Night THE LONDON CLINIC 
Sister a) 8.R.N Part A Midwifery! = ; 
Certificate, 1 for small Maternity Unit, 20, DEVONSHIRE PLACE, W.1 & 149 HARLEY ST., W.1 
and I for abnormal midwifery ward (2) | 
8.R.N. for Operating Theatre. The Rush-| Resident Staff . 
cliffe Scale is in force. Apply with full} Staff Nurses required for private patients. Salary £100 to £140 per annum, in 
particulars to the Matron. (385) accordance with the Rushcliffe scale, Sp ate} at ogee A — 
Bonus of £10 payable for each completed year of service. S. pail ay off weekly, 
WEYMOUTH AND DISTRICT HOSPITAL | Apply to the Matron, 20, Devonshire Place, W.1. (451) 
WEYMOUTH, DORSET  — 
Staff Midwife required, S.R.N., S.C.M.,! 
Salary according to Midwives Salaries| = 
Committee Report, Apply, giving particu-| } 
lars of training and Matron’s name for! CLINI | 
reference, to the Matron. (553) | THE LONDON c 
KENT COUNTY COUNCIL 20, DEVONSHIRE PLACE, W.1 & 149, HARLEY ST., W.1. | 
_MENTAL NURSES (Female) | Charge Nurse, S.R.N., S.C.M. required. Salary scale £110 rising by £5 annually | 
_ Applications are invited for the follow- to £150 p.a. Commencing salary according to length of experience. Conditions of 
ing appointments at the County Hospits fl service in accordance with Rushcliffe Committee recommendations. War Bonus of £10 | 
Farnborough, near Bromley: | payable for each completed year of service. F.S.S. paid. Day off weekly. Apply 
Mental Nurses (Female, non-resident) | to the Matron, 20, Devonshire Place, W.1. (452) 
R/M.P-A Salary £145 to £155 a year by| : 
£5 increments (commencing salary includes | 
£10 for R.M.P.A.). Uniform. Superannua-| 
tion. Medical examination necessary. | 
Application forms and particulars from} THE LONDON CLINIC 
Matron at the hospital to whom applica- P -WON , ay , 
ions should be sent, but those from candi-| 20, DEVONSHIRE PLACE, W.1 & 149, HARLEY ST., W.1. 
dates between ages of 18 and 40 are to} Non-Resident Staff ’ F 
be sent through an Employment Exchange! Non-resident Staff Nurses required for private patients. Salary £100 to £140 per 
in the st instance , + PLATTS annum in accordance with the Rushcliffe scale together with other conditions of service. 
i first instance. W. L. PLATTS, 
County Hall, Clerk of the County Council. War Bonus of £10 payable for each completed year of service. Board and laundry 
Maidstone : | provided and living out allowance of {1 5s. by week. F.S.S. paid. Day off as)” 
° 1. ( 





20th October, 1943 (564) Apply to the Matron, 20, Devonshire Place, 
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COUNTY HOSPITAL, FARNBOROUGH, 





Nr. BROMLEY } 
TRAINING SCHOOL FOR NURSES 


either (a) 


BROMPTON HOSPITAL, S.W.3 


te are invited to 


Assistant Nurses = required . 

ida “- ee ni Trained Nurses wishing to Ly ph. SY 
resident or (b) to live out. Salary accord- > ; 
ing to experience and qualifications within pee to _ a toed for berculosi re Phey ~5 in the medical and surgical 
the appropriate ‘Rusheliffe’ scales £55 to tmen onary 2U e , 
£95 a year with (a) full residential emolu Assistant Nurses required. I f holding Certificate of Tuberculosis Associatign salary 
ments, or (b) meals whilst on duty and a £85 according to experience since qualification 
living-out allowance of £55 to £65 a year in Salaries and conditions in accordance with the Rushcliffe Report. Minimum salary 
lieu of residential emoluments. Uniform. if S.R.N. £110. Federated Superannuation Scheme in force. 
Superannuation. Medical examination | Apply Matron, Brompton Hospital, London, S.W.3. (156) 





necessary. 
(continued in next column) 
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{particulars to the 


;Must hold 


SOUTH MIDDLESEX FEVER HOSPITAL 
OFF MOGDEN LANE, ISLEWORTE. 

MIDDLESEX : 

Staff Nurses required, fever 
the State Certificate, 
in accordance with the recommendation | 
the Rushcliffe Committee, with ua 
Applicants must be over 40 years ‘Ss 
Good off-duty time. Hard Tennis 
Within 20 minutes of London; qua 
train and bus service. For apptics 
forms and further particulars om 





HERTFORD COUNTY HOSPITAL, 
HERTFORD 
Staff Midwife required, for alternate 
and Night Duty. Rushcliffe Ree 
tions have been adopted. Apply ™ 4 
Matron, ( 
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@ New Second Edition Just Published * 


BOWLEY’S 
‘NATURAL DEVELOPMENT OF THE CHILD’ 


(October 1943) 









233 pages 84 half-tone illustrations 8s. Gd. net Postage 6d. 
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Q This most popular book appeals to every Mother, to the Nurse, the Teacher and all interested in Child Weifare. 
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HOSPITAL BEDSTEADS 
WARD EQUIPMENT AND 
BEDDING 


SIDDALL « HILTON L*° 
SOWERBY BRIDGE - Yorkshire 


Branches at: ABERDEEN, BRISTOL, LEEDS, NEWCASTLE-UPON-TYNE 






‘SIDHIL’ Tilting Cot Bedstead No. 
mig 5. Regd. Design. The only Cot 

| © give both head-down and feet- 
tion a Mm tilt. Opens up many new 

aq possibilities of utilising gravity to 
aes provide comfort and cure. 


Telephone : 
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* SIDHIL’ Maternity Bed 
No. 541. 


81422 Sowerby Bridge 
Telegrams: ‘Siddall’ Sowerby Bridge 
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The Hospitals and Public Institutions | the management and staff together 
of this country have done nobly. have done their best to maintain the 
The permanent crusade has not integrity of that service and that 
abated in force yet war demands quality which is the asset of Stethos 
have been met. Because Stethos House. The services of experts are 
House is enthused by the pioneer still available to solve problems of 
spirit and by personal knowledge, its hospital textile supply and uniforms 
service is appreciated by harassed and theatre equipment. Our ambi- 
matrons and superintendents. Ham- tion is to emerge from the war with HE : 
pered by regulations and control, undiminished goodwill. T he 
in 
report de 
avestigat 
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m hours 
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year 1942*, provides interesting reading for every 
industrial nurse. It contains four sections; a general 
mort dealing with accidents and their prevention, special 
avestigations of special risks, lighting, heating, and ventilation 

jy HM. Chief Inspector of Factories, Mr. A. W. Garrett; a 
wtion on industrial health by Dr. E, R. A. Merewether; a section 
» hours of employment by Miss F. Isabel Taylor, and another 
mcanteens by Miss D. Johnson. In each, the industrial nurse 
sil find matters of interest which will help her in her work. 

Ofcourse, the section on industrial health is likely to attract 
ir attention first for it deals directly with her work. Yet all 
te four sections are so interwoven that all are important to her : 
i the accident rate depends on the condition of the worker, 
is mental and physical alertness, and his general poise ; his 
wndition depends on avoidance of fatigue from excessive strain 
doverlong hours, and on his eating the right food at the right 
time and really enjoying it, so that he benefits by it to the full. 

Dr. Merewether gives some interesting facts. He points out 
tat there were, before the war, a small number of whole time 
niustrial medical officers, 1,700 examining surgeons, and some 
gneral practitioners—engaged in whole or part-time work in 
ndustrial factories, with industrial nursing evolving on parallel 
ins. At the end of 1942 there were approximately 850 works’ 
melical officers, 19 per cent. being full time. At the same time 
tere were 4,000 hospital trained nurses in the factories and this 
fgue had now risen to 6,000, of whom well over 63 per cent. 
were State-registered. 

Dr. Merewether points out how the medical schools of uni- 
vesities and the Royal College of Nursing have prepared doctors 
aad nurses respectively for this special field of work and em- 
plasizes the value of these courses. The industrial medical and 
fuising services are designed to fill a gap in the health services : 
their primary concern is to study the work, and the work environ- 
ment and their effects on the individual workers in each factory, 
gether with the application of appropriate preventive and 
istaid measures. rhey are not there to duplicate the services 
V7 practitioner. He stresses the fact that it is the 
a9 duty of the industrial medical officer to refer the patient 

ptivate doctor for all departures from 
talth not related to work or working en- 
mament,so that the patient may benefit 
mm the whole range of the specialist and 
mal authority medical services available 
mugh his own doctor. It is obviously 

‘“sieful to pay a panel doctor to look after 
“Workers in ill health and then engage 
whets to do the work 
Of course, the industrial nurse with a 
mol general training will realize she is 
Yin the same position as the industrial 


T* Annual Report of the chief inspector of factories for the 














Oblainable from His Majesty's Stationery 
face, York House, Kingsway, London, 
a 120, George Street, Edinburgh 2 ; 
ol. Andrew's Crescent, Cardiff, or 80, 
chester Street, Belfast : price 9d. net. 
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About the Works 


medical officer, since her task in curative work is not to orde™ 


treatment but to carry it out. She is, however, often working 
alone and, therefore, has to decide when it is desirable to per- 
suade the worker to visit his doctor. Often the individual 
does not think it necessary to see the doctor in the early stages of 
disease when cure may well be a comparatively short, easy matter, 
and the nurse can help. Dr. Merewether’s advice to the indus 
trial medical officers is to some extent applicable to the indus 
trial nurse: ‘As I see it’, he says, ‘ the industrial medical 
officer should be as much as possible about the works and as 
little as possible in his factory ambulance room or surgery ' 
Some employers will not agree with this, but it is certain that a 
little encouragement here and there, given in the right way by 
the right person, may make all the difference in the carrying out 
of preventive precautions—careful washing and the use of 
barrier creams for protection against dermatitis, caps to prevent 
scalping injuries, goggles to protect eyes 

In this connection Mr. W. Garrett gives much interesting 
information. He points out that the first line of defence against 
injuries due to hair entanglement is proper fencing of machinery 
for one of the most severe accidents in this group occurred to 
a woman wearing a cap. This does not mean that he does not 
support the wearing of caps: he had a word of praise for manu 
facturers who have taken trouble to stimulate the cap-wearing 
habit he reports the competition held by one large firm last 
year for the best design, and the safety-cap shop in another 
factory, where caps of various colours and styles were displayed, 
and girls could try on various types and pick and choose which 
suited them best. 

He also points out the danger of wearing gloves to keep the 
hands nice when dealing with rotating machinery He tells 
how this has sometimes been responsible for the amputation of a 
finger or fingers when only a cut should have resulted. The 
bandage may be equally a source of danger 

The valuable work of safety committees comes out In statistics 
from firms where suck committees have the sympathy of the 


management and the necessary authority to get things done 
quickly. Another interesting statement shows that accidents 


had decreased to half the former figures after the introduction of 















CHECKING THE RECORDS 

The sister-in-charge of the 

works’ surgery examines the 

charts of the workers’ health 
with her staff 
































nursing film. 


PREMIERE OF ‘ THE LAMP STILL BURNS’. 
H.R.H. the Duchess of Kent gives her support to the London Hospital by coming to see this 


NURSING TIMES, OCTOBER gq, joys 


Below : at the Leicester Square theatre 


Nurses of the London form a guard of honour in the foyer ; centre back. 
ground is Miss C. H. Alexander, matron, the London Hospital 










Above: Miss Phyllis Friend, student 

nurse at the London Hospital, who pre- 

sented the bouquet to H.R.H. the Duchess 
of Kent 








Burning Brightly 


THE premiere of ‘ The Lamp Still Burns’, which raised £2,500 
for the London Hospital, played to a crowded house, H.R.H. the 
Duchess of Kent graciously consenting to attend. Nurses 
‘the London’ formed a guard of honour to welcome Her Roval 
Highness, and many nurses were among the enthusiastic audience 


ol 


who laughed and sighed with Hilary, student nurse of ‘ St 
Eleanor’s ’, as her fortunes waxed and waned. After the per 
formance Rosamund John and Godfrey Tearle appeared on the 
stage and, as the latter concluded his speech with ‘ These are 


the girls the country needs ’, sisters and nurses of ‘ the London ’ 
came before the curtain a fitting tribute to nursing’s 
film and subtle recruitment propaganda. Critics of the general 
are, for the most part, warm in praise of both plot and 
acting, even if the operation scene is rather too prolonged for 
the fainter hearted. It remains to be seen whether the film helps 
to swell the ranks of nursing whether, unlike Hilary, the 
majority of modern youth prefers a career where the discipline 
mechanized than it seems in this hospital, which we 
profoundly hope, is not typical of the nursing world of to-day 


own 


press 


or 


1S less 


(Continued from previous page) 
four days preliminary training to new women entrants at a large 
Government factory engaged on engineering work. The striking 
nature of this result led the authorities to analyse the results 
to see whether any other factor might conceivably have caused 
yhe fall but nothing else except the instruction given could be 
found to account for it 
In connection with 
indicates the lack « 
tesponsible persons. 


heating and ventilation, Mr. Garrett 
f knowledge which still exists even ameng 

There are still apparently persons who 
think that if a shop is large it does not require ventilation, 
and that a blackout that practically converts'a shop into a sealed 
satisiactory. One responsible person even thought, 
‘ that no ventilation was necessary because a shop was new In 
one factory sickness rates fell by 30 per cent. when a permanently 
blacked out shop had an air conditioning plant introduced. 
Chese matters are, of course, not the direct concern of the nurse 
but accurate knowledge of the principles of hygiene, the optimum 
température and humidity level, on the part of the nurse may 
help her to explain outbreaks of upper respiratory infections 
in certain shops. The average nurse who has not had special 


box 1S 





For here, hard efficiency seems more important than the happy 


atmosphere which a happy staff alone can create 


No Scrubbing 


But will the public never learn about nursing ? Speaking to 
the reporter of a national daily at the press showing, he com- 
mented on the fact that the film showed no nurses scrubbing 
floors, while a Sunday paper opens its comments with : ‘ this is 
the story of a floor-scrubbing probationer at a London hospital’ 
Another daily paper even gives chapter and verse, quoting a nurse 
at the Brompton Hospital. It alleges, she said: ‘It’s a 
bit idealized. There’s no floor scrubbing, not much of the 
dirty work’. We have been in touch with the Brompton Hos- 
pital and the report is, of course, erroneous: nurses do none 
of the floor scrubbing and orderlies dust. In ‘The Lamp Stil 
Burns ’, the public will see the nurse on all her routine work, 
emptying bed-pans, giving feeds, making beds, washing bowls 
All of these jobs a girl might easily carry out in her own home 
and what is derogatory about them? It is the woman in her own 
home in these days, who scrubs floors, not the student nurse 


in hospital. 
A Refreshing Refresher 


Wuat Manchester does to-day, London does tomorrow may 
be the usual order, but Miss Duff Grant, matron, the Manchester 
Royal Infirmary, at the opening of the ‘ Ward and Departmental 
Sisters Course ’ last week pointed out that in this course London 





instruction in industrial nursing has not sufficient knowledge 
to give the right advice as a general rule. am 
To those nurses who wonder whether industrial nursing 8 
something worth while, which has come to stay, we would quote 
finally Dr. Merewether’s words: ‘Too much praise cannot be 
given to the nurse in industry. the number of State-registered 
nurses in industry continues to increase : they brought the broad 
outlook of special training to special industrial problems to the 
additional advantage of the well-being of the worker’. 
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led the way, but the Manchester Branch was the first pro- 
to provide a post certificate course for sisters 
ssful that we feel sure other branches will quickly 
y, Between 70 to 100 sisters attended every lec ture « oming 
en neighbouring branches as well as local hospitals. The pro- 
was excellent. An inspiring opening address came from 

E. P. MacManus, O.B.E., matron of Guy's Hospital, and 

nt of the Royal College of Nursing, which one of the 

in proposing a vote of thanks, aptly described as a 

r’ in itself : she spoke of the present position of nursing, 
yelopments which have led up to it, and summarized what 
t for the patients—good accommodation, good food and 
pursing care ; for the nurses—better living conditions, 
ion to positive health; for the hospitals—administration 
h makes everyone feel they are a part of one whole-hearted 
unity. We hope to publish many of the excellent lectures. 


. . ? 
or Prejudice ? 
uirnies in Leeds show that the majority of the city’s 
iaries have One or more trained nurses working full time, and 


vincial centre 
It was SO succe: 


works’ managers agree that the service thew give materially 


production. One works manager states: ‘We have two 
gyses working alternate shifts, and the number of dressings 
wd casualties, small ones, each 12 hour shift, amounts to 60. 
yisits to a casualty room would hold up production, but 
a nurse on the spot considerable time is saved. ‘I believe 
tion people should stick to their job,’ he continued, * and 
ye to break off to give first aid to fellow workers’. Another 
as his opinion that, in peace time, a nurse was not necessary, 
owing to the influx of women into engineering, his firm felt 
now it was so. Yet the Leeds Chamber of Commerce has 
igmed down a suggestion from the Leeds Joint Industrial Medical 
(ouncil that there should be a permanent nursing staff in all 
sorks employing 200 or more persons. We wonder why group- 
ing of small factories should not make it possible to cover all. 


Be Still 


Sr William Collins, K.C.V.O., M.D., took the chair at a recent 
Chadwick lecture ‘Muscular and Mental Relaxation in Peace 
md War’, by Dr. Boome, principal assistant medical officer, 
london County Council. The number of quotations which 
both he and his chairman introduced, and the variety of their 
suree—from Herbert Spencer to Dr. Grantly Dick Read, 
geaking at the Oxford Summer School of the College of Mid- 
wives and quoted from the Nursing Times, and from William 
Shakespeare to G.M. Young, quoted from the Sunday Times 

proved that great thinkers have never ceased to be aware of 
thenecessity of relaxation. Dr. Boome spoke of its value in times 
of stress, such as war, visits to a doctor or dentist or childbirth ; 
heemphasized its use for all kinds of pain, stammering, enuresis 
and even in one patient diagnosed as ‘ aphasia resulting from 
cerebral embolism ’. Perhaps the most realistic picture he drew 
was of the individuals who, because they refused to take every 
opportunity of relaxing in trains, buses and queues, harried their 
uderlings and, having wasted 50 per cent. of their energy, 
found it difficult to make decisions and impossible to leave them 
to others. We hope that investigation is in progress to dis- 


THIS WEEK 


FOR STUDENT NURSES 
Remember the Speech- making Contest on Friday, 
November 5, at the Royal Infirmary, Leicester 











cover shapes, sounds and colours, which conduce to mental anc 
muscular relaxation, for the senses are not only the doors to the 
mind but at least the garden gates leading through the nerves 


to the muscles. 


° 

A Constructive Plan 

PuBtic health nurses in this country will be interested in the 
results of the vision and vigour which the Public Health Group 
of the Registered Nurses Association in Auckland, New Zealand 
has recently shown. The nurses often found themselves meeting 
the problem of what to do with children when their mothers wer: 
ill or went to a maternity hospital: therefore they felt that 
many mothers, if they could leave their children in capable 
hands and go to hospital or away for a change, would avoid 
serious breakdowns in health. After 15 months these Auckland 
nurses have made their dream come true and, as a result of their 
efforts, the Mayoress of Auckland opened a nursery which holds 
25 to 30 children. The first annual report just issued contains 
the rules and regulations—admission on a doctor's or nurse’s 
recommendation who must certify that the child’s admission is 
in the interests of the mothers’ health ; that the child has not 
been in contact with infectious disease including tuberculosis 
Many chronic illnesses will be no bar to admission but the children 
must be under five. The charge is 30s.a week, but no child 


will be refused because of the inability of the parent to pay 


Last Days 


WE would remind our readers that the last day for sending 
in entries to the heraldry competition (see Nursing Times, 
October 2) is November 6. There is, therefore, only another 
week for nurses to make suggestions for the Coat of Arms which 
the Royal College of Nursing is to bear. We hope to receive 
many more suggestions before the competition finally closes, so 
that the final choice may be one outstanding in character and 


design. The Final Spurt 


[HE Student Nurses Association Air Ambulance Fund 
less than £500 to reach its £5,000 target, that means 450 a week 
if it is to be complete this year. Student nurses of St. Thomas's 
Hospital have this week added totheir already generous donation 
We understand that their 438 was the result of a concert of 
classical music—the outcome of a final spurt of one who may soon 
no longer call herself a student nurse Chere may be others. 
soon to become full College Members, who will be sorry when thev 
lose their official student status. Before they shake their wings 
and fly away from their unit they will surely help the ambulance 
to take the air as well. Contributions this week are: Willesden 
General Hospital, N.W.10, £5 2s. 6d. ; Royal Infirmary, Hull 
(second donation), {6 ; St. Thomas’s Hospital, S.E.1, £38 a 
student nurse, 45. Week’s total, £54 2s, 6d otal to date 
£4,521 2s. 11d. 


needs 


Below: investiture at the Palace. Left: Miss Edith Hope, R.R.C., 
of Skegness. Right: Miss H. K. Cheetham, R.R.C., of Chester 


‘Canadian Nursing Sisters, members of a recent contingent, on their way'to work 
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social changes often occur during and after a War 
subject under the title ‘ War and the Advancement 
Medicine”® was admirably dealt with by »>ir 


REAT 
G rhis 
of Social 
Wilson Jameson, Chief Medical Officer of the Ministry of Health 


in his Harveian Oration (1942). After the Napoleonic Wars, 
for example, came the abolition of slavery in the British Empire, 
the beginnings of elementary education and the first factory 
acts. We all know that the heroine of the Crimean War was 
Florence Nightingale, and because of her efforts many reforms 
of Army hygiene and nursing were introduced. 

The physical unfitness of many Army recruits during the South 
African War was exposed—partly because of the excessive 
mortality from disease in the field. Various social changes 
were brought about by the Parliament of 1906 such as Workmen’s 
Compensation for accidents, the feeding and medical examination 
of school children, and the campaign for the prevention of infant 
mortality, and, eventually National Health Insurance. 

The Great War of 1914 to 1918 was responsible for many 
changes. In 1915 a committee was set up under the chairmanship 
of Sir George Newman ‘to consider and advise on questions of 
industrial fatigue, hours of labour and other matters affecting 
the health and physical efficiency of workers in munition factories 
and workshops’. Extensions to already existing schemes were 
introduced such as the care of mothers and infants, medical 
treatment of school, children and welfare work in industry was 
established. After the Armistice the Ministry of Health cafhe into 
being. 

The present war is responsible for many changes which have 
been introduced to safeguard the health of workers in industry. 
It has rightly been stressed that the home front is equally as 
important as the other forces ranged and equipped for carrying 
the present conflict to a successful termination. In 1940 the 
Factories (Medical and Welfare Services) Order empowered the 
Chief Inspector of Factories to require the occupiers of factories 
engaged on munition work to appoint whole time or part time 
medical practitioners, nurses or welfare officers where he con- 
sidered them necessary. 

There has been a tremendous influx of doctors and nurses into 
industry since 1939. When I first entered industry ten years 
ago as a part-time medical officer, there were less than fifty 
full-time or part-time doctors engaged in this type of work, 
whereas in June, 1942, there were 150 full-time and 550 part-time 
medical officers. I am not in a position to state the number of 
nurses engaged in industry at present, but the number must:be 
running into four figures. The nurses are playing an important 
part in the war effort—in most a strange field—as 
industrial nursing differs greatly from hospital or private nursing. 
The industrial nurse is not only concerned with treatment, but 
with the prevention of disease and the promotion of health. 
What then should be her qualifications ? 


Qualifications 
The qualifications of the nurse in industry should be as 


cases in 


follows : 

(1) She should be State-registered. This, in my opinion, is 
not only necessary, but of vital importance—particularly if she 
is working alone or is in charge of other nurses. She should 


NURSING TIMPS, OCTOBER 0, 104s 


The Status and Duties of 


a Nurse in Industry.—| 


By JOSEPH W. SILVERSIDES 

M.B., Ch.B., Medical Officer, Marstoy 

Excelsior Limited (Imperial Chemical Industries Ltd.) 
equip herself for her duties by taking 
and obtain, if at all possible, a certificate in industria] nursing 
(2) She should be healthy and cheerful, and bes 


and alert. 
3) She must have or develop that capacity of 


a course of instruction 
must be tolerant 


being able to 


people 


fit into an organization and to work in ¢0-operation with 
of other departments who have as their object 








the welfare of th, 
work people 
The Nurse’s Status 
The the industrial nurse can be defined in 
classes 

1) Where there is a the n 
work under his guidance, supervision and direction, and wil] he 
answerable to him only 

2) Where there is a part-time medical officer, again the nur 
should be under his direct control. ee 

(3) Where there is no medical officer, the nurse should be 
answerable only to one who holds an executive post, i.e., a director 
or general manager. She should not be under the control of th; 
welfare officer, but should have at least equal status. In mam 
small factories the duties of nurse and welfare officer are com. 
bined. If this be sc, I would prefer to see a State-registered 
nurse who has had some training in welfare work holding this 
position, rather than a welfare officer who has had only first aid 
training. 

Working alone the nurses responsibilities are great, and demand 
the utmost tact, knowledge and reliance. The spheres of doctor 
and nurse are very different and the nurse must guard against 
accepting responsibility for conditions which can only be 
satisfactorily dealt with by a medical man. t 


Status ot 


full time medical officer urse wil] 
- Yau 


She should strictly 
adhere to the code of ethics as laid down for industrial nurses, 


Legislation Affecting Industry 

For a nurse entering industry for the first time I would offer 
certain advice before actually taking up her duties in the ambulance 
room. 

(1) She should have a working knowledge of 
Factories Act (b) The Workmen’s Compensation Act ; 
union organization. 

(2) A complete tour of the factory should be made and the 
following facts observed :—(a) The various types of processes 
being carried out in the factory. (6) Industrial hazards. 
Safety devices in use. (d) Heating. (e) Lighting—natural and 
artificial. (f) Ventilation. The latter three have an important 
bearing on the health of the workers. 

(3) Contacts. It is advisable to make various contacts such 
as :—(a) The heads of various departments in the factory, eg 
staff, works, labour, welfare and canteen. (b) The foremen ot 
the various shops. (c) The shop steward or stewards. (d) Works 
councillors. .The workers in the latter two classes, by the 
confidence placed in them by their fellow employees, can be a 
boon and blessing to the nurse newly engaged in industry 

Having taken up her position in the ambulance room her 
real work begins. Her duties are many and varied if she is t0 
justify her position as an industrial nurse. 

Because of her peculiar position the nurse will become the 
confidant of the workpeople. - At all times she must be prepared 
to listen sympathetically to their complaints, grievances and 
suggestions, but she should never encourage gossip, and be 
particularly careful never to express an opinion except to 4 
responsible official. There are many pitfalls for the unwary 
She should always preserve her professional dignity without 
being aloof. 


—(a) The 
(c) Trade 


The Nurse’s Duties 

The duties of the nurse in industry include :— 

(1) Ambulance room. The nurse is responsible for the general 
efficiency of the ambulance room, and for the maintenance ol 
equipment and supplies. There is, I am sure, no point in stressing 
the need for absolute cleanliness, tidiness and general <a 
orderliness in the department. They have a marked am 
definite value—pyschological and otherwise on the sick o 
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injured worker. It is also the duty of the nurse to supervise the 
first aid boxes placed in various parts of the factory, and see that 
thev are stocked in accordance with the standards laid down in 
the Factories Act. 

(2) Examination of prospective employees. The nurse should 
interview all prospective employees, and at that time enter 
certain particulars on a personal record card. The following 
are the main particulars : works ; trade or department ; date ; 
name ; state ; address ; date of birth ; family history (especially 
nervous disorders and tubercle) ; past medical history, #. 
scarlet fever, diphtheria, rheumatic fever, tonsillitis and rheu 


matism. Other illnesses (including ope¥ations or severe injuries) 


and menstrual history. She should assist the medical officer 


in the examination of these new entrants, and may be allowed 
to carry out certain parts of the examination. Chis examination 
has been much criticized in the past, mainly because of the 
mistaken idea that only grade one people will be engaged in 
factories where this examination is carried out. Chis, of course, 
istotally wrong. ‘The object is to see that a person is only given 
work which they are capable mentally and physically of carrying 
out—in other words, it is a safeguard for the workers. Owing 
to the large influx and the transference of workers, this examina- 
tion has been temporarily abandoned or modified in most works 
The nurse can still, however, carry out part of the examination, 
and I suggest the following as falling within her scope : height, 
weight—particularly important in juveniles, vision—with or 
without glasses, colour vision—only in people engaged to drive 
motor vehicles, urine—for sugar and albumin, teeth, skin 
hands and scalp (for pediculosis), varicose veins and flat feet. 
The nurse should be trained to carry out patch tests in any 
person who has been subject to skin disorders—particularly so 
if they are to handle chemicals, metals, etcetera, and should 
inform the medical officer if the result be positive. In my 
opinion, this modified examination is not only useful, but justifies 
the time and labour spent on it. The results of the examination, 
of course, are entered on the personal record, together with the 
dassification as to the particular type of work which the person 
is suitable for. The number of total rejects, incidentally, is 
very few. 

Care of the Young People 

(3) The juvenile in industry The systematic follow up exam- 
inations and supervision of juveniles in industry is an important 
subject and worthy of a good deal of attention by the nurse. 
The transference of a child from one job to another in a factory 
often nullifies the good which should result from the examination 
caried out by the examining surgeon. A careful resurvey 
every three months for the first year and at six monthly intervals 
afterwards will amply repay for the time and energy spent on 
this work. 

(4) Examination of existing employees. (a) On resuming work 
after a long absence caused by illness or accident, an exaniination 
should be given. The nurse can often assist the medical officer 
in this, and if there is no medical officer she should interview 
these people. As a result of this interview, arrangements can, 
where necessary, be made for some lighter employment to be 
given to the returnee for a period, or a recommendation made 
to the effect that overtime should not be attempted for a while. 

()) Statutery examinations. In certain dangerous and un- 
healthy industries, é.g., chromium plating, the Regulations 
(factory and Workshop), require a bi-weekly examination of 
people engaged on these processes by a responsible person. The 
turse can be trained to carry out this inspection of the hands and 
forearms of workers in contact with liquid from a bath. The 
results of this examination must be entered in the health register, 
which also the examining surgeon enters the result of his 
fortnightly examination. 


. Minor Injuries 
(5) Treatment. The treatment of minor injuries sustained in 
industry will take up the major part of the time of the nurse. 
These include :— 
_ {@) Cuts and scratches of the hands which are the most common 
ijunes sustained in the light engineering trades. None of these 
conditions should be dismissed lightly by the nurse. Lack of 
mmediate treatment or treatment wrongly given often leads to 
*psis—a common cause of incapacity, with the attendant evils 
of loss of production to industry, large amounts of compensation 
aiddisruption of the home life of the worker because of economic 
at bance. By prompt and efficient treatment of these con- 
particularly the first treatment—sepsis can almost be 





SUN 
eliminated. The importance of re-dressings cannot be over 
emphasized Neither can the efficient cleansin particular 
of greasy wounds Che mode of treatn t is important, but | 
will content myself by saying that I have found the cold treatment 
in place of hot fomentations, the use of non-irrit g antiseptic 
the efficient bandaging, strapping and, if necessary plinting 
play an important part in reducing sepsis and accelerating healing 
I see no reason at all why a trained nurse should not put in on 
or two sutures in a superficial wound it 1 vound of the 
fingers or hand involving deep structur hould be treate 
the nurse hese cases should be seen | the medical officer 
who will, unless he has had considerabk irgical experiel 
refer them to hospital \t hospital these cast ld, in my 
opinion, only be treated by an experienced surgeo is other 
the results often lead to partial permanent incapa 

b) Eye injuries which are the next in importa for here 
again, wrongly dealt with, these injuri apparently slight at 
first, often lead to major disasters 4 good light essential 
when carrying out an examination of the eve, and I would 
particularly stress the importance of examining by reflected 
light rhe corneal foreign body usually presents no difficult 
in its removal, but a case of an intra-ocular foreign body should 
be immediately referred to hospital for treatment in ophthal 
mic surgeon Beware of the eve, which, after an injury 
by a piece of metal, chipping, etcetera) shows a white mark o 
the cornea or a haematoma on the conjunctiva—if either of th 
is present suspect an intra-ocular foreign body Six thousand 
eye injuries per annum in the United Kingdom are compensabk 

(c) Burns and scalds I consider next in importance I do not 
propose to discuss the treatments, which are many and varied 
for these conditions Any case of a burn oF ild, except of a 
minor degree, should be referred to the medical officer the 
worker’s own doctor or to hospital Che nurse can then late 
carry out any particular treatment as prescribed 

(d) Dermatological cases are assuming great proportions it 
industry at the present time Che word ‘ dermatiti is a loose 
one, and, if used, should be qualified, where possible, by stating 
whether the condition is occupational or non-occupational. If 


this were done a good deal of confusion would be eliminated, and 
the payment of National Health Insurance Benefit or Com 
pensation, as the case may be, would be facilitated the three 
most common non-industrial skin affections at present are in my 
opinion, scabies, impetigo and pediculosis. Industrial dermatoses 
can be roughly divided into three classes 1) traumatic 
eczematous ; and (3) specific 


Not the Nurse’s Wor 


It is no part of a nurse’s duty to attempt to diagnose or treat 
skin diseases These cases most certainly ought to be seen by 
the works’ medical officer, or failing this, referred to their own 
doctor or to the dermatological out patient Manv factors 
such as age, occupation, health—-both mental and physical 

allergic ’ sensitiveness, have to be taken into consideration when 
dealing with these conditions hence the reason why mi 
should not attempt to deal with these case Much valuabk 
work can be done, however, by nurses applying the prescrilx 
treatment and keeping under observation people returni to 
work after absence caused by these conditions Much can be 
done in the way of prophylaxis and here again the nurse can play 
an important part by stressing the importam if. persona 
cleanliness and insisting that certain worker make St ot 
protective appliances, ¢.g., rubber glov boots and apro 
etc. Certain protective (barrier) creams, are extremely useful 
in the prevention of industrial dermatose Che most economical 
wav in using these creams is to have ejectors containing the 
material fixed in different parts of the factor Che nurse should 
be responsible for the maintenance of this service 

(e) Shock.—When dealing with an injury, whether minor or 
major, the recognition of shock and its treatment is of paramount 
importance. Many cases, following injuries, are rushed off to 
hospital and arrive there in a profound state of shock This is 
definitely wrong. Once haemorrhage has been arrested the 
patient should be thoroughly treated for shock and should not 
be allowed to resume duty, be sent home or sent to hospital 
until this condition has passed off The only exception, of 
course, is where internal haemorrhage is suspected following, say, 
an injury tothe abdomen. The response to anti-shock treatment, 


when correctly given, is really dramatk 
(f) Jlinesses Many workers suffering from minor medical 
(Continued on pha S13) 
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Below : a minor injury does not necessarily mean absence from 
manager and foreman confer in the works to find a suitable job for Hh 
fractured a finger. There are so many things he can do while his boy | 


Above : the work of the indus- 
trial nurse does not end with 
recognizing the workers’ ill 
health. She arranges for treat- 
ment, interviews them on their 
return to work, shows them the 
iliness rate in their department 
and advises them how to keep as 
fit as possible in their job 


Right : in sickness Sister is a : ; READY 

friend indeed. She visits the 

worker in hospital, takes her try é FOR E 
her sick club money, discusses her F Shp: EMERGENCY 
convalescence, how soon she will ae : ~ 


be able to return to active work 
Right: a sudden 


accident—an aero- 
plane crashes in a 
nearby field. First on 
the field is a nurse 
with a first aid squad 
from the works to see 


Below : the industrial nurse 
keeps alive to all modern treat- 
ments. At this works the local 
hospital co-operates, so that a 
the works’ sister watches the ; & Pirie: 
orthopaedic surgeon treating an ; — Shadi ies hee ird what she can do. : 
industrial casualty; future ' Bi ee Her knowledge of 
dressings will be in the surgery . it aa = 35 treating accidents on 
ww RSLS Ip the spot often saves a 
bo life or perhaps a limb 





A PART OF PRODUQON 


— the industrial nupa w 











NLY the nurse who works in the industrial filme She 
realizes, perhaps, the infinite variety, the fascination, F quick tc 
the human contacts that nursing in a factory brings # wheth 
Her work may start with treating minor injuries but, spent jl 
the employees learn to trust her, there is hardly a proces Por imag 
with which she is not in touch, nor a person with whom pet ra fi 
she is not in some way concerned. oker's list 

If the figures drop in a department, she can often, from mether it is 
her records, supply the clue to the defect. The subg* hospie 
gestions she can make to the canteen management often build yp 
stop much of the grumbling and discontent, becai®yim the pr 
a good mea! sharpens the brain and takes the edges OFF ife ; anc 
raw nerves. All her nursing training she uses all the be nom 


Above : the first-aid team learns the obstin- 
ime twists and turns of roller bandages under 
“he instruction of medical and nursing staff 


meee 





oy 
* + 


WORK 
WELL DONE 


Above: the industrial nurse’s reward: 


; or imaginary, a healthy, happy staff 


ther a flagging 
‘listlessness is due to over work or lack of interest ; 
mer it is the sign of more deeply seated illness, which 
= hospital treatment. Within her power, also, it !ies 
ld up the health of the juvenile workers, to teach 
Nthe principles of health and hygiene which will last 
} and the industrial nurse’s part in reconstruction 
nO mean task 








Above: the health of the 
worker is of vital importance to 
the war effort. The managing 
director calls a conference to 
consider the report of the health 
department. With him are the 
personnel manager, Mrs. V. 
Bowerman, sister-in-charge of 
the surgery, the works’ manager 
and the works’ medical officer 


AIR AND EXERCISE 


Left : a game of net-ball in the 
lunch interval helps to give the 
younger girls fresh air and 
exercise, alleviating the mono- 
tony of routine work, and 
adding impetus to production 


Below : in the canteen, workers 
with gastric complaints eat and 
enjoy the lunch provided by the 
canteen stoff, under the in- 
structions of the sister-in-charge 
of the works’ surgery. She orders 
the special diets and the medical 
officer supervizes all menus 











Above : the main surgery 
at a factory of 3,000 
employees, which deals 
with 100 to 130 visits a 
day ; many of the casual- 
ties of necessity come with 
work-grimed hands and 
clothes 
Right : a chiropodist at- 
tends and employees can 
arrange for foot troubles 
to be treated by appoint- 
ment on the spot 
WEEK or two ago we had the privilege of visiting two 
works’ surgeries somewhere in England and very inter- 
esting were the facts we learnt and the things we saw. 
The first factory made aircraft for training purposes and employed 
about 1,400 persons among whom there was a fair proportion 
of women and girls. We went first to the well-lit well-appointed 
surgery where Sister showed us first her office where all records 
are kept and the treatment room where dressings and exami- 
nations are carried out. Dressing trolleys were ready set for 
any patient who might appear with chairs ready close at hand 
sterilizing apparatus, scrubbing-up sink and stores were close at 
hand. We had hardly been there a moment before one of the 
employees came in for a dose of medicine—he was trying hard 
to ward off a heavy cold, for upper respiratory infection jhad 
recently reared its head and sent the absentee figures stiffly wp. 
He had scarcely gone when another arrival needed a fresh 
dressing on a cut hand. We asked Sister what first aid treatment 
she used for cuts and similar injuries. She told us that after 
thorough washing and swabbing with ether meth. she either 
applied sterilized sulphanilamide powder with a spoon and dressed 
the part or applied a dressing of streptocide ointment on lint. 
She fixed the dressing with bandage or elastoplast according to 
the work the patient had todo: a bandage might catch in machinery 
and be dangerous in some cases, but in others elastoplast would 
become unstuck because of the oil with which the hands could 
not but come into contact. 


Sepsis Reduced 


I asked Sister whether she got good results from this early 
use of sulphanilamides on all injuries and she told me that they 
had not had a case treated like this which had become septic— 
and her figures went back over a long period of time. We were 
just about to set off to see the types of hazard that the workers 
ran, when two more men came in cheerily to ask for help. The 
first only wanted the eold mixture again, but the second was a 
gastric patient with a selapse ; so back Sister went to her desk 
to give him a special. order for gastric diet in the canteen for a 
couple of weeks, at the end of which she asked him to come 
back and see her. ‘ And don’t forget to let'us know if you don’t 
want lunch on Saturdays, please, as it is specially prepared for 
those on the order list and may be wasted if you are not there.’ 
But he was not going to miss this convenient way of treating 
his awkward disorder: he was going to be there on Saturdays. 
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A VISIT TO TWO 
WORKS’ SURGERIES 
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Above : 
of injury. 


dropping heavy weights on the feet is a not infrequent cause 
This fixed foot bath with chair of convenient height makes 
it possible to soak the part im hot water with ease 


Then we set off to the lofty shops where the work went on 
first to the sawing room where metal and wood alike were made 
to take on the required shapes. Here, of course, there was the 
greatest need for care as the quickly revolving wheels were no 
respectors of the human flesh, and inattention could easily 
result in a nasty cut or amputation of one or more fingers. The 
loud speaker was blaring out ‘workers’ play-time ’ music above 
the whirl of the machinery—it needed to run loudly there. 

Next door girls were numbering the various parts, which then 
went on to be fixed together, sometimes with glue sometimes with 
tiny nails deftly gripped with forceps and quickly hammered 
home without any risk to thumb or finger nail. Gradualh 
smaller pieces became larger pieces, and larger pieces still larger 
till two or three men were needed’ to turn them over. Here 
we met an interesting example of successful rehabilitatioi 
A man had lost one finger sawing and had then gone back and 
had another accident again losing fingers. He could not ¢ 
back to his skilled occupation, but he had been trained to check 
the accuracy of various parts of the plane as they were completed 
—rudders, elevators and so on. He could still do this quite 
easily and appeared absorbed in the interest of his new work 

In another shop men and girls were busy making metal parts 
of the plane and gradually all the workers, except those in the 
sawing shop—which consumed its own noise and dust—and the 
‘dope ’ shop which was, of course, separate, could see the planes 
with their graceful curves and powerful lines coming together 
more and more complete. Here girls in overalls were doing the 
electric wiring—it looked a very complicated job: there, met 
and women on platforms were fixing the engines in position and 
putting their intricate parts into place. We ‘could not but fee! 
that in these spacious, well-lit buildings, where aeroplanes 
could stand in rows, glide forward and turn, there was every 
incentive to good work and every encouragement to keep ™ 
and go on with the job—even though it was only a small part ol 
the job as a whole—the turning out of planes on the good workman- 
ship in which the lives of young men would shortly depend. 


For Heavier Work 
At the next factory we had only time to visit the works 
surgery. This factory was a larger place with over 3,000 em 
ployees engaged on heavier and dirtier work—just as important 
to the national effort—and the surgery was a larger and a more 
fully equipped unit as the calls upon it were greater. A central 
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soR GRADE A FITNESS 
ALL THE YEAR ROUND 


ight : artificial light treat- 

ment is available on the Spot to 

make good the winter deficit of 

vitamin D and to stimulate the 

natural resistance against in- 
Volunteers undressing 

in readiness for treatment (see 
bottom right) 


: one of the two rest 
moms provided for the men and 
women employees, and useful 
for those whom a short rest will 
mable to return to their benches 


entrance hall had a cosy corner, with loud speaker prepared for 


patients should they have to wait their turn. On the right was 
the well-equipped surgery with its trolleys, chairs and padded 
examination couch, sinks, cupboards, sterilizing equipment, 
and shelves. It was lit by strip lighting, as air-raid precautions 
cut off the daylight and heated by electric radiators ther- 
mostatically controlled to give a temperature of 60° F. 

Leading off from this room was a second, divided into cubicles 
and equipped with artificial light apparatus, a small X-ray 
wit and a fixed sink for foot baths, as the dropping of heavy 
weights on the foot was one of the special hazards in some of 
the shops. This second room was similarly lit and heated, but 
the thermostat was set tc give a temperature of 70° F., 
as here the workers undressed for ‘ sunlight’ treatment. There 
were four lamps, too, on either side of the room, so that the workers 
standing midway between them got treatment from either side 
and were given three minutes each. During the first winter, 
workers could volunteer for treatment and 200 had come along : 
there was ample room for three to undress, three to have treat- 
ment and three to be redressing together, and those who had 
tad treatment were very enthusiastic. 


Many Facilities 

The X-ray plant made it possible for the medical officer to 
amine employees for fractures, foreign bodies and chest 
conditions on the spot without wasting time travelling to 
hospital, though, of course, serious cases went there as soon 
4 first aid measures had been employed. Employees could 
aso make appointments to see an eye specialist who attended 
me day each week—the medical officer, of course, attended 
daily. The employees could also make appointments to see 
achiropodist if their feet were troubling them. 

_Next to the surgery was the medical officers room with desks, 
files and graphs on the wall, showing the accident and sickness 
fates. Figures were satisfactory and although the work meant 
thoroughly grimy hands which Sister and her nursing staff found 
itno easy matter to clean, sepsis following injury was practically 
unknown. After thorough washing, the standard first aid 
dressing was either flavine in paraffin, streptocide, or the older 
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FOR INDUSTRIAL NURSES 


The industrial nursing week-end commences with the 





inaugural address ‘Bold Behind the Battle’ by Lieut.-Col. 
L. Urwick, O.B.E., M.C., M.A., F.LIA., at 6.30 p.m. on 


Friday, November 5. For details see page 821. 
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Above : three minutes exposure back and front completes the treatment 


cyanide gauze which proved invaluable where hands, of necessity, 
came into contact with dust and oil 


The surgery was a busy place with an average of 100—130 
visits each 24 hours—it was open day and night, for always 
work was going forward. The department contained also 


two rest rooms, one for men and one for women: both contained 
beds with gay covers and comfortable chairs. They had proved 
very useful not only for a short spell of rest when it was needed, 
but also for night workers who developed illness during their 
shift when blackout and travelling facilities made it impossible 
for them to go home. 

In both these surgeries there was a definite feeling of the right 
angle—the positive health angle—the preventative angle, as 
well as the first aid angle: there was no question but that the 
workers realized that they were there to help to keep them 
fit, that they appreciated the services which the medical staffs 
provided and made the right use of them. War has played a 
part in their development ; peace will not, we feel sure, in any 
way curtail their growth K.F.A 
THE STATUS AND DUTIES OF THE NURSE (cont 809) 
maladies report to the ambulance room for treatment rhe 
nurse should be guarded against diagnosing and giving anything 
but the most simple treatment for these conditions, and should 
definitely [guard against giving prolonged treatment for any 
of these conditions except by permission of the works ‘ medical 
officer or the patient’s own doctor. The cardinal principle to 
be remembered is that first treatment only should be given 
in other words, continuity of treatment should only be carried 
out by permission of the worker’s own doctor or the medical 
officer. 

(g) Notifications, etcetera.—In a private 
practitioner or to a hospital, a note should be sent in a sealed 
envelope with the patient stating the nature of the accident, 
condition found and treatment given. If anti-tetanic serum has 
been given the dose should be stated, and if morphia has been 
administered or shock mixture given the dosage and time when 
administered should be clearly stated. 

NEXT WEEK : The outline of the nurse’s duties will be continued. 
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THE KEEPING OF SICKNESS RECORDS " 
IN A FACTORY By V. BOWERMAN, S.R.N., Industrial Nurse 

he following scheme for the keeping of records of sickness is summoned before a committee on account of lost time The "| 
one which works very well in a factory with about 1,200 em- fact that it is an advantage to the worker to report odd days 
ployees. The sister-in-charge of the health department keeps lost through sickness is an encouragement to him to co- Operate 0 
the records, which occupy her for about half an hour each day. with the health department in this matter. Malingering jis no} 
No clerical help is needed. easy, as the nurses quickly recognize potentially chronic o 
Pp i I ffenders 

Each day the health department is notified by the wages’ office and ask them to see the works’ doctor, who is very good at a 
of all absentees and late arrivals. Form 1 is used for this. Each @Sking pertinent questions, which usually effect a cure. 
depaitment is entered on a separate slip. At the end of the month the columns are totalled, only sick. 

ness figures being included in the total. (No notice is taken 
FORM 1 Copy Cost Office of special leave, holidays, etcetera.) “ 
LOST TIME ADVICE The total for each department is analysed into :—(1) Number 
Welders Fitting Shop, 31.5.43 of persons away, male and female separately. (2) Number of 
be thegeiy days lost by men and women. (3) Total number of persons - 
Part| Time | Time |Time away. (4) Total time lost. The grand total for all departments 
No.| Name Time | No.|Allowd|Taken |Lost | {| s|d.||/Remarks is then calculated and analysed in the same way, 
oon mee ome ten - A classification of the causes of absence is then made according “ 
tas to the following categories :— 
ates - 
IS 1) Colds, influenza, etcetera. 8) Debility and anaemia 
623} WISHART 1 hour 1) Co ’ - 
631] ADAMS } hour (2) Diseases of the ear, nose (9) Glandular disease. 
690 JACKSON + hour and throat. (10) Urinary disease. 
(3) Rheumatism and _ allied (11) Winans? dines 
affections. >: pe = Cenees, 
- ng (4) Digestive disorders, gas- (12) Contagious disease, 
604 BOURNE. tric affections, etcetera. (13) Skin _ disease (not con- 
666/|CROOT (5) Diseases of the heart, tagious.) 4 
blood and circulation. (14) Diseases of the eye. 
(6) Septic conditions, boils, (15) Operations, other hos. 
a etcetera. pital cases and _ injuries 2 
Works Manager (7) Nervous disorders. done at home. 
sally® F wy These figures are then worked out as suggested in the pamphlet 

At the beginning of each month Form 2 is prepared to show published by the Medical Research Council Industrial Health 0 
the amount of sickness in each department. The Sundays are Research Board, entitled ‘ Hours of Work, Lost Time and Labour AB 
ruled-off first. These are not included as the factory does not Wastage.’ viz. :— 
recognize Sunday as a working day. The forms are printed : Weoklv ee : ) 
ready for use but the Sundays are ruled out each month to save — N f gen, scene athe : Total 
waste, as more forms are used some months than others. Ab- Ben Fra Ane — Pin ha ae eee: . __| tot o 
sences are entered daily. Time lost through lateness is not | week ‘= i 3 4 5 x 

counted unless the worker reports that he was ill. ee te SLRS Coot a Ge Dee! a 
As doctor’s certificates are received the diagnosis is added 1940 wm . R ” m | os ee: © 
in the appropriate column. It is a rule in this factory that a June 4,305 ~, 7.9 = 4.2 a8 Lf 23.0 
doctor’s certificate should be sent to the wages’ office if a worker July 440 : 4) SS: ' 73 — 3 iss 
is absent for more than three days. These are handed daily (Whereas 15 categories are made at this factory, the example shows al 
to the health department, If the worker is absent for 1, 2 or only 5.) 
3 days on account of sickness he has to report to the health de- Results are expressed as the average number absent per 1,000 workers r 
partment on his return and the cause is noted. This record is per week.) i 
a great help to the nurse and to the worker, if the latter is The final stage in completing the statistical records of the 
FORM 2 | 
Fitting Shop (Welders) MONTHLY SICKNESS REPORT (May, 1943) mL 
XRF SRA ee ee | 2 RE a Fe 
NAME 1} 2}/3|)4)5)6)7/8| |1o} 11/12) 1 3 14| 15| 16] 17| | 18| 19 20 | 21| 22] 23| 24/ 25| 26| 27/28|29| 30/31 |T't! | pis ol If 
601 Mrs. Young| | | | ce | ta) ee a ae oe ; | | Tx tixtxtl xl xix x | 7 | Cold 
| | | | { | | | 
aes ee + ——}—}—- |__| | + |__| +--+ F Ot 
603 Miss Bart | |x}x|x|x | Be 4 | Otitis 
ie LN ie —|— A ES ee ee ee ee ee ee oo ee Caen ; ? S ae SS eee 
| | | | | | } | | | | | | | No} exicuse =) 
604 Bourne eS i= x | 
Py ON te bid ihe chal, dt - Lt = of a oe } al one Ge Pee ns ~ 7 Y cs — = = * 2 ii a ye 
610 Brown nt Be “a aae RwBe Jx}x|x| | | 3 | Cold fw} 
| | | ea INo exicu |se | Lelave 
621 Smith bee. | | |x | a 4 | xix|x|x/x|/]x 1 
eos a 7 = © & = ae a = RES A - a oe SS ae sae - a > Se « oe me — — 
623 Wishart ee SS on a we ae a 1 |xlx 2 | Bilious 
OY SS aE AS RE Ee Ee Oe Sy ee ee ae PS OS Py" SS Se ee Ee aR SS Cee lied: aces Pee _| | denarts 
| | | } | | | } 
re toe. a Se ee | |No} exicu | se gag. tach d 
631 Adams |x| | | | | | } | categor 
UNSY Sey a «609 MRE, TE RR RP URE EP CO ee SO Se MR, ee Os ORY ae ee Set, eS ae |_@! i Fi fo eee e 
| | | | | | ‘pe | ; | Sore (1) I 
> x } } | | | | | | a “— Throat 
666 Croot Fy | | SS | | = a he oe |x] x] * x lt Be tach de 
—— 05) GRE SRE? CAREC HERG GR VRE) eet nes Rn Ge En -—} — lt 2 
690 Jackson | | 9 | it & | |x | | | eo 1 | Sick (2) T. 
a cc ee Ss Sa =. | Sate eee eee | = —_—|——_ 
Ce eetaetal fot 4. | || PT letitit felefitel2t2] [2tar) tee 
Teco 
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FORM 3. 


815 


SICKNESS ABSENTEEISM : JAN.—JUNE, 1942 


(M =male, F=female, Persons = No 


of absentees) 


Jan. 735 days lost. Feb. 576 days lost. March, 704 days lost. April, 493 days lost May, 760 days lost June, 493 days lost 
M, 498. F. 237. M. 359. F217. M. 409. F. 295. M. 391 F.102 M. 435. F. 325. M. 367. F. 126. 
Persons 58M. 20F. Persons 51M. 24F. Persons. 43M. 23F. Persons M.47;F.17 Persons. M.43 F.27  Persons.49M. 12F. 

















0 
ABCOEFGCHIJKLMNO ABCDEFGHI JKLMNO ABCDEFGHIJKLMN 
KEY AND TOTAL ABSENTEEISM 
January to June, 1942 
— Days Days 
x A. Machine Shop... 508 | J. Labourers and 
B. Tool Room ... 101 Maintenance 288 
C. Sheet MetalShop 91 | K. Salvage 27 
ba D. Fitting Shop and L. Wood Niil 10 
Welders 264 | M. Progress and 
-, E. Wood Shop 744 Time Office 65 
, F. Erection 466 | N.{Metal Assembly 26 
G. Dope Shop 447 | O. Experimental 24 
H. Inspection 376 — 
* I. Stores... 326 Total _... 3,763 
| 
FORM 4. 


INPLUMILA AND PESPTRATORT cis mAae. 
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(4) A study of the absentees shows clearly whether a worker 
needs a visit from the district nurse, factory nurse or welfare 
officer, or if he is likely.to need any of the medical stores usually 
kept at the factory for the use of sick employees 

(5) Exceptionally long absences, habitually bad time-keepers 
and people in need of special care are plainly seen, and dealing 
with them is facilitated. 

(6) The division of the absences into causes is very useful, 
as over a period a comparison can be made with figures of 
previous months or years, and it can 
be seen in what direction the health 
trend of the factory lies. For instance, 
after moving a department to another 
part of the factory, increased absence 
through colds may be the result, this 
is readily seen and can then be inves- 


+ as = tigated. Perhaps the factory changes 
No. of Persons Absent 414 its plan of working hours and increased 
Average No. of days lost 9.08 per person or decreased fatigue may be shown in 
“T Total days lost : 3,763 the number of hours lost through 
Undiagnosed Diseases 711 days debility, nervous disorders, gastric 

me} = oa disorders, etcetera. 
3 = There is almost no question con- 
ml Ea : a . cerning the health of the worker to 
- , A : : which an answer cannot be found 
© ' 5 3 : 5 5 é : somewhere in the records If the 
r $ i ~ bl » & - ; 2 records are to be kept accurately , 
a p é . a : i * a verfect co-operation must exist * be- 
L_ = 2 : i - T hee oe eae the health department and 
the workers. Without this co-opera- 


department is the expression of the actual time lost, showing 
tach department separately, and the actual time lost in each 
Category as a chart. (See Forms 3 and 4). 


The advantages gained by the keeping of such records are :— 
(I) It can be seen at a glance how many workers are away in 
each department, on any day of the month, and for what reason. 
(2) The total number of man hours lost through sickness can be 
ined daily, weekly, and monthly if required. 
(3) Abnormal absences in a department through sickness can 
Tecognized immediately and investigated without delay 


tion the scheme can only be partly successful, as the reporting 
of short absences cannot be rigidly enforced. Regular noti- 
fication of all absences by the wages office is also essential as 
without this there can be no sickness record. Once the impor 
tance of the work is realized there should be no difficulty about 
co-operation. 

At first, perhaps, the nurses’ records may be received by the 
management with suspicion, but clear records which are self 
explanatory will soon be valued correctly and will become part 
of the indispensable routine reports of the factory 
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What the College is Doing 


Points of Interest from the Council Meeting on October 7 


many matters of interest came up for discussion. The 

members learnt with very great regret that Miss R. E. 
Darbyshire, C.B.E., R.R.C., had sent in her resignation from the 
College Council on account of ill health, and also that Sir Comyns 
Berkeley, M.C., M.D., F.R.C.P., F.R.C.S., F.C.O.G., honorary 
treasurer to the Royal College of Nursing, was unable to attend 
because of illness. They decided to send a letter expressing 
their sympathy and a message of good wishes for a speedy 
recovery to both these members, and placed on record their 
appreciation of the valuable services that Miss Darbyshire had 
rendered both to the Royal College of Nursing and to the nursing 
profession as a whole by the public service which she had under- 
taken for so many years. The Council appointed Miss B. Monk, 
C.B.E., R.R.C., to fill the vacancy caused by Miss Darbyshire’s 
retirement. 

The Council then proceeded to debate fully whether it 
was desirable to continue to carry on the work of the College by 
means of a War Emergency Committee consisting of the honorary 
officers, the Chairmen of the various Standing Committees and 
the Chairmen of the Sections of the College, as has been done 
during the period of the war or by means of the ordinary Standing 
Committees. After considering a memorandum which set out 
the advantages and disadvantages of the two proposals, Council 
decided that, in view of the fact that there was still the need to 
make rapid decisions on account of the acute problems which 
the present nursing position made inevitable, and also because 
of the pressing need for economy in the uses of paper and clerical 
work, and the extreme difficulty of travelling, the War Emergency 
Committee should continue to function in its previous form. 


On Education, Training and Recruitment 

The Council received a letter from Lord Horder stating that 
the Nursing Reconstruction Committee set up by the Royal 
College of Nursing had completed its reports on both ‘ Education 
and Training ’ and ‘ Recruitment ’ and asked that the publication 
of these might proceed. The Council agreed, hoping that these 
would appear shortly, they felt that it would arouse wide interest 
among all persons interested in nursing. 

For Industrial and Private Nurses 

The Council decided to make application to the Ministry of 
Labour and National Service for permission for the Royal College 
of Nursing to be accepted as an approved employment agency 
for the placing of industrial nurses. Because of the pioneer 
work which the Royal College of Nursing had done in providing 
the only courses of special training in industrial nursing over a 
period of nearly 10 years, it had during this time become estab- 
lished as a centre for supplying nurses specially prepared for this 
important field of work and, therefore, received many requests 
for help on matters of industrial nursing personnel from firms all 
over the country. The Council felt that, if the placing of all 
industrial nurses passed into the hands of local appointments 
offices, the contacts with the industrial world which had enabled 
the Royal College of Nursing to exert its influence in promoting 
the positive health aspect of the nurse’s work in industry would 
be seriously affected. Members hoped that the Ministry would 
give this acknowledgment to the bold policy which the College 
had carried out in this matter both before and during the war. 


T: Council met to discuss a full agenda on October 21, and 


The Council also decided to approach the Ministry of Labour 
concerning the policy adopted by it towards the private nurse 
under the Employment of Women (Control of Engagement) 
(Amendment) Order, 1943. The Ministry required private 
nurses to prove that they were fully employed for 10} months 
annually before granting them to continue to practise. The 
Rushcliffe Committee recommended 28 days annual holiday and 
a day off each week. The Council agreed to ask that the private 
nurse should be entitled to at least 76 free days per year, since 
the private nurse could not take a weekly day off when attending 
a case. The Council also agreed to arrange a conference of 
representatives of private nursing co-operations and private 
nurses, on November 2, to determine the present demand on 
the services of private nurses. 

The Private Nurses’ Section further asked the Council to make 
representations to the Ministry of Labour concerning the 
difficulty experienced by mothers during the post-natal period and 


patients recovering from serious illness in obtaining adequate 
domestic help. This factor retarded the restoration to health 
of many potentially useful citizens. This Council agreed to do. 

The Council received information that members of the Sister 
Tutor Central Sectional Committee had drawn up a memorandum 
on the organization and planning of central preliminary 
training schools. The Council gave permission for this to be 
sent to the British Hospitals Association and the Nuffield 
Provincial Hospitals Trust since both these bodies were at 
present considering the subject, provided that they understong 
that it had not been ratified by the Council. 


The Qualifications of Sister Tutors 

The Education Committee reported to Council that it hag 
considered the qualifications necessary for nurse teachers jp 
conjunction with representatives of the Sister Tutor Section 
and had made the following recommendations : 

(1) Qualifications for entry for training as nurse teacher — 

(a) Educational. The school certificate should be regarded 
as the minimum general educational requirement, but those 
furnishing evidence of satisfactory secondary education without 
possessing this certificate, should be required to sit for a test 
examination. In every case careful consideration should be 
given to the suitability of the candidate for teaching and for the 
training of student nurses. 

(b) Professional. All candidates should have had at least 
three years’ post-certificate experience of which at least one 
year should have been spent as a ward sister. Special Con- 
sideration should be given to individual Candidates who for 
health reasons could not fulfil this requirement 

(II) Length of nurse teachers’ course. A full time course of 
one academic year’s duration should be the minimum required. 
Preparatory courses of one or two terms should be available 
for those needing them—as for instance students without any 
previous knowledge of. general science. These courses need not 
necessarily be available or attended at the centre at which the 
full course would be taken. 

(III) Refresher courses. Opportunities for teachers of nurses 
to attend refresher courses, obtain travelling scholarships and 
keep their professional knowledge up-to-date, should be available 
at frequent intervals. 


For Relief Abroad 


The Education Department informed the Council that in con- 
junction with the Committee for Relief Abroad, a course of 
lectures by members of the nursing and medical personnel of 
many nations now in Great Britain would begin on October 25 
and they hoped it would be well attended. (For programme 
see Nursing Times, October 23, page 803). 

The Education Department announced that 27 students had 
gained certificates in industrial nursing after the examinations 
held in London and Leeds during July, while 19 students had 
begun courses in industrial nursing in Bristol and 23 in London. 
Also, 20 students obtained the Health Visitors’ Certificate in the 
July examinations out of 21 candidates entering and one can- 
didate re-entered and passed: 20 students had started the 
health visitors’ course in September and six students the com- 
bined Queen’s and health visiting course. ma 

The Council approved the recommendation of the Joint Com- 
mittee of the Royal College of Nursing and the College of Midwives 
on the midwife teachers’ course to appoint Miss V. da Cruz, tutor 
to midwifery pupiis, Maternity Nursing Association, Myddleton 
Square, E.C.1., as assistant tutor to Miss Hargreaves for midwile 
teacher students course at the Royal College of Nursing. _ 

The Council approved thé purchase of a letter from Florence 
Nightingale, the cost to be covered partly by a grant from the 
Cowlin Historical Fund, and partly by a gift from Miss Gertrude 
Cowlin, previously librarian to the Royal College of Nursing. 
The Council expressed its thanks to Miss Cowlin for her gift and 
acknowledged its satisfaction.at this addition to its collection 
of objects of historic interest. 


Generous Scholarships 

The Secretary announced that, by reason of a further — 
generous grant from the Halford Bequest through the kind 
interest of Mr, Mitchelhill, a total sum of £1,000 had been receives 
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to be used to provide 20 bursaries of £50 each to ex-members of 
the Student Nurses’ Association. A special committee had 
awarded these bursaries to applicants for various purposes, 
including the study of such subjects as dietetics, tuberculosis 
nursing and after care, occupational therapy, nursing con- 
ditions and education abroad, in addition to nurse and mid- 
wifery teacher’s courses, industrial nursing, health visiting, 
midwifery and Queen's nursing. (The full list of these awards was 
published in the Nursing Times, October 9, page 759). The 
Council expressed its appreciation of this further encouragement 
to members of the nursing profession anxious to obtain post- 
certificate education. In addition, two bursaries of £10 each 
had been awarded to Miss F. E. Bradley, and Miss A. F. Jones, 
who were taking the industrial nursing course in Bristol. 


For Scottish Post Certificate Education 


The Scottish Board requested the Council to permit and give 
financial assistance for the appointment of an additional full 
time official at the offices of the Board in Scotland, the officer 
to be ranked as an assistant secretary to the Scottish Board 
and to assist generally with the work of the College and to be 
qualified to undertake the development of post-certificate 
education in Scotland. The Board pointed out that, owing to 
the lack of courses for sister tutors in Scotland, it was impossible 
for nurses to qualify for this work without the additional expense 


Suggested Answers to C.M. 


QUESTION 3.—What are the commoner causes of delay in the second stage 
of labour ? How would you recognize them, and what action would 
you take ? 

The commoner causes of delay in the second stage of labour 

are :— 

(1) Right or left posterior positions of the occiput. When the 
large occiputo—frontal diameter of 4} in. is thrown across the 
pelvis. Delay may result from (a) the occiput rotating into the 
hollow of the sacrum ; or (b) the occiput rotating forwards, but 
getting held up in the transverse diameter of the outlet, between 
the ischial spines. 

(2) Breech presentation with the legs extended. When the 
buttocks may be visible at the vulva but fail to descend further 
due to difficulty in lateral flexion of the child’s body. 

(3) Disproportion between the size of the foetal skull and the 
outlet of the pelvis. This may be the fault of the passenger as 
ina case of a large foetus or one with hydrocephalus ; or to a 
maternal condition such as a narrow pubic arch. 

(4) Weak uterine contractions which fail to push the baby down 
the birth canal. A similar result may be brought about if the 
mother fails to ‘‘use”’ her pains, or sometimes by deep 
anaesthesia. 

(5) A tense bag of membranes, which hinders the advance of the 
presenting part. 

(6) Rigidity of the perineum. 

The recognition of these conditions, 
appropriate treatment is as follows :— 

(l) A posterior position of the occiput would be recognized 
by abdominal palpation early in labour, and by the clinical 
course of labour. During the second stage of labour it might be 
diagnosed by vaginal examination when the anterior fontanelle 
would be felt to the front of the pelvis. In the case of a deep 
Wansverse arrest the head would be felt to be wedged between 
the ischial spines, with the sagittal suture in the transverse 
diameter. Medical assistance should be obtained, and the doctor 
would probably decide to rotate the head to bring the occiput 
under the pubic arch, and then deliver the baby by forceps. 

(2) A breech presentation with extended legs would be recog- 
mized by vaginal examination when the buttocks, but no feet, 
would be felt. If the delay in labour is considerable, it may be 
lecessary to give gentle traction by the finger in the groin. 
*ometimes it would be helpful to bring down the posterior leg 
of the baby. Ifa doctor were present he might decide to perform 
an episiotomy. : 

(3) Disproportion caused by a large foetus would be recognized 

ulty in engagement and descent of the presenting part. 
portion occasioned by a narrow pubic arch would be 

Necognized on vaginal examination when the angle of the arch is 

lelt to be less than 90°. Delivery may be affected by allowing 
Mother to push, in the squatting position, or the application 
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of coming to London. Also many person already holding posts 
were anxious to have local facilities for part-time courses to 
permit them to qualify. In addition, there was a demand for 
midwife teachers’ courses and courses for ward sisters. The 
Scottish Board had already taken steps to secure financial 
help in Scotland and asked Council for their support. The 
Council expressed full sympathy with the desires of the Scottish 
Board to develop post-certificate education for Scottish nurses 
north of the Border and referred the matter to the War Emergency 
and Finance Committees for consideration 


In Northern Ireland 

The Secretary reported that the suggested constitution of 
the Committee for Northern Ireland had received the approval 
of the Council members representing Northern Ireland. It 
received the approval of the Council and is being implemented 
at once. 

The Council approved a loan to a member wishing to take the 
nurse teacher’s course and also grants to the extent of 496 from 
the Civilian Nurse Air-Raid Victims Relief Funds to nurses 


New Members 
fortv-three new members were enrolled 


One hundred and 
Nurses Association, of which 


and 769 members of the Student 
five new units had been formed 
Date of next meeting : November 18 at 11.30 a.m. and 2.30 p.m. 


i By LOIS BEAULAH, S.R.N., S.C.M., 
B. Q U est lon Spiploma in Nursing, London University 


of the forceps may be necessary. 

(4) Weak uterine contractions would be recognized by the 
shortness, weakness and irregularity of uterine contraction as felt 
by the hand placed on the abdomen. The treatment would be 
to assist the mother by encouragement and posture to “ use ”’ 
her pains to the best advantage 

(5) A tense bag of membranes would be recognized either by 
feeling them on vaginal examination, or by seeing them if they 
protruded through the vulva. Provided that the presenting part 
is immediately behind them, and that there is no possibility of 
prolapse of the cord, they should be ruptured. 

(6) Rigidity of the perineum would be recognized by its 
resistance when the presenting part was on it. Medical assistance 
should be obtained, so that an episiotomy may be performed. 


A 7 
f- <e TALES 


YOUR FIRST BABY.—By Anne Medley. (Faber & Faber, 24, Russell Square 
W.C., 1 ; price 6s.) 

Tuis further addition to the numerous books designed to be 

read by the expectant mother, is written, not by a doctor or 





midwife, but by a mother. This will give it a special appeal to 
some readers, and the author’s personal experiences and emotions 
in the birth of her own daughter give to the book a pleasing sense 
of sympathy and sincerity. 

It seems somewhat unnecessary, however, for a young woman 
to read that Mrs. Medley ‘cried for two days after her baby 
was born ’, and definitely alarming to read that with any rise 
of temperature her life may be in danger. 

The drawings in the book are good, and the clothing patterns 
for both mother and child are sensible and useful. The chapter 
on breast-feeding is clear and convincing, and the final section 
of the book on character training should prove of interest to all 
mothers. 

L.B., S.R.N., S.C.M., Diploma in Nursing, Univ. of London. 

+ + + 
The Career of Philip Hazen 
By John Harriman. (Hale, 8s. 6d.) 
A vicorous description of American life appears in this tale 
of the decline and fall of a stockbroker. 
The Reform of the Public Health Services 
By Sir Arthur MacNalty. (Oxford University Press, London & Milford, 


2s. 6d.) 
The late chief medical officer of the Ministry of Health, in a 


booklet prepared for the Nuffield College Social Reconstruction 
Survey, reminds his readers that the public’s health at the beginning 
of the war was excellent, and that reform must come through 
existing health services not a new creation. 
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Positive Health for the Nurse 

| was very interested in your editorial 
last week on the nufses’ health It raised 
in my mind the whole question of ‘positive 
health’ for the nurse. The importance of 
this subject is emphasized by the present 
increasing demands made, and the shortage 
of staff to meet them. 

Positive health is the state of body, mind 
and spirit in which the whole personality is 
geared in taking its full part in the life of 
the community. It has been aptly summed 
up as ‘peace, poise, purpose and plan.’ It is 
the function of the nursing and medical pro- 
fessions to bring this quality of health to 
the nation. This is our particular part in 
winning the war, ensuring the peace, and 
building the new Britain. It follows, there- 
fore, that we must possess positive health 
ourselves, 

I should like to make two suggestions. 
The first is that the subject of guarding 
health should be discussed with each set of 
nurses entering the hospital. Such points as 
regular attendance at meals, adequate and 
hygienic clothing, rest, sleep, fresh air and 
regular habits could be talked over so that 
the nurse realizes the importance of keeping 
fit. She needs to be taught that, in the 
interest of the community, she should report 
early symptoms, and to be given the personal 
interest and care which will ensure her 
readiness to do so. 

The lasting success of any scheme, how- 
ever, depends upon the second suggestion, 
which is that the administrators should pro- 
duce within the hospital the atmosphere in 
which a girl can gain and maintain the 
positive health I have defined. In such 
circumstances, I have often seen girls change 
from an attitude of fear, resentment or self- 
pity to one of healthy, cheerful willingness 
and team spirit. I helieve that this could 
happen in every hospital, and that through it 


nursing could give a lift to the whole 
country. 


Mary OscGatHorpre, Ward Sister. 
Horton Emergency Hospital, Epsom, Surrey. 
A Born Nurse 

“Through the courtesy of your columns 
I should like to thank Miss D. Kitchin for 
her interesting article and to reply to her 
challenge as to ‘whether there is anything 
at all in what I have said, or not, and. if 
there is, whether it is worth your while to 
do anything about it.’ 

[ am certain that the vast majority of physi- 
cally sick people in this country are ill with- 
out any previous psychological cause. Of 
course we all meet people who need psycho- 
analysis and psycho-therapy, but, in my experi- 
ence, these are in the minority. Frankly, I do 
not believe that any ‘psyche’ can produce pus 
in the appendix. Pseudo-appendicitis, yes—but 


Coming Events 

Royal Sanitary Institute.—At 10.15 .a.m. 
on Saturday, November 6, at the Pump Room, 
Bath, papers will be given on ‘ Food Stan- 
dards’ by Mr. A. Tyler, chief sanitary 
inspector, Bath, and on ‘ Housing ’, by Mr. J. 
Owens, city engineer, Bath A visit will be 
paid in the afternoon to the Bathing Estab- 
lishment and the Roman Baths. 

Royal Institute of Public Health and Hygiene. 
-——In the series of lectures on ‘ National Health ' 
Robert Klaber, M.D., F.R.C.P., D.P.H., will 
speak on ‘ Dermatology and the Public Health’, 
at 3.30 p.m., on Wednesday, November 3, in 
the lecture hall of the Institute at 28, Portland 
Place, W.1. Apply for tickets to the Secretary. 


never pus tormation. Constipation is far more 
frequently caused by unscientific feeding, 
carelessness or lack of convenience, etcetera 
about the habit of defaecation, than by any 
psychological cause. 

I can think of scores of mothers who have 
gone on keeping their homes together, long 
after the signs and symptoms of physical 
illness have made life difficult in the extreme 
Many a workman has continued to go to his 
job with a cold, until, by the time he goes ‘up 
to the doctor’ the patch is already on his 
lung. Most breadwinners are like that. 

| think it would be a great mistake fo 
nurses to approach their job from any psycho- 
logical angle. By far the most constructive 
attitude is the good old traditional one, of 
sound skill, shrewd observation, sympathetic 
understanding, intelligent co-operation with 
all concerned, and, to continue on the spiri- 
tual note struck by Miss Kitchin—prayerful 
help. Physical pain and sickness are part 
and parcel of the lot of mankind in this 
world, and although at times one’s faith is 
almost overwhelmed by their terrible powers, 
if that faith does not supply the answer, 
certainly psychology will not. 

As Miss Kitchin says ‘What is important?’ 
Compared with rehabilitation, I should say 
psychology has no claim at all. 1 cannot 
see how psychology can help anyone to pass 
from the lay sisterhood. Of course, there 
will always be the lay-sisters—often most 
useful people too—but always, as long as 
mankind suffers, so surely there will be those 
with the ‘healing power’—yes—to use a very 
old fashioned, but expressive phrase, there 
will always be those of whom their patients 
will say : ‘Bless her, she is a born nurse.’ 

CoL_tece Member, No. 37622. 


For the Best Health Service 


At the recent meeting of the Public Health 
Section at Bristol we must all of us have come 
away freshly conscious of our united aim 
namely, to give the community the best 
service possible for the maintenance of its 
health. 

I was most interested in Miss Shenton’s pro- 
posals and time did not allow for full discussion 
of the possibilities. I feel, since combined 
work is actually in operation in Herefordshire, 
it would be valuable to have from her the 
following facts : 

(1) How many midwifery cases per annum 
does the average district nurse have ? (since 
a minimum of 44 is considered necessary to 
keep her efficient) 

(2) How does: (a) The maternal mortality 
rate ; (b) the neo-natal mortality rate ; 
(c) the breast fed infant rate compare with 
statistics in other counties °¢ 

(3) What is the average size of the area and 
number of inhabitants that the district nurse 


serves ° 


Below : 
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(4) Is relief arranged so 
certain to attend a clini 

(5) How many district NUISes Practice who 
have both Queen’s nursing and health Visitor 
training ? 

I am a certified health visitor who has done 
district nursing in the past At the Present 
time I do home visiting in connection with in. 
fant life protection, school children vermin 
tuberculosis orthopaedics and venereal diseases 
I have clinic experience in the latter three anq 
I also do the hygiene inspection in thirty-six 
rural schools. In addition, for one week-enq 
in four, I relieve the sister-in-charge of 4 
maternity unit lor eva uated mothers 

I like my work because it affords good scope 
over a wide area and I am in Iriendly contact 
with a number of district nurses. But I have 
come to believe that, in the country at any 
rate, the ideal would be one nurse-health 
visitor to a family’. It is apparently prac. 
tised with America 

I believe the emphasis on curative rather 
than positive health by the average district 
nurse is due to:—(l) Lack of health visitor 
training. (2) Work planned by adminis. 
trators to include morbid rather than pre- 
ventive aspects. (3) The relief question not 
solved to allow the keeping of appointments 
e.g., Clinics or care committees. (4) The above 
not encouraging mental and physical relaxa- 
tion for the nurse to embody a health ideal 
or keep up sufficiently with wider contacts in 
the community. Until we have more relief 
we shall continue to have the type of nurse 
who gives the impression rather of weary 
martyrdom 

Finally, I do not believe public health 
workers may be divided into opposite camps— 
those who have the preventive and those who 
have the curative outlook. If they wished to 
see results quickly they would prefer to remain 
in the surgical unit of a hospital. 

RURAL HEALTH VisIToR 


In Parliament 

On October 21, in the House of Commons 
Sir Leonard Lyle asked the Minister of Labour 
whether, in supplying nurses for private 
nursing, his Appointments Department ac- 
cepted the wage scales laid down in the Rush- 
cliffe Report and, if not, what increase was 
prescribed ; whether the period of work is 
48 hours a week or 96 a fortnight ; and whether 
any overtime was permitted if the nurse was 
anxious to render additional and emergency 
service to her patient. 

Mr. Bevin : When permitting a nurse who is 
covered by the Control of Engagement Order 
to accept or seek private engagement, my 
Department does not attempt to impose con- 
ditions as to the wages or conditions of em- 
ployment to be observed. 

Sir Leonard Lyle asked whether, in order to 
clarify the position as there seemed to be some 
uncertainty, the Minister could say 1 it were 
possible for a nursing agency which supplied 
hospital nurses still to function, subject to the 
approval of the Appointments Dept., and the 
Ministry of Labour. : 

Mr. Bevin replied in the affirmative. They 
could, he said, function outside the Control ol 
Engagements Order: 


that she cap be 
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success in 


a bright idea: a halibut oil capsule, taken from the delivery machine as each worker clocked 


in, has diminished the incidence of colds in this essential works factory 
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Nall elena 


Essentially a case for 
Vitamin C 


How frequently a nurse hears that 
comment from a doctor! How frequently 
she knows already ! 

It may be the case of a perfectly healthy 
pregnancy, where the vitamin C require- 
ments of the mother-to-be are much greater 
than ordinary diet can yield. 

It may be a febrile condition where the 
patient’s need for supplemental vitamin C 
rises with the thermometer. 

A child may have developed lassitude 
instead of an accustomed fortitude 
and so on. 

Where the need is for extra vitamin C, 


Ribena Blackcurrant Syrup is indicated 
(remember that blackcurrant juice has been 





particulars 


shown to contain 136-220 mg. per 100 gm. 
as compared with 22-89 in orange juice). 

Ribena has been specially made available 
by the Ministries of Food and Health as a 
highly acceptable adjunct in securing optimal 
intake of vitamin C by those whose require- 
ments entitle them to priority. 

The local chemist can usually obtain 
Ribena for doctors and nurses. 






BLACKCURRANT SYRUP| 


H.W. CARTER & CO.,LTD., THE OLD REFINERY, BRISTOLS 





Nurses are invited to write to the Medical Dept. 
for further 


concerning Ribena. | 
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| ‘Elastoplast’ 
and dressings economy 


‘Elastoplast’ is economical in use—please use 
it—economically. Asa dressing it protects the 
newly-formed granulations and should be left 


undisturbed as long as possible, provided no 


unusual pain is experienced. 


ELASTOPLAST HANDBOOK Revised 
Edition. <A new edition of this practical handbook 
has been published. Supplies ave sufficient jor 
those who do not already possess a previous edition 
Apply to the manufacturers :- 

T. J. SMITH & NEPHEW Ltd., HULL 
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NURSIN 
conomy — 
in Disinfectants aN Ro 
USE OF HYPOCHLORITES RECOMMENDED f 
In a statement on economy in the use of certain types of disinfectants % 
in short supply the Therapeutic Requirements Committee of the OK) Invdst 
Medical Research Council emphasised the necessity of selecting A) ~~ 
**those materials which are most readily available."’ Among =e on 
the substances recommended to replace those in short supply for & fot 8 
special purposes are ‘* hypochlorites.”’ : Lt cane 
Milton, the Hypochlorite Antiseptic, has been recommended in mS “a 
recent medical and pharmaceutical literature or in statements by : ~ Depa 
authoritative bodies for many uses including the following :— ~\ 
Public Hi 
As an antiseptic and therapeutic agent aad 
In the Envelope Irrigation treatment of wounds, burns and ulcers. ot 
Treatment of simple boils, carbuncles, whitlows and any septic pose, and 
wounds. ple, beal 
Treatment of mustard gas burns. = a ne 
gas in the « 
As a general sterilising agent opty 
For the sterilisation of the new standard Jaconet, Battiste and oe 
Artificial Silk Waterproof Dressings. peasore. 7 
For the sterilisation of non-metallic sick-room utensils and ey 
instruments. pemry th 
For the emergency sterilisation of water. representing 
For the disinfection of air in operating theatres, hospital wards, ss 
air raid shelters, offices, etc. They bad d 
bad grown | 
Details of references and information with regard to these and other tse three 
uses of “‘ Milton’’ may be obtained fram the Medical Dept., Milton — 
Antiseptic, Ltd., John Milton House, London, N.7 induding th 
Be Weed 
MILTON = 
Tus STANDARD HYPOCHLORITE cate, 
London Bra 
Milton is the stable brand of electrolytic sodium hypochlorite, bcos 
standard strength (1°%) and low alkalinity os pened 
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SCRAMBLE EGGS ee Sa 
h ‘tal mobbed 
“4 | 
ospitals. @ Monktos 
THIS WAY | = 
ds — You obtain absolutely reat to 
—and hear the family’s praises! me that 
the best, and pay no oe 
Try making scrambled eggs this way and then watch . Stading Co 
the family tuck into them! more, by asking for Be rest 
Allow one level tablespoon of dried egg for each person. Add — 
salt and pepper, then reconstitute, following directions on the many had 
packet. ried eggs, you know, are whole, shell eggs dried and ad not con 
packeted when they’re absolutely new-laid. far better fa 
Beat the mixture well, then add 1 tablespoonful of milk for each OorTT es — 
egg, and beat again. Melt a small knob of margarine in a saucepan tery ab 
and pour in the eggs. COOK AS SLOWLY AS POSSIBLE, stir- 5 Parliament 
ring once or twice to keep the mixture from sticking to the bottom Wakefield 
of the pan. It’s important not to over-cook. Seeond post 
Serve immediately the eggs are “ set.” ao 
Add chopped parsley or herbs if you like, feabers sn 
while the eggs are cooking, but pel» eggs days which 
made this way taste delicious plain! & The lecture 
Dow's mix dried eggs with water till you are ready to use oo 
them. 
‘ abnormal 
You are allowed one packet of Dried ; 
_ rm book we f oh ecanocnses, coewosen 6 Ce. tte. a 
Eggs per ration very cour weens ORCSTOR. MANCHESTER. Seltes.cegese at 
Issued by the Ministry of Food, London, W./ ioral tl 
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Royal College of Nursing News 


ip forms be obtained from the Secretary, Royal Col 
la, Henrietta Place, Cavendish Square, W.!. or from local bran 


Education Department 

Industrial Nursing Week-end 
Inudstrial nurses are reminded that an 
industrial nursing week-end has been arranged 
jr Friday, November 5, to Monday, Novem- 
yer 8. Tickets should be obtained before 
October 29, from the Director in the Education 
nt, For programme see Oct. 2, p. 745. 


Public Health Section 


public Health Section within London Branch.—A general 
meeting was held on the afternoon of October 23 for the 
purpose of discussing the following motion That the war- 
merger of the Public Health Section Executive Com 
nittee with that of the London Branch has served its pur- 
se, aod with such increased activity in all branches of 
wablic health nursing the time has come to consider the 
sibility of electing a full executive committee to serve 
the the next annual meeting of the Branch. Miss Charley 
as in the chair. She reminded the members present of the 
general meeting held in March, 1941, when the reso 
jption to amalgamate the executive committee of the 
Public Health Section within the London Branch with that 
of the London Branch had been agreed as an emergency 
gasure. The emergency which had demanded this had, 
inthe opinion of many, passed and it was, perhaps, expedient 
jor the Section to have its own full executive committee 
weary through the business of the Section. The members 
representing the Section on the London Branch Executive 
(aumittee were, at the present time, Miss M. M. West, hon. 
seetary to the Section, Miss F. Keynes and Miss I. Lee. 
They bad done extraordinarily valuable work but the Section 
i so much that it was impossible to ask or expect 
these three loyal members to carry on unaided any longer. 
Ifyou decide to do this’, the chairman reminded the meeting, 
‘the nominations for the full committee of 21 members, 
indading the honorary officers, must be in by November 27’. 
is. Woodman said she would like to support this motion 
smagly. Public health and the Section which represented 
it in the College had come to the crossroads. It would 
sngthen the hand of the Central Sectional Committec 
tohave a full executive committee of the Section within the 
london Branch behind it. She proposed that the motion 
be resolved. Miss Waller seconded this. The resolution 
ws passed unanimously. Mrs. Woodman expressed the 
thanks of the Section to the three members who had served 
 wtiringly on the London Branch committee. 


Branch Reports 


Aberteen Branch.—The monthly meeting of the Branch was 
bead on October 13, in the Medical Lecture Room, Royal 
Infirmary, when a lecture on ‘ Oxygen Treatment ’ was given 
by Professor Aitken. It was very instructive and was 


aijoyed by a large turn out of members. 
and District Branch.—A bring and buy sale and 


acolice evening has been arranged and will be held at 7 p.m. 
mo Wednesday, November 3, at the Sanatorium, Devonshire 
Read, Blackpool. All members and friends invited. 
Qrelel Branch.—A general meeting was held at the 
thic Hospital on October 25, when the agenda for 
the Branches Standing Committee was discussed. and a 
moat was received from the representative to the Com 
Mittee for Relief Abroad. 

Branch.—A general meeting of the Branch was 
ted at the Scottish Nurses’ Club, 203, Bath Street, Glasgow, 
@ October 21. The meeting was fairly well attended and 
thee was very active discussion of the agenda of the Branches 
Standing Committee to be held in Leeds. Several of the 

under discussion aroused a good deal of controversy. 
were reminded that the Scottish Library, in 
has a wide range of books which can be bor- 
ted by post. Further information and application forms 
tabehad from the secretary Mrs. Keir Watson presided. 
he of Wight Branch.—The October meeting was held at 
@, Monkton Street, Ryde, by kind invitation of Miss Moss, 
te a record attendance of members was present. Miss 
Shert presided and Miss H. Adams, Area Organizer, was 
feet to assist the deliberations. It was a pleasure to 
wee that a Student Nurses’ Association unit had been 
iaied in connexion with The Royal Isle of Wight County 
tal. The resolutions on the agenda for the Branches 
Stading Committee at Leeds, were discussed. In regard to 
resolution submitted by the London Branch in reference 
the influence of intemperance on the spread of venereal 
tease, it was felt that whilst there was agreement with 
that was said, the proposals were merely repressive 
wad not constructive, It was agreed to represent the need 
lar better facilities for the supply of ‘ soft drinks ’ and other 
motatoxicating beverages—especially in the evenings, when 
# pears to be easier to get alcoholic drinks everywhere 
ttm to obtain anything else. A letter to the Member of 
Patiament, im tegard to this matter, has been sent. 
Watefield and District Branch.The Branch held its 
eg Post-graduate study day on October 16. Alderman 
Stolt, the President, opened the morning session. She 
tstended a cordial welcome to the members and student nurse 
rain congratulated them on the success of the study 
Th bet Was entirely due to their energy and enthusiasm. 
ure by Dr. MacCluskie, on ‘ Paranoia and Para 
and the possibility of a menace in every day life ’ 


¥38 well received. e clear picture drawn of normal and 
abrommal hyschology gave the audience much food for 
fhoaghe. Hanmen, sister tutor, West Riding C: unty 


pao bury, proposed a vote of thanks to the 
t ; the audience joined with her in showing their and 

: For the afternoon session at the Clayton 
we he Branch was specially privileged to have 
Cilege : secretary, Public Health Section Royal 
» © act as chairman. It was indeed very fitting 


Mrs. Hamblin should introduce the speaker since she herself 
has a wide knowledge of public health nursing at home and 


ibroad. Second-lieutenant Rosalie Giacomo, United States 
Army, read a paper on ‘ Public Health Nursing in the 


United States’. This aroused great interest, many questions 
were asked, and Miss Giacomo in her yery friendly and frank 
manner took great pains to cover and explain all the points 
raised. Miss Taylor, supervisor of midwives, West Riding 
County Council, proposed a warm vote of thanks to the 
speaker and to Mrs. Hamblin. 

Worthing and South West Sussex Branch.—That the Ward 
and Departmental Sisters Group in the Branch are keenly 

terested in the work of the College was evidenced by the 
success of the sale of work held by the Group in the nurses’ 
class-room of the Worthing hospital on October 15. The 
sale was well attended and was opened by Miss W. D. Christie, 
S.R.N., S.C.M., Eastern Area Organizer, who was introduced 
by Miss Bates, matron of the Hospital. Despite war-time 
restrictions, a wonderful choice of goods was displayed. 
Business was brisk, resulting in the sum of £60. This is to be 
devoted to furthering the work of the Group and to a donation 
to the College Committee for Relief Abroad. The Group is 
indebted to Miss Bates, matron, to the hospital staff and 
members of the Branch and other friends for the generous 
assistance extended by them. The atmosphere was one 
of goodwill and happiness, and the success of the sale is 
largely due to the hard work and enthusiasm of the Group 
executive committee and its honorary secretary, Miss Foster. 
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NURSES’ APPEAL FOR NURSES 
Nation's Fund for Nurses 

We are nearly half way to another milestone 
and we want to get there quickly please, as 
we are anxious to give another {100 to the 
Fund in time for it to relieve any distress 
caused by the beginning of the winter, which 
is always a very trying time when one is old 
and has few comforts. Please help all you 
can to make our total really substantial so 
that our aid can be likewise. 


Donations for Week Ending October 23 £ sd. 
Miss C. W. Wilson ene 5 0 
Mrs. A. L. Gusterson 5 0 
Miss I. R. Esau 200 

{210 0 


{7,449 10 1 
donors tor timjowu 

Appeal Committee 

la, Henrietta 


Total to date ; 
We are grateful to four anonymous 
M. H. Henderson, Secretary, Nurses 
Nursing Times, c/o Royal College of N 
Place, Cavendish Square, W.1 
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Industrial Nurses’ Guest Night At the Royal College of Nursing 


T the Royal College of Nursing ‘ Guest 
A Night’ which the Industrial Nurses’ 
Discussion Group held this month 
instead of the more ordinary informal dis- 
cussion meeting, friends as well as members 
of the Group filled the Cowdray Hall . 
On the platform were four special guests : 


Dr. W. G. Pepper, medical officer of Enfield 
Rolling Mills; Miss Mosely, one of His 
Majesty's ‘inspectors of factories; Mr. E. 


Stewart, works’ manager of the Gas, Light and 
Coke Company, and Mr. R. C. M. Callagher, 
personnel manager of E. R. Watts & Sons. 
Each had been invited to give his (and her) 
view on ‘ The Future of Health in Industry ' 
from his own particular viewpoint. Mrs. Perry 
of Bovis Ltd., was in the chair 


Industrially Trained 

The importance of having fully trained— 
industrially trained—nurses in the factory 
was the first point made by Dr. Pepper, who 
thought that this should be part of the 
statutory requirements for all industrial con- 
cerns. He spoke, too, of the need for improved 
industrial health statistics if the nation was to 
benefit from the research that was being done 
in this sphere. These records, he implied, 
should be kept by the industrial nurse, fully 
trained for this part of the work, and should 
be pooled by all in some central department. 

Dr. Pepper emphasized the need for ancillary 
services for workers in industry. As a general 
practitioner, he said. he spent his days trying 
to get his patients to have their eyes and 
teeth seen to. He had found that it was 
usually the financial consideration that stopped 
them. The services of a good dentist and of 
ofan ophthalmologist should beat the disposal 
of all workers and when they were, the nurse, 
far more than the medical officer, had the 
power to get the people to avail themselves of 
these services. The nurse, he thought, had a 
special opportunity of helping young people in 
industry-—encouraging them to lead healthy 
lives. The fitness campaign we had offered 
them in the past was not enough, alone ; we 
had to give them a reason for it ; and this the 
nurse could do, especially with the girls who 
had not the facilities boys had for team games. 

The field of the factory inspector was pre- 
ventive, said Miss Mosely, and not curative 
The risk had first to be recognized ; the regu- 
lation was then made to control and guard 
against the risk and the inspector then had to 
see that it was carried out. Speaking of the 
industrial health of the future Miss Mosely 
poimted out that, in 1936, more than 50 per cent 
of the factories employed under 250 workers, 
so that, leaving war-time statistics out of the 
calculation, any programme for the future 


that ignored the smaller unit could not be 
successful. 

Unstinted praise for the industrial nurse and 
all her works came from Mr. Stewart of the 
Gas, Light and Coke Company There was 
room for the industrial nurse in every factory, 
he said, however small. He gave the story 
of the conversion of his own firm from first-aid 
workers to a full medical department, employ- 
ing a medical officer and several trained nurses 
He drewa brief summary of the advantages of 
the trained nurse as distinct from the first- 
aid worker. In dealing with accidents the 
nurse was admirably efficient, all her hospital 
training and discipline coming to the fore in 
the emergency ; she knew how far to go in 
her treatment and how much to leave to the 
doctor ; and she had a code of ethics 

In two years his own firm had not had a 
serious case of sepsis arising out of any accident 
brought to the ambulance room. The firm's 
statistics over the same length of time had also 
shown that, whereas accidents accounted for 
only two days’ absenteeism per person per 
annum, sickness accounted for nearly three 
weeks—real sickness being responsible for 10 
days of this and small ‘ off colour * ailments for 
nine days. 

The Right People 

Nurses, Mr. Stewart finished by saying, 
have got to do a great deal of publicity among 
the managements of the country to see that the 
right people get engaged in this work of pro- 
tecting health in industry. 

Mr. R. C. M. Callagher, who said he repre- 
sented the men popularly supposed to do 
nothing but the ‘ hiring and firing ’ showed in 
a short address how modern, progressive 
industry depends on medical and nursing 
advice in the factory for maintaining health 
among the workers For instance, the worker 
who asked for a job though not physically 
fit in all ways should not be turned down but 
given a job he could do. The medical depart- 
ment could help here and in all the things that 
went to keeping that worker as healthy as 
possible. The food in the canteen, the cleanli- 
ness of the factory, its ventilation, heating, 
lighting, etcetera, the danger of special pro- 
cesses—and especially the threat of dermatitis 
—these were all things into which the medical 
department should ‘ poke its nose ’. 

Miss Charley, chairman of the Public Health 
Section, from the platform thanked the 
speakers, as did Mrs. Perry. The chairman of 
the evening thought, that industrial nurses 
were proving that ‘ as nurses we provide quite 
a decent dividend to the industrial output, 
that industrial health was on the up-grade and 
that industrial nurses had come to stay’ 





SUPPLEMENT (ix) 


A Loss to Nursing 

WE regret the death of Sir Michael Sadler 
under his vice-chancellorship, the Diploma in 
Nursing was initiated at Leeds University 
Council's Opinion 

THe London County Council has adopted 
the recommendations of the Midwives Salaries 
Committee. It estimates the additional cost 
to the Council will be £4,600 for institutional 
midwives and £2,753 for domiciliary midwives 
Foretelling the Future ? 

COLLABORATION between private enterprise 
doctors and Government departments is 
resulting in the first industrial medical re 
habilitation centre near Horsham for 120 
patients—male and female 
Fear Worse than Fact 

GENERAL Hawley, surgeon of the U.S. 
Army, said recently, that in no field had 
Britain’s lead been more outstanding than the 
work of St. Dunstan’s. It had removed from 
the hearts of thousands the fear of blindness 
a trouble greater than blindness itself. 


oF 


a 


A 


Nursery Reconstruction 


THE National Society of Children’s Nurseries 
has made a deputation to the Ministry of 
Health concerning its four year plan for 
nursery development 
Record Collection 

THE King Edward Memorial Hospital, 
Ealing, with a house to house box collection, 
has raised {£4,369 13s. 8d. for the Hospital 
Service Plan during the past year. 
Presentation in Harrogate 

Miss G. E. Lingwood, matron of Harrogate 
and District General Hospital, received a 
silver tray and cheque from the board of 
management and the medical staff on her 
retirement. 

What Next ? 

OF the 107 candidates taking the examina- 
tion of the Middlesex County hospitals seven 
passed with honours ; Miss M. Beale, Redhill, 
was gold medallist, Miss M. Clewett, Redhill, 
and Miss E. Strenblow, Hillingdon, were siiver 
medallists. There were 17 failures. 


NURSING TIMRs, OCTOBER 9, 


5, 


tw CL 
Prizegiving at the David Lewis Northern Hos. 
pital, Liverpool. Left to Right: Miss E. Bradbury 


Miss V. Bell (gold medallist), Mrs. W. B. Stoddart 
who presented the prizes, Miss Forber, Miss Hijj 


From Scotland 

A Credit to Fife 

DURING the past year the Fife District 
Nursing Association has nursed 9,244 patients 
2,556 were midwifery cases , : 
Falling into Line 

THE Scottish Nuffield Provident Society has 
been formed to extend to Sx otland the spec 
ist and nursing treatment 
England 
Island History 

Dr. HELEN Scott has been offered the post 
of medical officer to the island of Whalsay. 
She will be the first 
Shetland Isles. 
Death of a Pioneer 

WE regret to announce 
Herriott, A.R.R.C., for many 
superintendent at _ the Royal 
Edinburgh, has passed away 
Saving Scottish Children 

Dr. ALEXANDER RUSSELL, Department of 
Health for Scotland, estimates that the 
Scottish immunization campaign has saved 
between 300 and 400 children 
More Male Masseurs 

SPEAKING in Aberdeen, Mr. Tor Akerberg 
specialist in massage, stated that more young 
men should take up massagt few masseuses, 
in his experience, had the physical strength 
to undertake long chronic cases 
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Applications 


nceording to 
Matron’s 


None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 


CHILDREN AND WOMEN 


> | BRISTOL ROYAL HOSPITAL FOR SICK 

| 
ST. MICHAEL’S HILL Vacancy for Theatre Charge Nurse. For 
1) 


required, 
to assist with Nurses Home duties. Salary 
Rushcliffe 

to the 
name for reference. 


8.R.N., 


CHELSEA HOSPITAL FOR WOMEN 
DOVEHOUSE STREET, S.W.3 


R.S.C.N.,| particulars apply Matron. 


KENT COUNTY COUNCIL 

Nurses required at Kent County Cound 

Mental Deficiency Colony, Leybourne @ 
West Malling, Kent. 


(50 





scale. 


OFF MOGDEN LANE, 
Matron, ve L 


with 
(515) Wanted: 





wnless such woman (a) has living with her 

@ child of hers under the age of 14, or (b) is 

register under the Bliud Persons Acts, 

or (c) has a Ministry of Labour permit to 

Gorn her to obtain employment by individual 
fort. 


SUSSEX EYE HOSPITAL 
BASTERN ROAD, BRIGHTON 

Staff Nurse required, State-registered. 1 
year’s ophthalmic training. Lectares and 
certificates given. tusheliffe scate of 
salary. Federated Superannuation Scheme 
im operation. Apply to the Matron at 
the Hospital. (467) 


BROMPTON HOSPITAL SANATORIUM 
FRIMLEY, SURREY 

Fully-trained Nurse required. Applica- 
tions considered from ex-patients. Rush- 
cliffe scales of salaries, and Federated 
Superannuation Scheme in force. 
Apply: Matron, Brompton 
London, 8.W.3. 


APPOINTMENT 
Salaries: 
8.C.M. who 
annum, rising 





ments of £10 
anum. Uniform 
Appointment 
Local 
1987; to 


Officer of Health. 





duty 
training 


Applications in 
qualifications, 


Health, 





Hospital, | of 
a 


57) 


ILFORD COUNCIL MATERNITY HOME | 
(Rushceliffe 


are 
by 
£10 per annum to £160 per annum; S.C.M.| 
£100 per annum, rising by annual inere-| ands Lane, 
per 
is provided, 
subject to 
Government 
Council's 
and to medical examination by the Medical | 


Applicants must be willing to do night 
when required 
of pupil 
holiday board allowance paid. 


age 
training to be made to the Medical Officer 
Public Health Offices, 


OF STAFF MIDWIVES 


Committee Scale). | Matron. 


SOUTH MIDDLESEX FEVER HOSPITAL 
ISLEWORTH, in the following groups:— 
MIDDLESEX 
Assistant Nurses. 
| accordance with the recommendations of the 
tushcliffe Committee, with uniform. Appli- 
cants must be over 40 years of age. Apply  o¢ 

(345 


Pang 
Applications are invited for employm4 





(1) As a career with a pension. 0 
tunities for suitable candidates we 
for Certificate of Proficiency in the ® 
sing of Mental Defectives; good prot 
promotion. No previous 
) necessary. 


Salary in 





also S.R.N., £120 per 
annual increments of Required for 
Stoke 
Assistant Nurses, 
age, for 
conditions in 


Surrey, 


annum . 
years of 


to £150 per| 
provisions of| and 
Superannuation 


Sickness Regulations | staff. 


Apply 


Established 
examination. 
“p” 


by 


and to assist in the/ ence. 


MIDDLESEX COUNTY COUNCIL 
Woodlands 
D’Abernon, 
resident, 
chronic nursing. 
accordance 
Act,| recommendations of Rushcliffe Committee. 
subject 
letter to 
at above address, giving full particu- 

|lars of previous employment and _ experi- , 


(2) As temporary war-time emplo 

Wood-| in a reserved occupation, whole o # 
Cobham, | time. Open to married or unm 
over 41} women, trained or untrained. 

Salary! Commencing wage in each case sven 
the| £2 11s. 10d. per week, from which Fy 
mum deduction is made of £1 3s. 
week for board, lodging and washing. 
Three weeks , 


Park, 


with 


medical 
Matron 


to 


(477) ed 





midwives. £1 per week 
Nursery Attendants 
writing giving experience|resident £130 per 
and full particulars of} annum to £140. 
Application forms 
the County Hospital 


from 
Ilford. 
(502) 





COUNTY HOSPITAL, DARTFORD 
required. Salary non- 
annum, 


the Matron of 
West 


ary examination or i 
Final Certificate of the @.N.C. or Ba 
(Mental or M.D. a will 
for additional payment. 

For form of Application and hy 
particulars apply to 
Superintendent. 


rising £5 per 


Hill, Dartford. 
(565) 
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LONDON COUNTY COUNCIL 
MENTAL NURSING 
This advertisement is published by per- 
of the Ministry of Labour end 
Service under the Employment 
(Control of Engagement) 


xX COUNTY COUNCIL 
National Hospital ocr a 
igh Road, Bast Finchley, 
Home, Hie chronic and infirm) mission 
(iy eistant Nurses, over 41 years) National 
ni or non-resident. Salaries| of Women 
e jn accordance with Rushcliffe| Order, 1943. 
Established and unestablished| Student Nurses (women) (aged over 17) 
: if established subject to medi- required at Friern Hospital, New South- 
gsmination. Apply to Matron “D” at| gate, N.11, and at St. Bernard’s hospital, 
address, particulars of|Southall, Middlesex (hospitals for nervous 
employment experrence, jand mental disorders). Free training 
(479) |course including four weeks in preliminary 
training school, Excellent promotion 


sopired for 
























4 


giving full 
and 


rn Hos. 


‘ RY 
— ciTY F A ESERY prospects. Previous experience not neces- 
. dart, Be ted for the following} 54'Y- Commencing salary £135 a year. 


Moderate charges for lodging, washing and 
meals. Hours average 48 a week. Three 
weeks’ annual holiday. Uniform free. Oppor- 
tunity for pensionable employment. Free 
rail voucher from home to _ hospital. 


pplica' tions are Invi 

tments :-— 

wursery Nurse. Candidates must hold the 
of the National Society ol Day 


or certificate of a recognised 
_— £135--£150 per 


S Hillis 


istrict College. Salary Married women (trained or untrained) 

tients : . t ,,;aecepted for non-pensionable employment 
r *s must have . J 

. Assistant, Candidates (resident or non-resident). Application 


sare 
evs form from Matron at either hospital. 
(395) 


in the 
annum, 
those who 


experience 
£120 per 





ty has "examiners in both. THE ROYAL CANCER HOSPITAL (Free) 
pecial. under the Child (Incorporated under Royal Charter) 
od for Reserve. FULHAM ROAD, LONDON, 8.W.3 


jidates must be 16 
Salary £40 for first 
The Nur- 


¢ 
AFFILIATED TRAINING SCHOOL 
(Recognised by the General Nursing 


j probationers. Cari 
or over. 
whe for second year. 


le post is affiliated to the National Society of Council for England and Wales) 
halsay 's Nurseries and two years’ training There are vacancies for Student Nurses, 
‘Kk for the Diploma of this Society. age 18 to 30. Salary, first year £40 per 


in the annum. 
medical 


to 


pe ill be provided for staff whilst}annum; second year, £45 per 

uty. Applicants must be qualified as) Uniform provided. Lectures by | 
and able to give full-time service. staff and Sister Tutor. Applications 
ications giving full particulars of be made to the Matron. (264) 

and qualifications together with) “HUDDERSFIELD ROYAL INFIRMARY 

of recent testimonials, must reach) There are vacancies for women of good 

wt later than Monday, the 8th No-| education as Student Nurses at the Pre- 

: : = liminary Training School. They will be 

ARTHUR SMART, | coached throughout by a Resident Sister 

Town oan Tutor. Ward work is undertaken after a 


. |} three months’ course in the school and the 

WIDDLESEX COUNTY COUNCIL training lasts for three years. Salary: Ist 

jequired for Laurel Dene, Hampton |year, £40; 2nd year, £45; 3rd year, £50; 
Hampton Hill, Middx. (Home for 45 |plus board, residence, uniform and laundry. 
aged women), Assistant Nurses, Federated Superannuation Scheme in force. 
ident, over 41 years of age. 


M. ¢, 
lady 
‘mary, 





ent of 
t the 
saved 





Salary; Nurses who have passed the Final State 





rberg, waditions in accordance with recom-|Examination in Children’s Fever Nursin 
young ions of Rushcliffe Committee. Estab-|may also apply for two years’ genera 
aes. and pensionable staff, subject to| training. Enquiries to be addressed to the 
uses, examination Apply to Matron; Matron. (134) 

ength at above address, giving full particu-|" GQUNTY BOROUGH OF WALLASEY 


@ previous employment and experi-| MILL LANE INFECTIOUS DISEASES 
(478) _ | HOSPITAL 
THE MARIE CURIE HOSPITAL | TRATNING SCHOOL FOR FEVER NURSES 
juistant Nurses wanted; re-occupation of| Student Nurses required for two years’ 
building. Initial Salary £75 resident,|training in Fever Nursing. The training is 
wiform. Apply to Matron, 4, Fitz-|in accordance with the syllabus of the 
's Avenue, London, N.W.3 (575) 2 ene ~- ¢ Council for the State 
N egistration of Fever Nurses. Salaries 
ate sp CEASE aine = a 5 a with Rushcliffe 
iT. ENFIELD, MIDDX. eport. pply Matron. 
0g te ange years EMRYS EVANS, Town Clerk. 
y agt). Salary and conditions in accord- CITY OF LEICESTER 
be with the Rushcliffe Report. Unestab- ISOLATION HOSPITAL AND 
bed staf. Apply to Matron “D” SANATORIUM 
bore address giving full particulars. Recognised Training School for 
Cc. W. RADCLIFFE, General Nursing Council Examination 
Clerk of the County Council. (580) | Fevers. 
WDODLESEX COUNTY COUNCIL 40 Student Nurses required. Only persons 
sf. MARY'S, GLAMORGAN ROAD, |who have not yet commenced or com- 
WAMPTON WICK, MIDDLESEX pleted a course of training in nursing. 


Hime for nursing and expectant mothers) Training 2 years and 8 months, Age from 
ls. Aeistant Nurse (over 41 years of|/17} years. Salary £45 first year and £50 
we). 


Salary and conditions accord-|second year. Uniform supplied. Lectures 
me with Rusheliffe Report. tablished| given by the Medical Staff and Sister 








(327) 





at 
the 
in 





in 
Es 




















mi Pensionable staff, subject to medical) Tutor. ; ; 
mmination, Apply to Matron “D” at Forms of application may be obtained 

are address, giving full particulars. fom the Matron, City Isolation Hospital, 

C. W. RADCLIFFE, | Groby Road, Leicester. 
——— Qek of the County Council. (581) By peneiee, of the — a 
NCIL advertisements “= ; and National Service under the “Employ-| 
oer heading 4 a Wy» - ment of Women (Control of Engagement) 
ourne Gray Labour and National Service | OTder, 1943.” WILFRID CARR, | 
of Women (Control |City Health Dept., Secretary. | 
emplo 943. Leicester. Grey Friars, (326) | 
FORDSHIRE ROYAL DEWSBURY AND DISTRICT GENERAL | 
nsion. ( Y, STOKE-ON-TRENT (472 Beds) INFIRMARY, DEWSBURY 

tes to (reiminary Training attached) | Recognised Training School for Nurses with 
in the : are invited for the position! a Preliminary Training School attached. 
od pre Nurses. A good standard of} There are vacancies for Probationer 
is required. Age 18-82. Salary! Nurses aged 18-30. A good standard of edu- 
ft year, £45 second year, £50 third|cation is required. Salary £40—£45—£50), 

em) fourth year. Apply to the|paid from commencement and full uniform 
ole oF ee — me —_ = “4 a 
! CONNAUG % hour fortnight. ork in e Wards is 
NU WOGPITAL undertaken after a three months’ course in 


ORFORD ROAD, WALTHAMSTOW 


the 


a LONDON. the Preliminary Training School and 
ich a Reongnied et training lasts for three years. Nurses are 
1 3s. 6d. Sister- . There are vacancies for coached throughout by a resident Sister 
vashing. Probationers. Four years’ training,, Tutor. 
Applications to be addressed to the 


40, » 
erated| Matron, from whom 
be obtained. 


all further informa- 


(605) 








il D in tion may 

oe ol fers and particulars to the ‘hoo) "| THE WILLESDEN GENERAL HOSPITAL, 
| N.W. 

vr HOSPITAL, LYTHAM, LANCS. Applications invited from strong, well- 


46 Beds) | educated girls from 18 to 380 years of age 
in D ber for two| who wish to train as Hospital Nurses; 
’ Student Nurses from 17}| Interview essential. 4 years’ training; 
"oa 3 Resident Sister Tutor. Salary|Salary in accordance with the Rushcliffe 
Bt Rushcliffe scale. Apply to) Scale; Preliminary Training School. Apply 
. a (353) | Matron. (78/27) 


Training School — 





jdry 


‘ similar 


CITY OF PLYMOUTH 
MOUNT GOLD HOSPITAL 
(ORTHOPAEDIC) Section A. 
MOUNT GOLD TUBERCULOSIS 
HOSPITAL. Section B. 

Inserted by permission of the 
of Labour and National Service 
Employment of Women (Control 
gagement) Order 1943. 

There are vacancies for Student Nurses 
at the above hospital, which is now an 
affiliated training school under the General 
Nursing Council, 

Section A.—Candidates are accepted 
18 years for two years training 
Orthopaedic Nursing, and are prepared 
the Orthopaedic Examination of the Central 
rCouncil for the Care of Cripples, and the 
preliminary examination of the General 
Nursing Council, 

Section B.—Candidates 
18 years for two years 
culosis Nursing, and prepared 
liminary State Examination of 
Nursing Council. 

All candidates who 
good general education, preferably with a 
school leaving certificate, enter central 
Preliminary Training School for two months 
before commencing hospital duties. During 
this time full salary and board, etc., is 
provided, Salary: Ist year £40; 2nd year 
£45; 3rd year £50; 4th year £55. Board, 
lodging, laundry and indoor uniform is 
provided, and 4 weeks annua! holiday on 
full salary and board allowance given. First 
entry examination fees are paid. 

All candidates may take the second part 
of their training in two years at the City 
Hospital, Plymouth, in preparation for the 
jfinal examination of the General Nursing 
Council before becoming State-registered 
Nurses, (386) 


“ST. MARY'S HOSPITAL, PADDINGTON, 


Ministry 
under the 
of En 


at 
in 


are accepted at 
training in Tuber- 
for the pre 
the General 


e 


should have had 





whe 


Applications are invited for position of 


Student Nurse, Preliminary Training School 
|; eight weeks. Salary and conditions as Rush 
cliffe scheme recommendations. 
apply to Matron who will 
interview parents with girls of School leav- 
ing age interested in the Nursing profession. 
(12) 
ROYAL BERKSHIRE HOSPITAL, 
READING 


TRAINING SCHOOL FOR NURSES 
There are Vacancies for Probationer 
|Nurses for increase of Staff. A good 
standard of education is required. Age 18-30 
for three years’ training. Candidates are 
also received between 17 and 18 years of 
age far one year’s preliminary training at 
the Branch Hospital. Rushcliffe scale of 
salaries. For particulars apply to Matron. 
| (275) 
THE LONDON CHEST HOSPITAL 
VICTORIA PARK, E.2. 
Student Nurses = required. 
Training School. Students trained 
| Preliminary State Examination and the 
Tuberculosis Association Certificate. Salary 
£45 lst year, £50 2nd year. Apply Matron. 
(472) 
THE GENERAL INFIRMARY AT LEEDS 
(825 Beds) 
APPROVED TRAINING 
NURSES 
There are vacancies for 
Nurses for increase of staff. 
standard of education is required. 
on Supplementary Children or 
Register accepted as second year 
far three years’ training. Salary accord- 
ing to the Rushcliffe scale. Age 18 to 30 
years. Applications should be made to the 
Matron, who will be pleased to interview 
parents of girls of school-leaving age in 
terested in the nursing profession. (420) 


CHELSEA HOSPITAL FOR WOMEN, 
8.W.3 








Affiliated 
for the 





SCHOOL FOR 


Probationer 
A good 
Nurses 
Fever 
nurses 





AFFILIATED TRAINING SCHOOL 


Vacancies for Probationers in 
and March 1944, Preliminary 
school. Applicants’ must be well educated 
Age from 18 years. Apply Matron. (498) 


KENT COUNTY MENTAL, HOSPITAL, 
MAIDSTONE 
CAREER FOR GIRIS 

in a Pensionable Reserved Occupation 

Vacancies exist for well-educated girls 
for training in the Nursing of Mental and 
Nervous Disorders. No previous experience 
necessary, and candidates are pre- 
pared for examinations of the General 
Nursing Council by resident medical officers 
and a Sister Tutor. 

The commencing salary is £2 8s. 6d. per 
week, rising to £2 16s. 3d. per week at 
the commencement of the second year, and 
thereafter on qualification to 24 per week 
These salaries include a war addition of 
at present 7/- per week. The maximum de- 
ductions made for board, lodging and laun- 
is at present £1 6d. per week. 

Reasonable travelling expenses refunded 
after four months’ satisfactory service. 

Temporary posts are also available 
rates of remuneration. 


January 
training 
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s. 


at 


for the 
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lease 


be pleased to 


neces 
for higher 
£165 and £355 
residential emvlu 

and application 


obtaining the 


eligible 


Al on 
sary 
posts 
per 
Fo 
form, 


1 probationers 
ire 
between 


full 


talifications 
at ularies 


Labour 
Einploy- 
ements) 
Seca ite (513) 
THE BUCHANAN HOSPITAL 
ST. LEONARDS-ON-SEA 
(Approved Tra 
Student Nurses re 
conditions of 


Rushceliff 


ol 


Er 


unde! 
1 of gag 


Orders, 





sarvice 


THE STAFFORDSHIRE, 
WOLVERHAMPTON AND DUDLEY 
JOINT BOARD FOR TUBERCULOSIS 
Applic invited for the posts 
Student san 
in i 


ations 
Nurses 


; ‘ 


saiary 


litte 


Grounds 
»-on-Trent 
(537) 
BOROUGH OF WILLESDEN 
MUNICIPAL (INFECTIOUS DISEASES) 
HOSPITAL 
STUDENT NURSES 
There are vacancies for Student Nurses 
between the of 17 and 28 to under 
go two years Fever Training in addition to 
three months in Preliminary Training 
School attached. The hospital is a recog- 
nised Training School, and students are 
prepared for the St Examination, A 48 
hour week is in operation, and travelling 
expenses will be paid to successful appli- 
cants on taking up appointments Salary: 
lst year £57, including bonus, Salary 2nd 
year £62, including bonus. Full residential 
emoluments provided 
Application forms may 
the Matron, Willesden Municipal 
Brentfield Road, Neasden, N.W.10. 
By permission of the Ministry of Labour 
and National Service under the Employ 
ment of Women (Control of Engagement) 
Order, 1943. W. T. PIRIE, Town Clerk. 
(516) 
THE BOLTON ROYAL INFIRMARY 
TRAINING SCHOOL FOR NURSES 
APPROVED BY THE GENERAL NURSING 
COUNCIL (245 Beds) 
Probationer Nurses required, age 158-30 
years. Salary £40, £45, £50 p.a., with uni 
form. Apply for full particulars to Matron 
(602) 
None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 
unless such woman (a) has living with her 
a child of hers under the age of 14, or (b) és 
registered under the Bliud Persons Adis, 
or (c) has a Ministry of Labour permit to 
allow her to obtain employment by individual effort. 
LORD MAYOR TRELOAR CRIPPLES’ 
HOSPITAL ALTON, HANTS (400 BEDS) 
The Hospital is prepared to receive girls at the 
age of 17 years for training in the nursi of 
crippled children and in orthopaedic work. 
training, both in the wards and under the direction 
of the Sister Tutor, is valuable for those intending 
to become fully trained Nurses, but who are too 
young to commence general training Certifi- 
cates granted for two years’ work. Candidates 
must have good health and be well educated. 
Salary in accordance with the recommendations 
of the Rushcliffe Report. Federated Super- 
annuation Scheme in force after first year. 
Selected trainees may be appointed for a third 
year at a salary of {50 and be eligible to compete 
for the Dame Annie Treloar Scholarship of the 
value of £25. Send stamped addressed envelope 
to the Matron for application form. (22) 
SUSSEX EYE HOSPITAL 
EASTERN ROAD, BRIGHTON 
Student Nurse (at least 17 years of 
age). Two years’ ophthalmic training. 
Rusheliffe scale of. sa‘ary. Lectures and 
certificate given. Apply the Matron 
(468) 
BROMPTON HOSPITAL, 8.W.3 
Nurses required to train for the Cer- 
jtificate of the Tuberculosis Association, 2 year 
course, salary: Ist year £45, 2nd year £50 with 
usual residential emoluments as recommended 
by the Rushcliffe Committee. 
Apply Matron, Brompton London, 
S.W.3. (158) 
ROYAL WATERLOO HOSPITAL FOR 
CHILDREN AND WOMEN 
WATERLOO ROAD, 8.E. 
(Recognized Training School) 
Applications are invited from well 
“ated girls for $s «6years’ training 
Nurses. Minimum age 17 years Prelimi 
nary training school in existence. Part of 
the period of training will be spent at 
the Sector Hospital, Chertsey. Salary £40, 
£45, £50 and £60 Uniform provided. 
Holiday and sick allowances given. Forms 
of application may be obtained from the 
‘Matron. (568) 
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NURSING TIMES, OCTOBER w 1s 





NURSES WANTED Annesiey, Notts. Single district, general 





5 ‘é nursing, midwifery, cyclist, salary £220-£242, 
pF seedy yh e 7 oo amen a and laundry allowances, furnished 
yungalow. 
None of the adveriisemenis below a bo Ashburton, Devon. Single district. General 
4 woman between 18 = can he nursing, midwifery. Salary £210-£230. Uni- 
unless such woman (a) has living oy | form £10, own living arrangements. 
@ child of hers under the age of 14, or (b) ts Barrow, Cheshire. Single district. General 








register under the Blind Persons Acts nursing Motorist—ear ided Seal 
8 ‘ otoris ‘ provided. Scale 
or (c) Aas a Ministry of Labour pernns on} salary. Rusheliffe scale, when published. 
allow her to obiaim employ by ~menen. do 
_ Bosham, Sussex. Double district. One 
Assistant Nurse, non-resident, over 41/ required for Fishbourne area. Combined 
years of age, required by Middlesex County) duties. Cyclist. Qomfortable rooms avail- 
Council at Middlesex County Home (late!spje, but’ unfurnished house in view. 
Jewish Hospital), High Road, Tottenham, Chichester, Sussex. One for staff. Gener 
N.16. (Home for 45 chronic and infirm old) a) nursing. Cyclist. Scale salary. Home. 
ladies). Salary and conditions in accord-| Exmouth, Devon. Four employed, one 
ance with the Rushcliffe Report. Un-| required. General nursing. Midwifery. Cyclist. 
established staff. Apply to Matron “D,”) Salary 4£210-£230. Uniform £10. Comfortable 
at above address, giving full particulars.) nome. 
(503) Gravesend, Kent. Double district, two 
Comfortable home and salary offered re-| required. General nursing. Cyclists and 
tired Nurse in return care elderly couple) motorists, inclusive salary. Own living 
{not bedridden): some daily help provided.) arrangements. ‘ 
Letchworth Garden City. Write fully, Mrs.. Haworth, Nr. Keighley, Yorks. Single 
Wilson, Brickfields, Harrow-on-the-Hill. (district. General and midwifery. Salary 
(529) £230—£250. tusheliffe scale when issued. 
CORNWALL COUNTY NURSING F.S.8. Grant towards transport given. 
ASSOCIATION Rooms available. 


Polperro. S.R.N., S.C.M. Single district.. enfield, Sussex. Single district. Com- 
Rural. Combined duties. Autocycle pro-\bined duties. Motorist. Partly furnished 
vided, Rooms provided. cottage. . 

Penryn. 8.R.N., 3.C.M. _ Single district. Rustington, Sussex, Double district, one 
Town and Rural. Cyclist. General and mid-|required for Angmering area. Combined 
wifery. Rooms provided. Rushcliffe salary.| duties. Motorist, own living arrangements, 

Apply County Superintendent, Clifton) live separately. 

Bungalow, Truro. (589) Scunthorpe, Lines. Two midwives (Part 2 

District Nurse required for Virginia) Training Home, C.M.B.) Cyclists, Scale 
Water and Long Cross District Nursing} salary. Home. 

Association. General Nursing and Mid-| §eliy Park and Dad’s Lane, Birmingham. 


wifery. 5.R.N. and 8.C.M. if possible, must/ Single district. General nursing. Cyclist and 


“be cyclist. Lodging available. Salary) motorist. Scale salary. Rooms. 
according to experience and qualifications. Stroud, Glos. One for staff. General 
Applications with references should be) nursing, midwifery. Motorist. Home. 
sent to Mrs. Earl (Hon. Sec.), Cornerside, Worksop, Notts. Double district, one re- 
Lyne Road, Virginia Water, Surrey. }quired. General nursing. Cyclist. Rooms 
(5382) | provided, live separately. 
Queen's or S.R.N. (resident) for general LANCASHIRE 
work. (Cyclist. Salary to Rushcliffe Scale. Milnrow. Single district near Rochdale. 
Superintendent, 57, Montagu  Gardens,| General nursing, auto-cyclist. Home pro- 
Wallington, Surrey. (572) | vided. 
Queen's Nurse, 1 required. General nurs-| §efton. Double district near Liverpool. 
ing. Cyclist. Home, Salary to scale.|General nursing and midwifery. One re- 
Apply Superintendent, 92 Oswald Road,| quired. Motorist. Home provided. 
Scunthorpe. (543) Oswaldiwistie. Double district, two re- 
Required for Home for Service Men's Children; quired. General nursing. Cyclists, Home. 
experienced or trained Children’s Nurse, some night All salaries rising to £125 plus £10 if 
duty. Good outings and salary. Apply, sending| undertaking midwifery, £10 uniform allow- 
copy references, Matron, Nettleden Lodge, Hemel! ance, F.S.S. All else provided in cash or} 
kind. 


ome F ; (307) | 
S.R.N. or S.R.C.N. required as Deputy) Apply Queen’s Institute of District Nurs- 








Matron for Home for 30 babies, and Train-|ing, 57, Lower Belgrave Street, London, 
ing College for Student Nursery Nurses.| §.W.1. (574) 
Recent experience with babies essential. 
Member of Church of England. oe MALE NURSES 
in Berkshire and Dorsetshire. Write fully,| 
stating age, present salary, experience, etc. KENT COUNTY COUNCIL 
to Secretary, Waifs and Strays Society,, Mem required at the Kent County 
Joel Street, Pinner, Middlesex. (600) | Council’s Colony for Mental Defectives, 
CHELSEA D.N.A. | Leybourne Grange, West Malling. Employ- 
10 SYDNEY STREET, 8.W.3 | ment likely to be at least for duration of 
Two Queen’s Nurses, urgently required| Wat. Wages average £3 12s. 5d. per week. 
for Midwifery, Non-Queen’s ‘considered.| The posts are non-resident. Three days 


Day off weekly. F.S.S. Holiday allowance.| of duty per fortnight. Three weeks’ annual 
Apply Superintendent. (531) | leave. Uniform provided free. Candidates 
Wanted, Nurse for four years old boy.| having approved service in a Mental Hos- 
Experience with backward children an|Pital or Mental Deficiency Colony and/or 
advantage. Lovable child, good home, ex-| having passed the Preliminary examinations 
cellent salary. South Wales. Apply with| or having obtained the Final Certificate of 
references. Box 519, the ‘“‘Nursing Times,”| the G.N.C. or R.M.P.A, (Mental or M.D. 
St. Martin’s Street, London, W.C.2. (519) |Section) will be eligible for additional 
Wanted Superintendent, S.R.N. & 8S.C.M,| Payment. 
Also Midwife and and further 
the Medical 
(226) 


Kitchen Matron. Moral| For Form of Application 
Welfare Maternity Home. Shortly opened.| particulars apply to 
Apply, _ particulars, Hon. ‘Secretary, | Superintendent. 
St. Faith’s Howe, Sea View Road, MIDDLESEX COUNTY COUNCIL 
Parkstone, Dorset. (544) MALE NURSING STAFF 
Applications are invited for the following 
appointments. Application forms and full par- 
ticulars can be obtained from the Matron 
of the Hospital at which appointment is desired. 
|All appointments are unestablished and subject 
to medical examination. Candidates must be 
over military age or not liable for military service 
on medical grounds. Cost of living bonus is paid 
in addition to salaries quoted. 
SENIOR MALE Yom NURSE 
i 





3 





Order, 1943. 
Queen's. “yy oy Nurses required | 
to pealty for the Queen’s Roll. F.S.S. an 
holiday allowance. Apply, Superintendent, 
= A, Nurses Training Home, | 
eache oad, nstone, E.11 (11) | West Middlesex Coun orth, Mx. 
State-registered urses required for|—Non-resident: S.R (mental), R.MP.A. 
general district nursing. Cyclists. Small | certificate or R.A.M.C. certificate as fully trained 













comfortable home. Salary £110 p.a. Apply | nurse required. Commencing salary £3 15s 7 ; 
j Ot ° y Sak: fe oS. P.W. | euy's HOSPITA 8.E. | 
Superintendent, 17 Chepstow Rona, Croy-|Annual increments not exceeding 2s. 6d. weekly'SCHOOL OF MASSAGE “AND MEDICAL | HOLIDAY AND RESIDENTIAL 
don. (215) [up to maximum of {4 5s. p.w. may be considered. GYMNASTICS 
QUEEN’S NURSES WANTED MALE NURSES (General) SCHOOL OF LIGHTIAND ELECTROTHERAPY| | Roughlea, Private Hotel, Empres 
elated Bante 1 Central Middlesex County Hospital, Park Royal, SCHOOL OF RADIOGRAPHY AND |Blackpool, North. "phone 61562. Tarif, 
(1) Superintendent, experienced midwife a Non-resident. §.R.N. (general) essen mene ge 5 | Myerscough, Founder Member of the Royal 
aa s 2 * | tial. p e ool of Massage and Medi astics |of Nursing. 
Tretiat gateare to General and. midwifery | gtaines County Hospital, Ashford, Mx.—Non-\has been transferred for the time being to 7, | —— , 
published ney © Scale ‘when 'resident. S.R.N. (general) required. Lucerne Road, Orpington, Kent. Every facility) Goodwill Holiday Parties Centre. 
(2) Capable midwife for staff _ West! x Hospital, Isleworth Mx.—|for a full training is offered both to students/throughout winter in attractive? 
Essex C.N.A. 2nd Assistant Superinten- | or tetent 5, ome of following qualifications /entering for the C.S.M.G.M. examinations and to|house. Stamp. Miss Brandreth (8) 
SE Wieee nemesin te a tueiniotee en |required : S.R.N. (general or mental), R.M.P.A.|pupil teachers. Practical work is carried out at|Oldmeadow, Kelbarrow, Grasmere. 
. 1006 perience in administrative | certificate, R.A.M.C. certificate as fully trained Guy’s Hospital and at the County Hospital, ; ; ui 
Accommodation as paying guest req 


duties. Motorist preferred. Salary accord- | 


" . nurse. 
,e ance * ivi » | “ - 
ing to experience; own living arrangements.| Commencing salary £3 10s. p.w. Annual in- 


Anlaby, Near Hull. Double district, one | crements not exceeding 2s. 6d. weekly up to 
required. General nursing and midwifery.|maximum of £4 p.w. may be considered. 
Salary £200-£220, war bonus 10 per cent.,| MALE NURSES 


share Home rent free. Cyclist. Colony, Harper Lane, Shenley 





}an Institution certified for the reception of mental; 


|defectives. Commencing wage {2 10s. p.w. rising 
by one increment of 7s. 6d. and five of 2s. to 67s. 6d. 
p.w. ; for Preliminary Cert. of the Royal Medico- 
Psychological Assoc. 3s. additional and 6s. for 
final cert. plus appropriate bonus. Board 
lodging, laundry 20s. p.w. plus any additions 
arising out of extra cost of living consequent upon 
present war. Three or more years service qualifies 
for appropriate increment and proficiency pay. 
Application forms obtainable from Medical Super- 
intendent “ D” of Colony. C. W. RADCLIFFE, 
Middlesex Guildhall. Clerk of the County Council. 








Westminster, S.W.1 (587) 
MIDWIFERY 

The advertisements for women lished 

under this heading are permii the 


Minisiry of Labour and National 

under the Employment of Women (Control 

of Engagement) Order , 1943. 

CITY OF LONDON MATERNITY HOSPITAL 
CITY ROAD, E.C.1 


MIDWIFERY TRAINING SCHOOL 
Pupils accepted for Part I Midwifery Training. 
Sister Tutor on staff. Special reduction of fees 
under Ministry of Health Scheme. Facilities in 
certain cases for Free Training, with pocket- 
money allowance. Post-graduate training (in- 
cludi Analgesic Courses) for Practising Mid- 
wives. Facilities for Midwives anxious to obtain 
the Teacher’s Certificate. Apply Matron. (3) 
MATERNITY HOSPITAL AT LEEDS 
HYDE TERRACE, LEEDS, 2 (120 Beds) 
Pupils trained and prepared for the Ex- 
amination under the rules of the Central 
Midwives Board Part I. Rushcliffe scale of 
salaries in force. Vacancies occurring for 
general trained nurses and others imme- 
diately. Further vacancies in January, 
April, July and October. For particulars 
apply Matron. (27) 
HULL MUNICIPAL MATERNITY HOME 
(EVACUATED TO GAINSBOROUGH) 
VACANCIES FOR PUPILS 
Approved as Midwifery Training School 
under C.M.B. Rules (new Section B), Part 
I, and associated with Hull Municipal 
Maternity Home District Midwifery Service 
in respect of Part II training. Grants are 
available under the Ministry of Health 
Scheme for candidates taking Health Visi- 
tors’ training or for nurses desirous of 
|practising midwifery. Free training with 
£50 salary in certain cases. For complete 
details, apply Matron. (283) 
HALIFAX GENERAL HOSPITAL 
MIDWIFERY TRAINING FOR 
STATE-REGISTERED NURSES (80 Beds) 
Pupils accepted for Part I Midwifery 
| training. Rusheliffe scale of salary given. 
Vacancies in January, April and July. 
Apply for particulars to Matron. (415) 


GENERAL LYING-IN HOSPITAL 
Beery dress 
DIOCESAN HOUSE, VERULAM ROAD 
ST. ALBAN'S, HERTS 














|with four approved institutions for Part II from 
|which pupils can make their choice. 
Reduced fees under the Ministry of Health 


. Free available. Hospital 
certificate granted to successful candidate after 
examination. 


For full particulars apply Matron. (78/11) 
MIDWIFERY TRAINING 

} (FOR TRAINED NURSES) 

ROYAL NORTHERN HOSPITAL, LONDON, N.7 

as idwi i School 


| 
| 





| For prospectus, salary payable with service 

| vacancies apply, seni a stamped addressed 

jenvelope, to the Matron, Royal Northern Hospital, 

| Holloway, N.7. (78/18) 

} SAINT MARY’S HOSPITAL 

| WHITWORTH PARK, MANCHESTER, 13 

| MIDWIFERY TRAINING SCHOOL 
Pupils prepared for the Part I Examination of 

the Central Midwives Board, State-Registered 

| Nurses and non-State Registered pupils accepted. 

| Rushcliffe Scale of salaries. 

| Courses commence for State-Registered 

Nurses on January Ist, April Ist, 

July Ist and October Ist. Vacancies occur for 

|non-State-Registered applicants on Ist July, 1944. 


(78/26) 
MASSAGE 





| 








Farnborough, and the Orpington War Hospital. 

For full particulars, apply to the Matron, 
Guy's Hospital, London Bridge, S.E.1, where 
applicants can be seen without appointment on 


(resident) required at Middlesex any Tuesday or Thursday between 11 and 12 
, or. St. Albans, Herts., 


o’clock. (78/7) 





SITUATIONS VACANT 


None of the advertisements bdag aaa 
@ woman beiween 18 ry 
unless such woman (a) has living ons 
@ child of hers under the age of 14 payed 
registered under the Blind Persons is 
or (c) has @ Ministry of Labour - 

allow her to obtain em: by pared 
effort. 


——SONNAUGHT HosPita— 


ORFORD ROAD, WALTH 
LONDON, E.17 AMSTOW, 
Required immediately, 
maids and Wardmaids. Apply 
personally, to Matron. : 





F 


Kitchen. 
by letter op 
(329) 
Res. or Non-res, Assistant Cooks reqy 
by Middlesex County Council, for ian 
County Sanatorium and Hospital Barehle 


Middx. Must be trained cooks (a) for 
Nurses Home. Salary if resident £9 by 
5 to £95 p.a.; if non-resident 2 lis by 
2s. 6d. to £3 p wk. (b) for Hospits) 
Kitchen. Salary if resident £80 by & t 
£0 p.a.; if non-resident £2 1%," gq by 
2s. 6d. to £2 17s. 6d. powk, a 

For both (a) and (b) full residen 
emoluments provided or, if oer 


meals on duty, uniform and laundry if 
war bonus. Established pew pp 
staff, subject to medical examination 4 
plication forms obtainable from Matron - 
of hospital. (Women between 19/4 apply 
Labour Exchange). Ga). 





Non-res. Assistant Cook required jy 
Middlesex County (Council. Must be a- 
perienced in cooking for large numbers and 
in use of modern kitchen equipment, Wages 
£2 17s. 6d. by 2s, 6d. to £3 2s. 6d. p.w. plus 
war bonus. Indoor uniform, laundry and 
meals on duty. Established and pension. 
able staff, subject to medical examination, 

































48 hr. week at present. Application form: 
obtainable from Matron “D” Central Mid 
diesex County Hospital Park Royal ¥.W: 


10. (Women between 


18/41 apply Loe 
Labour Exchange). my ‘ 


(583) 
Res. and Non-Res, Maids (for day a 





night work) urgently required by Midd 
sex County Council. Qommencing sala 
according to age and experience; if re 
from £30 to £60 p.a. with board, lodg 

laundry and uniform provided; if non-tes 
from 22/- to 30/- p.wk. Uniform, laundry 
and meals on duty provided, plus ws 
bonus. Established and pensionable staf 
subject to medical examination, Also 

established vacancies. Application form 
obtainable from Matron “D”, Harel 


County Sanatorium and Hospital, Harefiel 
Middx. (Women between 18/41 yrs. ap 
Local Labour Exchange). (579) 


Non-res. Assistant Cooks (3 reqd.) 
Middlesex County Council at Staines Count 
Hospital, Ashford, Middx. Salary £2 1s. 
p.wk. plus war bonus. Increments 
sidered annually. Meals on duty, unif 
and ,laundry thereof. Unestablished s 
Application forms obtainable from Matr 
“D” of hospital. Women between 18/41 7 
apply Labour Exchange. 5v8 


CORNWALL COUNTY COUNCIL 
Wanted for the Institution for Me 
Defectives at St. Columb Major:— 
| Assistant Cook Salary in accordam 
with the National Wages Scale, comm 
at £2 16s. 6d. a week with a reduction 





(578 





£1 8s. 3d. a week for board, lodging 
laundry. 
Laundress. Salary £90 rising by a0 


increments of £5 to £100 a year (if 
resident the salary will be £140 rising 
annual increments of £5 to £150 a year 

Applications, stating age and experie 
|with copies o recent testimbni 
|should be sent to the MatronSuperi 
jdent, The Retreat, St. Columb Major. 
}County Hall, L. P. NEW, 

Truro. Clerk of the County Cou 
25th October, 1943. (616) 


SITUATION WANTED 
small 


full time | 


Mrs. Burr, 
(618) 








| $.R.N., with responsibility, 
|requires post, Part Time; 
hours reasonable. London. 


|Lancaster Gate, W.2. 


































by elderly lady (not invalid) in house 
retired nurse; Guildford, Epsom, 
Leatherhead districts __ preferred. 
No. 551, the “Nursing Times, St. 
Street, London, W.C.2. 
























duction 
rd ging 










ING TIMES, OCTOBER 30, 1948 


"| like to kiss 
she said — 


She said: “Stroke your hand across my head!" He did that, 





fecling her cropped hair soft and flattening and then rising 
between his fingers... he put both hands on her head, turned 
her face up to his and kissed her. 

“7 like to kiss very much” she said, “ but I do not 
do it very well.” 


ERNEST HEMINGU AY 
in ** For Whom The Bell Tolls ” 






INGRID BERGMAN as Maria 
GARY COOPER as Robert Jorden 






rfei momen of their breaihiess 


* Ernest Hemingway's 













Paramounts 


FOR WHOM 
THE BELL TOLLS. 


starring 


GARY INGRID | " a! 
Cooper: a ‘i 
with AKIM TAMIROFF « ARTURO DE CORDOVA 

JOSEPH CALLEIA And KATINA PAXINOU 


: Executive Producer B.G.DESYLVA 
i taele [tla Me Late | S V y fe | THEATRE MIRAE OA ay 
: Directed by am OO 
$n Screen Play by Dudley Nichols 


IN TECHNICOLOR PREMIERE, TUESDAY, NOV. 9 
and thereafter DAUY.... . . 2.30, 6.30 
SATUR AVS, 11.0, 2.50,6.30 ...... SUNDAYS, 3.45 
ALL SEATS BOOKABLE at Theatre and usual Ticket Agencies only 
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‘Nurses Should: 
; Read : 
“THE CRISIS: 
INA 
WOMAN’S : 
LIFE” : 


+—an informative book: 
:dealing with the symp-: 
toms of the Menopause. + 
-It throws light upon a: 
subject hitherto wrapt* 
: in mystery and shrouded: 
«with superstition. It is: 
: SO written as to allay the; 
:fears and dispel the un- 

3 anxieties 

approaching 
eee through 

enopausal years. 


SYMPTOMS OF 
THE MENOPAUSE 


Nurses know that frequently the first symptom experienced by 
women approaching the Menopause is that of HOT FLUSHES OF 
THE FACE AND NECK, but there are many others, often more 
difficult to distinguish because of their similarity to ordinary 
health disturbance es. Some of the more usual of these symptoms 
are ‘** NERVES,’ GIDDINESS, PALPITATION, HEADACHES, EAR 
pees INSOM NIA, “PINS AND NEEDLES,” SUDDEN OBESITY, 
N etc 


MENOPAX 


@ compound cestrogenic sedative for symptoms of the 
Menopause is an up-to-date medicine for such conditions 
and is prescribed by doctors. 


Prices 2/10, 5/74, and 11/3, from chemists. 


Seeeeeee 


: FREE Readers ofthe Nursing Times’ are cordially invited to send for : 
: TO FREE PROFESSIONAL SAMPLE OF MENOPAX, and 3d. in stamps : 
+ NURSES fora copy of the Book, “The Crisis ina Woman's Life.” (8th edn.) 
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ORGANO-THERAPEUTICAL PRODUCTS 


OXO LABORATORY PREPARATIONS 
For PERNICIOUS ANAMIA 


OxXO LTD’S 


LIVER EXTRACT 
FOR INJECTION (I.M.) 


“OXOID” Brand Liver Extract is a highly 
potent preparation for the treatment of per- 
nicious anemia. 





Dosage in emergency cases is 4 c.c. initial dose, 
followed by 2 c.c. at three days intervals in the 
first week and 2 c.c. at weekly intervals sub- 
sequently. This will usually raise the blood 
count to normal in a few wecks. 
Maintenance dose: 2.c. monthly. 
SUPPLIED IN AMPOULES OF 2 c.c. AND BOTTLES OF 10 c.c. 
AND 20 c.c. 
Ampoules: 6 (6/6); 12 (12/6); 50 (48/-); 100 (92/-). 
Bottles: 10 c.c. (4/9) ; 20 c.c. (8/6). 





OXO LIMITED, Thames House, London, E.C.4 
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A very “FINE” 
ANTACID 


The speed and thoroughness with which an antacid acts 
depend to a great extent upon its technical perfection and the 
degree of fineness in which it is presented to the system. These 
features of a product cannot always be detected by the naked 
eye. You must make sure, therefore, that you use or recom- 
mend a brand which is of the highest quality. Maclean 
Brand Stomach Powder is “ Fine” in the sense of being 
effective, because in addition to its excellent formula, it is 
uniquely “fine” in texture. Recommended for cases of 
Excessive Acidity, Flatulence, Heartburn, Nervous Dyspepsia 
and similar gastric disturbances. 


You can Safely Use and Recommend 


MACLEAN 


Brand 
Stomach Powder 


Obtainable Everywhere price 2 /3 & 5 /74 (Inc. Tax) 


Professional samples of Maclean Brand 
Stomach Powder a vailable on application 
to MACLEANS LIMITED ( Pro- 
fessional Department) Great West Re 
Brentive i, Middlesex. 
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